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A Letter from Our Independent Board Chair

“Deluxe has become so much more than our founder W.R. Hotchkiss ever could have imagined.”

Cheryl E. Mayberry McKissack
Independent Chair

Fellow shareholders,

On behalf of our Board of Directors, thank you for your continued investment in Deluxe and passion for our business. As we approach our Annual Shareholder Meeting on April 23, 2026, I'd like to
provide some updates on both our 2025 results and longer-term strategy.

110 Years of Innovation
2025 marked the 110th anniversary of Deluxe. Founded in 1915 with the invention of the checkbook, Deluxe has not stopped reimagining the payments landscape, a testament to the entrepreneurial
spirit upon which the company was founded, and the continued passion for innovation and continuous improvement that permeates the company today.

In 2025, we leveraged our history as a leader in paper payments, as we continued our progression toward a tech-forward payments and data powerhouse. Payments are our legacy and our future.
Whether by facilitating digital payments, providing financial software-as-a-service solutions, or helping businesses grow through data-driven insights, Deluxe has become so much more than our
founder W.R. Hotchkiss ever could have imagined. | speak for the entire board when | share my admiration for the company’s evolution and appreciation for the individuals who are making it happen. It
remains an exciting time to be part of Deluxe!

Our Strategic Priorities

As we entered 2025, we outlined three clear priorities for Deluxe:
. shift the revenue mix from our legacy print business to our payments and data portfolio to deliver profitable organic growth;
. drive operating leverage, with profits continuing to grow faster than revenue; and
. increase EBITDA and free cash flow to lower net debt and improve the leverage ratio.

2025 was a resounding success across all three of these factors. Our team executed with discipline and each of our businesses performed well, driving robust growth of profit metrics and benefiting
our balance sheet.

Shifting Revenue Mix

Our strategy remains consistent — leverage the cash flow, relationships, and brand equity from our Print businesses to invest in our higher-growth Merchant Services, B2B Payments, and Data
Solutions business units. This is a key shift for my board colleagues and me — the Print businesses have served Deluxe well but will continue their secular decline over the coming years. Deluxe must
grow the Payments and Data businesses to thrive into the future — and grow they have.

We materially and strategically shifted our revenue mix toward our growing Payments and Data businesses. Combined, these businesses grew 10% in 2025, more than offsetting the secular declines
across the Print segment, and they now account for 47% of revenue, up from 43% one year ago. This shift demonstrates the team’s commitment to growing the company the right way, through organic
growth and development in the areas that will mark our future. This also serves as another proof point that we are clearly on the path to achieve the strategic objective of parity between our Payments
and Data businesses and our Print businesses.

Operating Leverage

The leadership team has made a concerted effort to focus not just on driving revenue, but ensuring it’s the right kind of revenue — profitable and repeatable. Thanks to that rigor and focus, Deluxe
profits have grown faster than revenue for the third consecutive year, with comparable adjusted EBITDA growing year-over-year for 12 consecutive quarters. Margins also grew in every one of our
operating segments in 2025, a testament to the work the entire team has done to find efficiencies and scale responsibly.

In partnership with the executive team, the board was also adamant about being willing to walk away from low margin deals, particularly in the legacy Print area of promotional solutions. We remain
focused on driving profitable revenue, and letting deals with unattractive margins fall to the wayside. This kind of discipline is key as we continue to evolve the portfolio mix.

EBITDA and Free Cash Flow

At our Investor Day in December 2023, we laid out two simple goals: generate $100M in incremental run-rate free cash flow and increase comparable adjusted EBITDA by $80M by 2026. In 2025, we
made considerable progress toward these goals, increasing comparable adjusted EBITDA by more than 6% and comparable adjusted EPS by more than 10%. We also quickly exceeded our free cash
flow objectives, reaching our 2026 target a full year ahead of schedule.



As a result, we lowered our leverage ratio to 3.2x by the end of 2025, outpacing our goal. We are tracking a full quarter ahead of schedule, which gives the leadership team more freedom to make
strategic business decisions in the year(s) ahead. We believe all of this creates long-term value for shareholders, which, of course, is our ultimate goal.

To summarize, our 2025 results demonstrate clear progress on all three concurrent strategic priority areas: shifting the mix toward Payments and Data, driving operating efficiencies, and increasing
cash flow generation while reducing debt and improving our leverage ratio.

Our People and Our Leadership

Of course, it's not all about the financials, which is where the thousands of Deluxers come in. Put simply: our team executed well in 2025. This team rallied around our goals, finding new ways to work
and adapt to the realities of the marketplace, and embodied our values every day. The rating agencies noticed this execution, with S&P upgrading our rating twice during the year. The board and |
cannot express enough gratitude to these dedicated individuals for their passion and efforts.

Having the right leadership team in place is critical to this effort. As a board, we remain dedicated to supporting this work and ensuring we have strong governance practices and the right mix of
experience and expertise to provide thoughtful, independent oversight of Deluxe’s strategy, performance, and culture.

Thank You
On a personal note, | am retiring and, therefore, am not standing for reelection. It has been my distinct honor and privilege to serve on the Deluxe board for the last 25 years, and to chair the board for
the last seven. | am as optimistic as I've ever been about the company, its future and the management team’s ability to achieve our goals.

Again, thank you for your support of and investment in Deluxe. Please join our Annual Shareholder Meeting on April 23, 2026, and if you are unable to attend, please submit your vote in advance to
ensure your shares are represented at the meeting — your vote and your voice is very important to us.

Sincerely,

Chronyl mC\AJ.w/\,\,\,\ M cKianecte

Cheryl E. Mayberry McKissack
Chair



Notice of 2026 Annual Meeting of Shareholders

Date and Time: Thursday, April 23, 2026, at 3:00 p.m. Central Daylight Saving Time
Online check-in begins at 2:30 p.m.

Virtual (Online Only): Online at www.virtualshareholdermeeting.com/DLX2026

Approximate Mail Date: Monday, March 9, 2026

Record Date: Shareholders of record at the close of business on February 23, 2026, are entitled to vote at the meeting and at any adjournment

thereof. Each share of common stock is entitled to one vote for each director candidate and one vote for each of the other proposals.

Items of Business Board's Recommendation Page Reference
Election of nine directors FOR EACH NOMINEE Page 6
Advisory vote to approve the compensation of our named executive officers FOR Page 50
Approval of Amendment No. 3 to the Deluxe Corporation Stock Incentive Plan FOR Page 51
Ratification of PricewaterhouseCoopers LLP as our independent registered public accounting firm FOR Page 59

In addition, any other business properly presented may be acted upon at the meeting.

By Order of the Board of Directors,

S

Jeffrey L. Cotter
Chief Administrative Officer, Senior Vice President and General Counsel
March 9, 2026

How to Vote in Advance

It is important that your shares be represented at the annual meeting. Regardless of whether you plan to attend the virtual annual meeting, please vote as soon as possible to
ensure the presence of a quorum and save Deluxe further solicitation expense. Voting by telephone, internet, or mail will not limit your right to vote at or to attend the virtual
annual meeting.

Method Step-by-Step Instructions Voting Deadline

Instructions can be found on the Internet Notice. The internet procedures are designed to (1) verify your identity,
(2) provide voting instructions, and (3) confirm those voting instructions have been properly recorde: * 11:59 p.m. EDT on April 22, 2026
» Go to www.proxyvote.com Internet voting is available 24 hours a day

» You will need the 16-digit control number on your Internet Notice, proxy card or voter instruction card

Internet
] The telephone procedures are designed to (1) verify your identity, (2) provide voting instructions, and (3)
. confirm those voting instructions have been properly recorded * 11:59 p.m. EDT on April 22, 2026 Telephone voting is
- « Call 800-690-6903 (toll-free) available 24 hours a day
» You will need the 16-digit control number on your Internet Notice, proxy card or voter instruction card
Telephone
This option is available only if you receive a paper proxy card or receive a voting instruction card.
If you own your shares directly: . Di -~ . i
+ "Complete, sign, and date the proxy card I/Z_\)wellctzl% D;%ISGSZa;es.fPtLoxy cardls mustt' be (ecelt\j/edfbeiﬁre
Izl « Mail it in the pre-addressed envelope that accompanies the proxy card o be tir§1:Iyev%tede annual meeting) in order for the

Shares Held in Street Name: Voting instruction cards must
Mail If you own your shares in street name: ) ) ) _ ) be received before the date specified on the voting
al + "Request a voting instruction card according to the instructions on the Internet Notice provided to you by your ~ instruction card in order for the shares to be timely voted
broker or other agent
« Complete, sign, and date the voting instruction card provided by the broker or other agent
« Mail the voting instruction card in the pre-addressed envelope provided




Participating in our Annual Meeting

We are holding our annual meeting in a virtual meeting format because we believe a virtual meeting provides ease of access, real-time communication, cost savings for our
shareholders and the company, and greater access and participation opportunities for shareholders.

How can | attend the meeting?

You can attend the meeting online, vote your shares electronically, and submit your questions during the meeting by logging onto our virtual forum at
www.virtualshareholdermeeting.com/DLX2026 and following the instructions provided on your proxy card, voter instruction card, or Internet Notice. To participate in the annual
meeting, you will need the 16-digit control number included on your proxy card, voter instruction card, or Internet Notice. If you do not have this control number at the time of the
meeting, you will still be able to attend as a guest, but you will not be able to vote or ask questions. The meeting will begin promptly at 3:00 p.m. CDT. We encourage you to
access the meeting prior to the start time. Online check-in will begin at 2:30 p.m. CDT, and you should allow ample time for the check-in procedures.

How can | ask questions during the meeting?

You may submit questions in real time during the meeting through the virtual forum. We are committed to acknowledging each appropriate question we receive in the order that it
was received, with a limit of one question per shareholder until we have allowed each shareholder to ask a question. We will allot approximately 15 minutes for questions during
the meeting. Submitted questions should follow our Rules of Conduct in order to be addressed during the meeting. Our Rules of Conduct will be posted on the forum. Answers to
appropriate questions not addressed during the meeting will be posted following the meeting on the investor relations page of our website.

What can | do if | need technical assistance during the meeting?
If you encounter any difficulties accessing the virtual meeting during the check-in or meeting time, please call the technical support number that will be posted on the virtual forum
login page.

Will a replay of the meeting be available?
Following completion of the meeting, a webcast replay will be available on www.deluxe.com through May 15, 2026.
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Proxy Summary

This summary highlights important information you will find in this Proxy Statement. As it is only a summary, please review the entire Proxy Statement carefully
before you vote. In this Proxy Statement, we refer to Deluxe Corporation as Deluxe, we, our, the company, or us.

Meeting Information

Our 2026 Annual Meeting of Shareholders will be held on Thursday April 23, 2026, at 3:00 p.m. Central Daylight Saving Time. The meeting will be conducted virtually at
www.virtualshareholdermeeting.com/DLX2026 with check-in beginning at 2:30 p.m. We are mailing Notice of Internet Availability of Proxy Materials (Internet Notice) to
shareholders of record beginning on or about March 9, 2026.

Our Director Nominees

Other current public

Name Age Director since Independent company boards
Angela L. Brown 68 2024 Yes 1
Michelle T. Collins 64 2025 Yes 2
Hugh S. (Beau) Cummins Il 63 2025 Yes 0
Paul R. Garcia 73 2020 Yes 2
Barry C. McCarthy 62 2018 No 0
Thomas J. Reddin 65 2014 Yes 2
Morgan M. (Mac) Schuessler, Jr. 55 2025 Yes 1
John L. Stauch 61 2016 Yes 1
Telisa L. Yancy 59 2021 Yes 0

Nominee Board Composition

The following charts provide information about the makeup of our board immediately after the annual meeting if all director nominees are elected:

Board Independence Board Tenure Age Mix

4 7 £

W Non-Independent Directors 0-4 Years W 59 Years 50-59 W 6065
Independent Directors W 10+ Years W 65
33% 5.1 years 22%

Female Representation Average Tenure Ethnic/Racial Diversity



Director Qualifications and our Strategy

We seek to have a well-rounded, diverse and independent board that reflects both institutional knowledge of longer-tenured directors and fresh perspectives brought by newer
directors. We ensure that every director possesses the core competencies we deem necessary to provide effective oversight and leadership to the company. We have also
identified other skills that we believe are important to have reflected within the broad range of skills offered by our individual directors. The table and matrix below identify the
qualifications and skills we deem most important for our directors and how those qualifications link to our strategy. After identifying relevant director qualifications, our board
utilizes the skills and experience matrix to facilitate the comparison of directors’ skills versus those identified as necessary to implement and oversee our strategy. These skills
are periodically reviewed to ensure relevance and to assist in identifying director nominees who will complement the experience, qualifications, skills, and attributes of other
directors.

Key Skill or Qualification Link to our Strategy
Core Competencies
C-Suite Experience Ensures practical understanding of our organization and strategy, and encourages robust dialogue and decision-
making
Strategic Planning Ensures the ability to provide thoughtful and practical leadership through an understanding of the development,
execution, and assessment of business strategies and annual operating plans
Shareholder Advocacy Allows us to be responsive to shareholder concerns and drive change based on engagement feedback

Strategic Skills

Payments and/or Data Experience Ensures we receive valuable advice in our Merchant Services, B2B Payments, and Data Solutions segments, where
we see the biggest opportunities for growth

Public Company Board Experience Ensures directors understand issues facing public companies, as well as corporate governance practices and the
nature of the relationship between the board and management

Financial Management Ensures our board is able to assess the company's performance, promote disciplined and accurate financial reporting,
maintain robust controls, understand capital markets, and exercise disciplined capital allocation

Marketing Provides valuable perspective for marketing our B2B Payments and Data businesses, while sustaining our Print
business

Risk Management Oversight Ensures our board's ability to exercise its oversight of our overall enterprise risk management program, including

identifying, managing, and mitigating key risks

Cybersecurity and Data Privacy Supports our commitment to protecting the data of the financial institutions, businesses, and consumers to whom we
provide services and products
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Corporate Governance Highlights

Our Corporate Governance Guidelines, together with our bylaws, are intended to foster leading governance practices for our board and company. Our board oversees
administration and interpretation of these guidelines, including determining whether amendments to the guidelines are appropriate. Below are highlights of key features of our
corporate governance practices. Please see “Board Structure and Governance” beginning on page 10 of this Proxy Statement for more information about our corporate
governance practices.

| Diverse Board Leadership | | Annual Director Elections | [ Annual Board and Committee Evaluation Process |
Stock Ownership Guidelines for Executive Officers Regular Executive Sessions of Independent .
and Directors Directors ESG Oversight
| No Poison Pill | | Cybersecurity Oversight | | Stock Hedging and Pledging Policies |

Shareholder Outreach

We are committed to both listening and responding to our shareholders. Management, along with Investor Relations, regularly meets with shareholders throughout the year. We
will continue this active dialogue with shareholders and elevate and integrate feedback into board discussions to ensure we address those matters shareholders deem critical.

Fiscal 2025 Performance Highlights

In fiscal year 2025, we reported revenue of $2.133 billion, a 0.5% increase from 2024 on a reported basis and 1.1% increase from 2024 on a comparable adjusted basis. We
reported net income of $82.2 million, compared to $52.9 million in the prior year, driven by overall revenue growth, improved operating expense efficiencies, and lowered
restructuring spending. Adjusted EBITDA was $431.5 million, increasing 6.2% versus 2024 on a comparable adjusted basis, and reflecting a 20.2% margin. We delivered against
our capital allocation priorities, reducing our total debt by $73.7 million, investing $95.3 million in capital expenditures, including toward our growth initiatives, and continuing to



return capital to shareholders via our dividend. We remain encouraged by our continued momentum as we have transformed into a trusted Payments and Data company. See
Annex A for a reconciliation of adjusted EBITDA, comparable adjusted revenue, comparable adjusted EBITDA, and comparable adjusted EBITDA margin, each of which are non-
Generally Accepted Accounting Principles (GAAP) financial measures, to the most directly comparable GAAP financial measure.

Executive Compensation Highlights

Our executive pay is comprised of base salary, an annual bonus calculated in accordance with our Annual Incentive Plan (AIP), and long-term equity incentives consisting of
restricted stock units (RSUs) and performance share units (PSUs). Over 70% of our executive pay (87.5% for our President and CEQ) is at-risk, and a significant portion is
performance-based, as shown below.

President and CEO All Other NEOs

Ny

51.3%

Performance-
Based Pay

Il Base Salary

Restricted Stock Units

46.6%

Performance-
Based Pay

Annual Incentives

B Performance Share Units

87.5% Il Total performance-based 72.6%
At-Risk At-Risk
Pay Pay

We believe that this mix provides appropriate incentive for executives throughout the year, while ensuring that their interests align with those of our shareholders. Each
component of our compensation package serves specific objectives, as follows:

Element Objectives
Base Salary Provides competitive pay to attract and retain accomplished and successful executives with the requisite experience to drive significant
growth
Annual Incentive Plan Encourages and rewards valuable contributions to our annual financial and operational performance objectives by rewarding high
performance and achievement of annual corporate goals
RSUs Helps retain talent and aligns executive incentives with the interests of our shareholders
PSUs Rewards share price performance on both an absolute and relative basis and provides incentive for executives to reach long-term

financial and strategic goals




Environmental, Social and Governance (ESG) Highlights

Before ESG even had a name, Deluxe was incorporating many of its key principles into our operations. Our long-standing commitment to “do the right thing” continues today.
Further details about our ESG program can be found in our ESG Report at deluxe.com/content/dam/deluxe/us/en/home/blog/newsroom/Deluxe-ESG-Report-2024.pdf
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Deluxe’s ESG initiatives directly and indirectly support the UN’s Sustainable Development Goals. The UN adopted the
SDGs to help businesses, society, and governments work together to utilize sustainable economic and environmental
practices to create a more just world by 2030. More information on the UN SDGs at
www.un.org/sustainabledevelopment.




ITEM 1: ELECTION OF DIRECTORS

Nominees for Election

There are currently ten individuals serving on our board. Each director's term expires as of the date of the 2026 Annual Meeting of Shareholders. Cheryl E. Mayberry McKissack
is not standing for re-election at the meeting, and Paul R. Garcia is expected to be the independent Chair of the Board effective immediately following the 2026 Annual Meeting of
Shareholders. The board recommends that the nine individuals presented below, all of whom are current directors, be elected to serve on the board until the 2027 Annual
Meeting of Shareholders. With the exception of Mr. McCarthy, who serves as our President and CEO, and therefore is not independent, all nominees have been determined by
the board to meet the independence standards of the New York Stock Exchange (NYSE) (see the discussion of Director Independence in the "Board Structure and Governance"
section of this Proxy Statement). Each of the individuals listed below has consented to being named as a nominee in this Proxy Statement and has indicated a willingness to
serve if elected. However, if any nominee becomes unable to serve before the election, the shares represented by proxies may be voted for a substitute designated by the board,
unless a contrary instruction is indicated in the proxy card.

Pursuant to our Corporate Governance Guidelines, at any shareholder meeting at which directors are subject to an uncontested election (i.e., an election where the only
nominees are those recommended by the board), any nominee for director who receives a greater number of "WITHHOLD" votes from his or her election than "FOR" votes shall
submit to the board, within five (5) business days of certification of the shareholder vote by the Inspector of Elections, a written offer to resign from the board. The Corporate
Governance Committee shall promptly consider the resignation offer and recommend to the full board whether to accept it. The board will act on the Corporate Governance
Committee’s recommendation within 90 days following the certification of the shareholder vote by the Inspector of Elections, which action may include, without limitation,
acceptance of the offer of resignation, adoption of measures intended to address the perceived issues underlying the vote, or rejection of the resignation offer. Thereafter, the
board will disclose its decision whether to accept the director’s resignation offer and the reasons for rejecting the offer, if applicable, in a Current Report on Form 8-K to be filed
with the United States Securities and Exchange Commission (SEC) within four business days after the board’s determination.

The board recommends that you vote "FOR" the election of each of the following nominees.

Background

» Retired President and Chief Executive Officer of Moneris Solutions Corporation, a Canadian merchant services company specializing in payment
processing, from 2013 to 2023

« Former Group Executive, Enterprise Development, Merchants & Acceptance, for MasterCard Worldwide

» Held multiple senior banking positions at both Fifth Third Bank in Cincinnati and Canadian Imperial Bank of Commerce in Toronto

. . Angela L. Brown Qualifications
Retired President and CEO Moneris Solutions
Corporation « Broad experience in the banking industry in general, and in particular, payment processin
+ Her certification in Cybersecurity Risk Oversight from the Software Engineering Institute at Carnegie Mellon University and the National
) . Association of Corporate Directors informs her oversight of our information security program
Director since: zog‘é « Currently serves on the board of Altus Group (TSX: AIF)

Age:
Independent: Yes Committees: Audit and Finance; Corporate Governance

Background

5+ Retired Partner, Deloitte (serving from 1996-2024), and former member of Deloitte's U.S. Board of Directors, she led the automotive sector and

. served many of Deloitte's largest global clients

» While at Deloitte, served as the Vice Chair and Automotive Sector Leader, Audit Chief Strategy and Communications Officer, Audit & Assurance
Ideation Leader, Central Regional Risk and Advisory Leader, and Michigan Audit Practice Leader

Michelle T. Collins Qualifications
Former Partner
Deloitte ©* Broad experience in business transformations, mergers and acquisitions, enterprise risk management, financial accounting and reporting, and
C compliance informs her oversi%ht of our management and governance processes
) ) « As a Certified Public Accountant with decades of audit experience, she is a qualified financial expert
Director 5'“‘::5 gogi « Currently serves on the board of OwensCorning (NYSE: OC) and Albemarle (NYSE: ALB)

Independent: Yes Committees: Audit and Finance; Compensation and Talent




Background

+ Vice Chair, Chief Operating Officer, and member of operating council of Truist Financial Corporation, a bank holding company, from 2023 to 2025
+ Formerly led Truist's wholesale group from 2021 to 2023, and was the Head of Corporate & Institutional Group of Truist from 2019 to 2021

« Served in various executive operating roles for SunTrust Bank between 2005-2019 (SunTrust-Truist merger), including co-Chief Operating Officer
and Wholesale Segment Executive

Qualifications

« His significant experience, including in banking, payments, operational services, and performance acceleration, provide him with insight as we
continue to grow in the payments space

» Has broad background in corporate strategy and development, transformation, and enterprise governance and controls, all of particular
importance to us as a public company

Committees: Audit and Finance; Compensation and Talent

Background

« Retired Chairman and Chief Executive Officer of Global Payments Inc., a ubliclg traded, leading provider of credit card processing, check
authorization, and other electronic payment processing services, from 2001 to 2014
« Former President and CEO of NaBanco, an electronic credit card processor

Qualifications

« As a pioneer in the financial services industry, he has extensive experience in the payments space, which is one of our major strategic areas of
focus

« Currently serves on the boards of Rep'a:y Holdings Corporation (Nasdalg: RPAY) and UnitedHealth Group (NYSE: UNH), and previously (2019
to 2022) served on the board of Truist Financial Corporation (NYSE: TFC)

Committees: Audit and Finance; Compensation and Talent (Chair), Corporate Governance

Background

« President and CEO of Deluxe Corporation since 2018

« Served in various senior executive positions during the previous 14 years, most recently, from 2014 to 2018, as Executive Vice President and
Head of Network and Security Solutions, a $1.5 billion publicly reported segment of First Data Corporation, a financial services company since
acquired by Fiserv Inc.

Qualifications

Sole member of our management represented on the board

Leads the development and execution of our strategies by drawing on his strong background in product development, sales, payments,
marketing, and technology innovation

Significant experience leading corporate transformations

Aclcomplished executive and financial technology leader with an extensive track record of developing and building innovative, tech-enabled
solutions

Committees: None




Background

» Managing Partner, Red Dog Ventures LLC, a venture capital and advisory firm he founded in 2007
« Early stage member of team that built LendingTree.com, a leader in online lending and ecommerce, from 1999 to 2007, where he held various
senior executive positions, including Chief Executive Officer, President and Chief Operating Officer, and Chief Marketing Officer

4
=Y

/‘ Qualifications
» Red Dog Ventures focuses on growing early stage digital companies, through which he brings experience in data and data analytics,
Al/machine learning, cybersecurity, digital marketing and internet lead generation, search engine optimization, and product management
* Nine years of experience building and scaling an online lending exchange, matching millions of consumers with hundreds of lenders
17 years of experience in the consumer goods industry, including at Kraft General Foods and Coca-Cola USA, where he managed the Coca-
Thomas J. Reddm Cola®brand as Vice President of Consumer Marketing and played a lead role in the introduction of bottled water in the U.S. market
Managing Partner - Provides a valuable perspective in the board's oversight of our information security program, including through his certification in Cybersecurity
Red Dog Ventures LLC  Risk Oversight from the Software Engineering Institute at Carnegie Mellon University and the National Association of Corporate Directors
» Has extensive public company board experience, including currently serving on the boards of Asbury Automotive Group, Inc. (NYSE: ABG),
Director since: 2014 where he chairs the board, and Tanger Factory Outlet Centers, Inc. (NYSE: SKT), where he chairs the compensation committee

Independéngt:e:Ygg Committees: Audit and Finance; Compensation and Talent; Corporate Governance (Chair)

Background

« Since 2015, Chief Executive Officer, President, and director of Evertec Group (NYSE: EVTC), an S&P 600 component and one of the largest
transaction processing companies in Latin America
+ Served in multiple leadership roles, most recently as President, International, at Global Payments between 2005 and 2014
Morgan M. (Mac) Schuessler, Jr.* Previously served in ascending leadership roles at American Express Corporate Services between 1996 and 2005
CEO and President Qualifications
Evertec Group

» Over 30 years of public company experience, including as a CEO and a director
» Extensive experience in the payments and fintech industry, one of our major strategic areas of focus

Director since: 2025
Age: 55

Independent: Yes Committees: Audit and Finance; Corporate Governance

Background

» Since 2018, President and Chief Executive Officer and a director of Pentair plc (NYSE: PNR), a leading water treatment company; served as
Pentair's Executive Vice President and Chief Financial Officer from 2007-2018

+ Chief Financial Officer of the Automation and Control Systems unit (2005-2007) of Honeywell International, Inc.

» Served as Chief Financial Officer and Information Technology Director of PerkinEImer Optoelectronics and various executive, investor relations
John L. Stauch  @nd managerial finance positions within Honeywell International, Inc. and its predecessor, AlliedSignal, Inc. (1994-2005)

President and CEO g ajifications

Pentair plc

+ His role as President and CEO of Pentair plc, and his prior service as CFO of Pentair for 11 years, renders him a financial expert, and he has

extensive direct experience with many aspects of public company strategy and operations

Director since: 2016

Independengt Ygl Committees: Audit and Finance (Chair); Corporate Governance



Background

+ Group President of American Family Insurance, a property/casualty insurance group, since January 2023

» Previous positions at American Family include serving as President, Direct to Consumer from 2021 to 2023, Chief Operating Officer, Agency
Business from 2019 to 2021, and Chief Marketing Officer from 2015 to 2019

» Held general management, sales, marketing, and operations leadership positions in a variety of industries

Qualifications

Telisa L. Yancy

Group President. Her background in understanding customers, products, and digital ecosystems enables her to provide guidance as we continue cross-selling
American Family Insurance  products and services across our segments
» Her operations leadership experience allows her to advise on customer service, operations, marketing, technology, and sales initiatives
« Currently serves as a director of American Family Insurance and of the American Property and Casualty Insurance Association

Director since: 2021

Independent:eYeg Committees: Audit and Finance; Compensation and Talent

Director Not Standing for Re-election

Background

* Independent Chair of Deluxe since 2019

« Chief Executive Officer (2000-present) of Nia Enterprises LLC, a marketing, entrepreneurial business, and digital consulting firm, and President,
Board Member, and co-owner of Black Opal Inc., a cosmetics and skin care firm

» CEO of Ebony Media Operations LLC (May 2016-March 2017), a print and media company

M COO of Johnson Publishing Company (JPC) and President of its affiliate, JPC Digital (2013-2016)

. Qualifications
Cheryl E. Mayberry McKissack
CEO - Regarded as an expert on entrepreneurship and the art of selling; author of the book, The Entrepreneurial Sell, published in 2018
Nia Enterprises LLC* Former Associate Adjunct Professor of Entrepreneurship at the Kellogg School of Business, Northwestern University, where she lectured for 10
years (2005-2015)

5 5 » Her experience in launching the ebony.com website and as a successful entrepreneur and digital technology executive provides a unique
Director since: 2000 perspective to the board

Independent Chair . g, experience in SaaS marketing and new media solutions is a valuable complement to the skills she brings to the board particularly in our

since: 2019 Data Solutions and Print segments

Age: 70
Independent: Yes Committees: Compensation and Talent; Corporate Governance



BOARD STRUCTURE AND GOVERNANCE

Corporate Governance at Deluxe

We seek to adopt and use corporate governance practices that we believe will be of value to our shareholders and will positively aid in the governance of our company. Below is
a summary of our governance practices.

Independent Board
Board Diversity
Independent Chair of the Board

Eight of our nine director nominees are independent
One of our director nominees self-identifies as African American, one as Hispanic, and three as female

Acts as a liaison between management and the board

Provides independent advice and counsel to the President and CEO

With the President and CEO, develops and sets the agenda for board meetings and annual meetings of shareholders
Calls special meetings of the board when appropriate

Ensures that the independent directors hold executive sessions and presides over these sessions

The board annually evaluates the President and CEQO's performance
The board annually conducts a rigorous review and assessment of the succession planning process for the President and CEO and other executive

Annual President and CEO Evaluation and
Succession Planning

officers

Annual Director Election and Outside « Each director is elected on an annual basis

Board Service » Currently, no director serves on more than two other public company boards, and our President and CEO does not serve on any other public company
boards

Director Stock Ownership Within five years after initial appointment or election to the board, each independent director is required to own our common stock with a market value

of at least five times the director's annual cash retainer

Stock Hedging and Pledging Policies « Our insider trading policy bars our directors and executive officers from owning financial instruments or participating in investment strategies that
hedge the economic risk of owning our stock . " ) . .
We prohibit executive officers and directors from pledging our securities as collateral for loans (including margin loans)

We do not have a "poison pill" in place

We have a rigorous enterprise risk management (ERM) program targeting controls over operational, financial, legal/regulatory compliance,
reputational, technology, privacy, data security, strategic, change management, and other risks that could adversely affect our business, which also
includes crisis management and business continuity planning

We conduct annual self-assessments of the board and each of its committees

No “Poison Pill”
Risk Management

Board Effectiveness Reviews

Board Oversight and Director Independence

Our businesses, property, and affairs are managed under the general direction of our board. In providing this oversight, the board adheres to a set of Corporate Governance
Guidelines designed to ensure that the board has access to relevant information and is structured and operates in a manner allowing it to exercise independent business
judgment.

A critical component of our corporate governance philosophy is that a majority of our directors meet strict standards of independence, meaning that they have no relationship with
our company, directly or indirectly, that could impair their ability to make objective and informed judgments regarding all matters of significance to us and our shareholders. The
listing standards of the NYSE require that a majority of our directors be independent, and that our Audit and Finance, Compensation and Talent, and Corporate Governance
Committees be comprised entirely of independent directors. In order to be deemed independent, a director must be determined by the board to have no material relationship with
us other than as a director. In accordance with the NYSE listing standards, our board has adopted formal Director Independence Standards setting forth the specific criteria by
which the independence of our directors is determined. These standards include restrictions on the nature and extent of any affiliations that directors and their immediate family
members may have with us, our independent registered public accounting firm, or any commercial or not-for-profit entity with which we have a relationship, and also require
consideration of any other relationship that may impair independence. Consistent with regulations issued by the SEC and NYSE listing standards, our Director Independence
Standards also have heightened standards for Audit and Finance Committee and Compensation and Talent Committee members. The complete text of our Director
Independence Standards is posted on our website at www.investors.deluxe.com/governance/governance-documents.

Following its assessment, the board has determined that every director and nominee, with the exception of Mr. McCarthy, satisfies our Director Independence Standards. The
board has also determined that each member of its Audit and Finance, Compensation and Talent, and Corporate Governance Committees is independent.
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Corporate Governance Guidelines

Our board has adopted a set of Corporate Governance Guidelines to assist it in carrying out its oversight responsibilities. These guidelines address a broad range of topics,
including director qualifications, director nomination processes, director retirement policies, board and committee structure and processes, director education, CEO evaluation,
management succession planning, and conflicts of interest. Investors may find these guidelines on our website at www.investors.deluxe.com/governance/governance-
documents.

Board Effectiveness and Evaluations

Our board and each of its committees conducts an annual self-evaluation of its performance and processes, all of which is overseen by the board's Corporate Governance
Committee. These evaluations are designed to ensure that the board and its committees are functioning effectively and to identify any issues or potential areas for improvement.

Code of Ethics

All of our directors and employees, including our Named Executive Officers (NEOs), are required to comply with our Code of Ethics to help ensure that our business is conducted
in accordance with applicable legal and ethical standards. Our Code of Ethics is designed to require strict adherence to the letter and spirit of all laws and regulations applicable
to our business, and addresses professional conduct, including customer relationships, respect for coworkers, conflicts of interest, insider trading, the integrity of our financial
recordkeeping and reporting, and the protection of our intellectual property and confidential information. Employees are required to report any violations or suspected violations
of the Code of Ethics to management or our legal department, or by using our confidential, third-party ethics and compliance hotline. The full text of our Code of Ethics is posted
on our website at www.investors.deluxe.com/governance/governance-documents. The Code of Ethics is available in print, free of charge, to any shareholder who submits a
request to our Corporate Secretary at our principal executive offices at Deluxe Corporation, 801 Marquette Avenue South, Minneapolis, Minnesota 55402.

Certain Relationships and Related Person Transactions

Program Overview

The board has adopted a written policy under which the Audit and Finance Committee is responsible for reviewing and, as appropriate, approving any proposed related person
transactions. Specifically, the policy requires that any transaction: (a) involving our company; (b) in which any of our directors, nominees for director, executive officers, or greater
than five percent shareholders, their immediate family members, or the associates of these persons have a direct or indirect material interest; and (c) where the amount involved
exceeds $120,000 in any fiscal year, be approved in advance by the Audit and Finance Committee. A related party transaction may only be approved if the transaction is
determined to be consistent with the best interests of the company and its shareholders. In determining whether to approve such transaction, the committee must consider, in
addition to other factors deemed appropriate, whether the transaction is on terms generally available to an unaffiliated third-party under the same or similar circumstances and
the extent of the related person’s interest in the transaction. The committee has the discretion to impose such conditions as it deems necessary and appropriate on the company
or the related person in connection with the transaction. No director may participate in any review or approval of any transaction if he or she, or his or her immediate family
member, has a direct or indirect material interest in the transaction.

Synapse Labs Inc.

In 2024, Deluxe entered into agreements with Synapse Labs Inc. (“Synapse”) for software and technical services used to enhance Deluxe’s systems and products. An immediate
family member of our Chief Technology and Digital Officer, Mr. Jeyaprakasam, is an officer and equity owner of Synapse. Payments to Synapse in 2024 totaled approximately
$1,190,000. These transactions have been reviewed and approved by the Audit and Finance Committee.

In 2025, Deluxe continued to engage Synapse for similar software and technical services. Payments to Synapse in 2025 totaled approximately $1,235,000, and the Audit and
Finance Committee likewise reviewed and approved these transactions.

In December 2025, Deluxe entered into an agreement ("December 2025 SOW") with Synapse anticipating Synapse's engagement in 2026 as an IT vendor, providing various
software and technical services. These transactions were also reviewed and approved by Deluxe's Audit and Finance Committee. Any spend occurring under the December
2025 SOW will be reported as required in Deluxe's fiscal year 2026 proxy statement.
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Board Composition, Qualifications, and Tenure

Our Corporate Governance Committee oversees the process for identifying, evaluating and recommending the nomination of candidates for the board. While not maintaining a
specific policy on board diversity, we believe that our directors should have diverse backgrounds and possess a variety of qualifications, experience, and knowledge to
complement the attributes of other board members and enable them to contribute effectively to the board's oversight role. We invite candidates to self-identify gender, sexual
orientation, race, or ethnicity, as well as diversity in their work experiences. We also believe that a majority of board members should have a background in business, including
experience in markets we serve or in which we are developing product and service offerings, and we recognize the benefit of board members having an understanding of the
methods by which other boards address issues common to publicly traded companies. We also believe the board should include both actively employed and retired senior
corporate officers, and that the board should include directors with a mix of tenures. The board believes that the diverse mix of skills, qualifications and experience represented
by the nominees (as addressed more fully in the Director Skills Matrix in the Proxy Summary section), as well as its ongoing evaluation and continuous improvement processes
(discussed above under "Board Effectiveness and Evaluations"), enables the board to perform its responsibilities effectively.

The board has established the following specific guidelines for nominees to the board:
* A majority of directors must be independent, the current standards for which are discussed above under "Board Oversight and Director Independence."
«  Non-employees should generally not be nominated for re-election to the board after their 75" birthday.

* Anon-employee director who ceases to hold the principal employment position held at the time of election to the board, or who has a significant change in position,
must offer to resign from the board. The Corporate Governance Committee will then consider whether the change of status is likely to impact the director's qualifications
and make a recommendation to the board as to whether the resignation should be accepted.

*  Management directors who terminate employment with our company or experience a reduction in employment level, position, or responsibilities, must offer to resign
from the board. The board will then decide whether to accept the director's resignation, provided that no more than one former CEO of the company should serve on the
board at any one time.

If all of the nominees are elected to the board, after the 2026 Annual Meeting of Shareholders, our directors' tenure will range from less than one year to 12 years of board
service, with an average of approximately five years. This mix of tenure on the board is intended to support the view that the board as a whole represents a "portfolio" of new
perspectives and deep institutional knowledge.

Director Selection Process

All board members are elected annually by our shareholders, subject to the board's right to fill vacancies in existing or new director positions on an interim basis. Based on
advice from the Corporate Governance Committee, each year the board recommends a slate of nominees to be presented for election at the annual meeting of shareholders.
Ms. Collins was recommended to the board during 2025 by a third-party search firm in response to specifications identified by the Corporate Governance Committee.

The Corporate Governance Committee considers candidates recommended by members of the board or recommended by our shareholders, and the committee reviews such
candidates in accordance with our bylaws and applicable legal and regulatory requirements. Candidates recommended by our shareholders are evaluated using the same
criteria and same procedures as candidates recommended by board members. In order for such shareholder recommendations to be considered, shareholders must provide the
Corporate Governance Committee with sufficient written documentation to permit a determination by the board as to whether a candidate meets the required and desired director
selection criteria and our Corporate Governance Guidelines applicable to directors, as outlined above. Such documentation and the name of the recommended director
candidate must be sent by mail to our Corporate Secretary in care of Deluxe Corporation, 801 Marquette Avenue South, Minneapolis, Minnesota 55402. Our Corporate Secretary
will send properly submitted shareholder recommendations to the Chair of the Corporate Governance Committee for consideration.

Our bylaws require any shareholder wishing to formally nominate a candidate at the annual meeting of shareholders to give written notice of the nomination to our President and
CEO or Corporate Secretary no later than 90 days prior to the first anniversary of the previous year's annual meeting. Because the advance notice provisions of our bylaws
require earlier notice than what is required by Rule 14a-19, any notice being provided under Rule 14a-19 must also be submitted in accordance with the deadlines set forth in the
preceding sentence. The shareholder must attend the meeting with the candidate and propose the candidate's nomination for election to the board at the meeting. In
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addition to certain information about the shareholder, as described in our bylaws, the shareholder's notice must set forth as to each nominee: 1) the name, age, business address
and residence address of the person; 2) the principal occupation or employment of the person; 3) the number of shares of our stock owned by the person; 4) the written and
acknowledged statement of the person that such person is willing to serve as a director; and 5) any other information relating to the person that would be required to be disclosed
in a solicitation of proxies for election of directors pursuant to Regulation 14A under the Securities Exchange Act of 1934, as amended (the Exchange Act), if the election of the
candidate had been solicited by or on behalf of the board. In addition, shareholders who intend to solicit proxies in support of director nominees other than company nominees for
the 2026 Annual Meeting of Shareholders must provide notice that sets forth the information required by Rule 14a-19 under the Exchange Act and complies with all other
requirements under Rule 14a-19, including the minimum solicitation requirements. No shareholders submitted director nominations in connection with this year's meeting. Any
shareholders desiring to present a candidate at the 2027 Annual Meeting of Shareholders must furnish the required notice no later than January 26, 2027.

When a vacancy or a new position on the board needs to be filled, the President and CEO, in consultation with the Chair of the Corporate Governance Committee, drafts a profile
of the candidate believed to provide the most meaningful contribution to the board as a whole. The profile is submitted to the committee, or its nominee, for approval. In order to
properly staff its various committees and support its succession planning initiatives, the board currently believes that a board consisting of nine to 11 directors is optimal.
Historically, we have engaged a third-party search firm to assist us in identifying suitable candidates for open director positions. The firm selected, as well as the specific terms of
the engagement, are based on specifically established search criteria. Members of the board also are given the opportunity to submit names of potential candidates based on the
profile developed. Each candidate is subject to an initial screening process after which the selected candidates are interviewed. The independent Chair of the Board, the
President and CEO, and at least a majority of the committee interviews each selected candidate and, concurrently with the interviews, the candidate must confirm his or her
availability for regularly scheduled board and committee meetings. The committee also assesses each candidate's potential conflicts of interest and the ways in which the
candidate's qualifications, experience, and knowledge complement those of existing members of the board. The committee reviews the interviewers' reports and
recommendations and makes the final determination as to which candidates are recommended for election to the board. Depending on when suitable candidates are identified,
the board may decide to appoint a new director to serve on the board until the next annual meeting of shareholders.

Meetings of the Board of Directors

There were six meetings of the board in 2025. Each director attended, in person, virtually, or by telephone, at least 75% of the aggregate of all meetings of the board and its
committees on which such director served during the year. It is our policy that directors attend our annual shareholder meetings. All of our directors who served on the board at
the time attended our virtual annual shareholder meeting in 2025.

Board Responsibilities

The board oversees, counsels, and directs management in the long-term interests of our company and our shareholders. The board's responsibilities include:
« overseeing the conduct of our business and the assessment of enterprise risks to evaluate whether the business is being properly managed;
+ reviewing and approving our major financial objectives, strategic and operating plans, and other significant actions;
»  planning for President and CEO succession and monitoring succession planning for other executive officers; and
* overseeing our processes for maintaining the integrity of our financial statements and other public disclosures, as well as our compliance with law and our Code of
Ethics.

The board and its committees meet throughout the year on a set schedule, hold special meetings, and act by written consent from time to time, as appropriate. At each board
meeting, time is reserved for the independent directors to meet without management present. Officers and members of management regularly attend board meetings to present
information on our business and strategy.

Committee Membership and Responsibilities

The board assigns responsibilities and delegates authority to its committees, and these committees regularly report on their activities and actions to the board. The board has
three standing committees: Audit and Finance, Compensation and Talent, and Corporate Governance. Each committee may engage outside experts, advisors, and
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counsel to assist the committee in its work. Each committee has a written charter approved by the board. We post each charter on our website at
www.investors.deluxe.com/governance/governance-documents. A copy of each charter is available upon request by contacting our Corporate Secretary, Deluxe Corporation, 801
Marquette Avenue South, Minneapolis, Minnesota 55402. The following table identifies the current committee members as of the date of this Proxy Statement.

Name Audit and Finance Compensation and Talent Corporate Governance
Angela L. Brown u ]

Michelle T. Collins [V U

Hugh S. (Beau) Cummins llI [V i

Paul R. Garcia u C u

Cheryl E. Mayberry McKissack' i i

Barry C. McCarthy

Thomas J. Reddin i il C
Morgan M. (Mac) Schuessler, Jr. [y i
John L. Stauch C [V
Telisa L. Yancy 1} i

G Committee Member ~ C Committee Chair
(1) Ms. Mayberry McKissack is not standing for re-election in 2026.

The following tables provide a summary of each committee's responsibilities, the number of meetings held by each committee during the last fiscal year and the names of the
directors who served on each committee at fiscal year end.

Audit and Finance Committee * Subject to ratification by our shareholders, appoints the independent registered public accounting firm and oversees its work
. . | « Pre-approves all auditing services and permitted non-audit services to be performed by the independent registered public accounting
Number of meetings in 2025: 6 firm, including related fees
+ Reviews and discusses with management and the independent registered public accounting firm our quarterly financial statements and
Directors who serve on the committee: our annual audited financial statements and recommends to the board whether such annual statements should be included in our
Annual Report on Form 10-K
« Reviews and discusses with management and the independent registered public accounting firm significant reporting issues and

John L. Stauch, Chair judgments relating to the preparation of our financial statements, including the adequacy of internal controls

Angela L. Brown * Reviews and discusses with the independent registered public accounting firm our critical accountin% policies and practices, alternative
Michelle T. Collins treatments of financial information within GAAP that have been discussed with management, and other material written communications
Hugh S. (Beau) Cummins Il between the independent registered public accounting firm and management

Paul R. Garcia « Reviews and discusses with management our earnings press releases, including the use of any pro forma or adjusted information
Thomas J. Reddin outside of GAAP, as well as financial information and earnings guidance

Oversees the work of our internal auditors

Reviews the effectiveness of our legal and ethical compliance programs and maintains procedures for receiving, retaining and handling

complaints by employees regarding accounting, internal controls, and auditing matters

* Reviews and discusses, with management and the board, our financial and enterprise risk assessment and risk management practices
and policies, as well as reports to the board any material risks identified in the course of performing its responsibilities

* Receives, reviews, and oversees management responses to certain regulatory and other compliance audits, including Federal Financial

Institutions Examination Council examinations

Reviews and, as appropriate, approves any transactions with related parties

Evaluates material acquisitions, divestitures, and capital projects and reviews other material financial transactions outside the scope of

normal ongoing business activity

Reviews our annual financing plans, as well as credit facilities maintained by us, and reviews our financial performance and forecasts

Reviews and recommends changes to the capital structure, including policies concerning corporate finance matters, such as

capitalization, investment of assets, and debt/equity guidelines

Reviews our dividend policy and makes related recommendations to the board

Reviews and makes recommendations to the board regarding financial strategy and proposals concerning the sale, repurchase, or split

of our securities

« Reports to the board any material risks identified in the course of performing its responsibilities

Morgan M. (Mac) Schuessler, Jr.
Telisa L. Yancy
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.

Compensation and Talent Committee Develops our executive compensation philosophy
Numb § ti in 2025: 5 Evaluates and recommends incentive compensation plans for executive officers and other key managers, and all equity-based

(G @7 ANEEES [ B compensation plans, and oversees the administration of these and other employee compensation and benefit plans

« Reviews and approves corporate goals and objectives relating to the President and CEO's compensation, leads an annual evaluation of

the President and CEQO's performance in light of those goals and objectives, and recommends to the board the President and CEO's
compensation based on this evaluation
Reviews and approves other executive officers' compensation
Establishes and certifies attainment of incentive compensation goals and performance measurements applicable to our executive

Directors who serve on the committee:

.

Paul R. Garcia, Chair

Michelle T. Collins officers
Hugh S. (Beau) Cummins IlI « Considers shareholder advisory votes related to executive compensation and considers risks created by or related to the design of our
Cheryl E. Mayberry McKissack Thomas J. Reddin compensation programs

Oversees human capital management initiatives, including talent development
Retains and, in accordance with SEC requirements, determines the independence of, consultants that assist in its activities
Reports to the board any material risks identified in the course of performing its responsibilities

Telisa L. Yancy

.

.

Reviews and recommends the size and composition of the board and its committees, as well as responsibilities of board committees
Establishes criteria and procedures for identig/ing and evaluating potential board candidates
Reviews nominations received from the board or shareholders and recommends candidates for election to the board
Establishes policies and procedures to ensure the ongoing effectiveness of the board, including policies regarding retirement, review of
Directors who serve on the committee: qualifications of incumbent directors, and conflicts of interest
« Establishes guidelines for conducting board meetings
Oversees the annual assessment of the board's performance
In consultation with the Compensation and Talent Committee, reviews and recommends to the board the amount and form of all

Corporate Governance Committee
Number of meetings in 2025: 4

DO

.

Thomas J. Reddin, Chair

Angela L. Brown compensation paid to directors
Paul R. Garcia « Reviews and makes recommendations to the board regarding candidates for key executive officer positions and monitors CEO and
Cheryl E. Mayberry McKissack management succession plans

.

Develops and recommends corporate governance guidelines, policies, and procedures

Morgan M. (Mac) Schuessler, Jr.
Reports to the board any material risks identified in the course of performing its responsibilities

John L. Stauch

Communications with Directors

Any interested party having concerns about our governance or business practices, or otherwise wishing to communicate with our board, our independent directors as a group or
any individual director, may submit such concerns in writing to the independent Chair of the Board, or the designated group of directors or individual director, in the care of the
Corporate Secretary, Deluxe Corporation, 801 Marquette Avenue South, Minneapolis, Minnesota 55402.

Board Leadership Structure; Independent Chair

The board does not maintain a written policy regarding separation of the offices of Chair and CEO, believing that this issue should be addressed as part of the board's
succession planning processes. However, the board has maintained a separation of the Chair and CEO roles since 2005. The board has found this structure to be effective, both
in allowing the CEO to focus on execution of our strategy and allowing the Chair to assist the CEO in managing the work of the board. This structure also reinforces the value of
independent board oversight from a risk management perspective. Paul R. Garcia is expected to become the independent Chair of the Board effective immediately following the
2026 Annual Meeting of Shareholders.

Board Role in Risk Oversight

The board takes an active role in risk oversight, both as a full board and through its committees. Our independent directors regularly meet in executive session, without
management present, to assess the quality of the board's meetings and to provide their observations to the President and CEO regarding our business challenges and risk
mitigation strategies, among other things. Management conducts an annual enterprise-wide risk assessment. A formal report is delivered to the Audit and Finance Committee.
Updates are provided as needed at board meetings. The objectives for the risk assessment process include the following: (1) addressing the NYSE governance requirement that
the Audit and Finance Committee discuss policies related to risk assessment and risk management; (2) developing a defined list of key risks to be monitored by the board, its
committees, and management; (3) determining whether any risks require additional or higher-priority mitigation efforts; (4) facilitating discussion of the risk factors to be included
in our SEC reports; and (5) guiding the development of our internal audit plans.
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In 2025, the risk-assessment process was conducted by our ERM steering committee, led by members of our Assurance and Risk Advisory Services department, our Chief
Financial Officer, and our Chief Administrative Officer, working with the executive leadership team and senior-level staff, including the Chief Compliance Officer and the Chief
Information Security Officer. The ERM steering committee evaluated potential risks and associated mitigating factors and strategies across our company. Identified risks were
prioritized based on the potential exposure to our company, measured as a function of likelihood of occurrence and potential severity of impact if the risk were to materialize. The
process included evaluating management's preparedness to respond to the risk. The risk profiles and current and future mitigating actions were discussed and refined during
subsequent discussions with the executive leadership team. A summary of the results of the risk assessment process and our risk mitigation activities was presented to the Audit
and Finance Committee. Risk updates are shared with the board each quarter.

Audit and Finance Committee Financial Expertise; Complaint Handling Procedures

In addition to meeting the independence requirements of the NYSE and the SEC, all members of the Audit and Finance Committee have been determined by the board to meet
the financial literacy requirements of the NYSE's listing standards. The board has also determined that John L. Stauch, the current Audit and Finance Committee Chair, is an
"audit committee financial expert" as defined by SEC regulations.

In accordance with federal law, the Audit and Finance Committee has adopted procedures governing the receipt, retention and handling of complaints regarding accounting and
auditing matters. These procedures include a means for employees to submit concerns on a confidential and anonymous basis through our ethics and compliance hotline, which
is operated by a third party.

Compensation and Talent Committee Processes and Procedures

The authority and responsibilities of the Compensation and Talent Committee are governed by its charter, a copy of which can be found on our website at
www.investors.deluxe.com/governance/governance-documents, together with applicable laws, rules, regulations and NYSE listing standards. Along with fulfilling the duties listed
in the table above related to executive compensation, the committee also oversees administration of equity-based plans, deferred compensation plans, benefit plans, retirement,
and Employee Retirement Income Security Act of 1974 (ERISA) excess plans. The committee has delegated to management committees the responsibility to administer broad-
based benefit plans and to oversee investment options and management of retirement and deferred compensation programs. The Compensation and Talent Committee is also
responsible for oversight of our human capital management, which includes programs and related outcomes with respect to talent attraction, development, retention, and
workplace culture.

The committee has the authority to engage compensation consultants to assist it in conducting the activities within its general scope of responsibility. The committee retained
Frederic W. Cook & Co., Inc. (FW Cook) as its independent consultant. During 2025, the committee assessed its relationship with FW Cook and determined that no conflicts of
interest existed and that the firm was independent. Among other factors supporting FW Cook’s independence, we did not pay fees to FW Cook in 2025 other than for
compensation consulting services for the Compensation and Talent Committee.

Although matters of director compensation ultimately are the responsibility of the board, the Compensation and Talent Committee works in conjunction with the Corporate
Governance Committee and FW Cook in evaluating director compensation levels, making recommendations regarding the structure of director compensation, and developing a
director pay philosophy that is aligned with the interests of our shareholders.

Compensation Committee Interlocks and Insider Participation

The Compensation and Talent Committee is comprised entirely of independent directors, namely Paul R. Garcia, Michelle T. Collins, Hugh S. (Beau) Cummins lll, Cheryl E.
Mayberry McKissack, Thomas J. Reddin, and Telisa L. Yancy. No member of the committee has ever been an officer or employee of our company. None of our executive officers
serves as a member of the Compensation Committee of any other company that has an executive serving as a member of our board. None of our executive officers serves as a
member of the board of directors of any other company that has an executive serving as a member of our Compensation and Talent Committee.

Non-Employee Director Compensation

The general policy of the board is that compensation for independent directors should be a mix of cash and equity, with the majority of compensation provided in the form of
equity. After consultation with the Compensation and Talent Committee, the Corporate Governance Committee, consisting solely of independent directors, has the primary
responsibility for reviewing director compensation and considering any changes in how we compensate our
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independent directors. The board reviews the committee's recommendations and determines the amount of director compensation.

FW Cook supports the committee in recommending director compensation and creating director compensation programs. In addition, the committee may engage outside
advisors, experts, and others for assistance. Our peer group is listed on page 26, and consists of companies with similar characteristics to our company, as described in detail
below under "Executive Compensation Discussion and Analysis; Benchmarking Process." The committee generally targets cash and equity compensation at the median of the
peer group. The Corporate Governance Committee reviews director compensation on an annual basis, taking into account factors such as workload and market data. The
following table sets forth our 2025 fee structure for our directors, with the fees paid on a quarterly basis.

Annual Fee
Board and Committee Retainers $
Board Retainer 85,000
Retainers in Addition to Board Retainer:
Independent Chair 110,000
Audit and Finance Committee Chair 30,000
Compensation and Talent Committee Chair 25,000
Corporate Governance Committee Chair 20,000
Non-chair Audit and Finance Committee Member 15,000
Non-chair Compensation and Talent Committee Member 10,000
Non-chair Corporate Governance Committee Member 10,000

Non-employee directors also receive $1,500 for each approved company site visit and director education program attended, up to an aggregate of five per year. Directors may
receive additional compensation for the performance of duties assigned by the board or its committees that are considered beyond the scope of the ordinary responsibilities of
directors or committee members. No such additional compensation was paid in 2025.

Our shareholder-approved 2022 Stock Incentive Plan (Stock Plan) allows our non-employee directors to increase their ownership of our common stock and thereby further align
their interests with those of other shareholders by electing to receive, in lieu of cash fees, shares of our common stock having an equal value, based on the closing price of our
stock on the NYSE as of the quarterly payment date. The shares of stock are issued as of the quarterly payment date or, at the option of the director, credited to the director in
the form of deferred RSUs. Directors may also elect to defer receipt of equity grants made to them in connection with their annual compensation. Each RSU entitles the holder to
receive dividend equivalent payments equal to the dividend payment on one share of common stock. RSUs issued pursuant to this plan also convert into shares of common
stock and become immediately issuable in connection with certain defined changes of control.

Under the director deferral terms of the Stock Plan, non-employee directors also are eligible to receive other equity-based awards to further align their interests with shareholders
and assist them in achieving and maintaining their established share ownership targets. Non-employee directors also have the opportunity to defer any equity grant awarded to
them under terms similar to those described above for deferral of cash fees. Any stock options granted to non-employee directors must have an exercise price equal to the fair
market value of our common stock on the date of grant. Non-employee directors did not receive any option grants in 2025, but each non-employee director re-elected to the
board at last year's annual meeting received a grant of RSUs on April 24, 2025, with a grant date fair value of $159,999, which vest on the date of our 2026 Annual Meeting of
Shareholders, or April 23, 2026, so long as the director's service has not ended. Each RSU entitles the holder to accrue dividend equivalent payments, provided that the dividend
equivalent payments are held by us until the RSU vests, at which point they are paid to the holder. The RSUs would vest immediately upon a change of control, or upon the
director's termination of service due to death, disability, or retirement in accordance with our Corporate Governance Guidelines. Equity grants to directors are recommended by
the Corporate Governance Committee, in consultation with the Compensation and Talent Committee, and are approved by the board.
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The following table summarizes the compensation earned by each non-employee director in 2025.

NON-EMPLOYEE DIRECTOR COMPENSATION 2025

Fees Earned or Paid in Stock
Cash' Awards? Total

Name ($) (%) ($)
Angela L. Brown 109,992 159,996 269,988
Michelle T. Collins 52,500 119,992 172,492
William C. Cobb?® 50,833 — 50,833
Hugh S. (Beau) Cummins IlI 103,750 159,996 263,746
Paul R. Garcia 136,667 159,996 296,663
Cheryl E. Mayberry McKissack 215,000 159,996 374,996
Thomas J. Reddin 125,000 159,996 284,996
Martyn R. Redgrave? 50,833 — 50,833
Morgan M. (Mac) Schuessler, Jr. 103,750 159,996 263,746
John L. Stauch 125,000 159,996 284,996
Telisa L. Yancy 109,992 159,996 269,988

(1) Directors may elect to receive their fees in the form of stock, including the right to defer such stock into RSUs. Any stock or deferred RSUs issued under a deferral election are equal in value to the cash fees foregone

by the director. As a result, amounts reflected are the total fees earned by the directors, including amounts elected to be received in the form of stock or RSUs. In 2025, Ms. Brown and Ms. Yancy each elected to receive their
compensation in the form of stock.

2) Amounts in this column reflect the aggregate grant date fair value of stock awards granted during the fiscal year ended December 31, 2025, other than those granted in lieu of retainer fees, which are included in the
first column, and computed in accordance with the Financial Accounting Standards Board Accounting Standards Codification (ASC) Topic 718. The grant date fair value is based on the closing price of our common stock on the
NYSE on the grant date. All directors, except Ms. Collins, received 10,349 RSUs on April 24, 2025, when the closing price of our common stock was $15.46. The RSUs vest on April 23, 2026, the date of our annual
shareholder meeting. Ms. Collins was elected to the board on August 20, 2025, and received 6,279 RSUs when the closing price of our common stock was $19.11. Ms. Collins' RSUs vest on the one-year anniversary of the
grant date. These were the only unvested RSUs outstanding for our directors as of December 31, 2025.

3) Retired from the board on April 24, 2025.

Stock Ownership Guidelines for Directors

The board has established stock ownership guidelines for non-employee directors. These guidelines set ownership targets for each non-employee director, with the expectation
that the target be achieved within five years of the date the individual is first elected or appointed to the board. Non-employee directors have a target ownership level of shares of
our common stock having a value of at least five times the then-current amount of the annual board retainer. All of our non-employee directors who have been in their positions
for at least five years are in compliance with the applicable stock ownership guidelines, and all others are on track to meet these guidelines. In addition to the stock ownership
guidelines, directors are subject to share retention and holding period requirements. Under this policy, individuals who have not achieved their ownership targets must retain 100
percent of any shares acquired upon the vesting of equity awards and are required to hold the shares until their individual ownership targets are met.
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STOCK OWNERSHIP AND REPORTING

Security Ownership of Certain Beneficial Owners and Management

The following table shows, as of February 23, 2026 (unless otherwise noted), the number of shares of common stock beneficially owned by: 1) each person or entity known by us
to beneficially own more than five percent of our outstanding common stock; 2) each executive officer named in the Summary Compensation Table (SCT) that appears in the
"Compensation Tables" section of this Proxy Statement (each, a NEO); 3) each director and nominee for director; and 4) all of the current directors, director nominees, and
executive officers as a group. Except as otherwise indicated in the footnotes below, the shareholders listed in the table have sole voting and investment powers with respect to
the common stock owned by them.

Amount and Nature of Beneficial
Name of Beneficial Owner Ownership Percent of Class

5% Beneficial Owners
BlackRock, Inc.!
50 Hudson Yards
New York, NY 10001 6,672,012 14.9
The Vanguard Group, Inc.2
100 Vanguard Blvd.

Malvern, PA 19355 4,995,852 1.4
State Street®

One Congress Street, Ste. 1

Boston, MA 02114 2,606,087 5.8

Dimensional Fund Advisors, LP*
6300 Bee Cave Road, Building One

Austin, TX 78746 2,361,658 5.3
NEOs
Barry C McCarthy® 1,153,262 25
William C. Zint® 117,611 *
Tracey G. Engelhardt’ 220,682 *
Yogaraj Jeyaprakasam® 154,992 *
Garry L. Capers, Jr.° 143,239 *
Directors and Nominees
Angela L. Brown1® 22,818 *
Michelle T. Collins 6,279 *
Hugh S. (Beau) Cummins 111" 10,349 *
Paul R. Garcia'® 41,577 *
Cheryl E. Mayberry McKissack™ 79,447 *
Thomas J. Reddin'? 50,238 *
Morgan M. (Mac) Schuessler, Jr." 10,349 *
John L. Stauch™ 77,650 *
Telisa L. Yancy™ 55,333 *
All Directors, Director Nominees and Executive Officers as a group (19 persons)'® 2,527,433 5.4

* Less than 1 percent of the class.

(1) Based on the most recent Schedule 13G/A filed with the SEC, reporting that such beneficial owner and its affiliates have sole dispositive power over 6,672,012 shares and sole voting power over 6,582,535 shares.
2) Based on the most recent Schedule 13G/A filed with the SEC, reporting that such beneficial owner and its affiliates have sole dispositive power over 4,869,836 shares and sole voting power over 0 shares, shared
voting power over 80,972 and shared dispositive power over 126,016.

3) Based on the most recent Schedule 13G filed with the SEC, reporting that such beneficial owner and its affiliates have sole dispositive power over 0 shares, sole voting power over 0 shares, shared dispositive power
over 2,606,087 and shared voting power of over 2,482,725 shares.

4) Based on the most recent Schedule 13G filed with the SEC, reporting that such beneficial owner and its affiliates have sole dispositive power over 2,361,658 shares and sole voting power over 2,286,312 shares.

%) Includes 432,754 shares receivable upon the exercise of options that are currently exercisable or will be exercisable within 60 days, and 261,984 RSUs.
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awards.

Includes 3,906 shares receivable upon the exercise of options that are currently exercisable or will be exercisable within 60 days, and 57,816 RSUs.

Includes 44,477 shares receivable upon the exercise of options that are currently exercisable or will become exercisable within the next 60 days, and 60,589 RSUs.
Includes 56,180 RSUs.

Includes 37,360 shares receivable upon the exercise of options that are currently exercisable or will become exercisable within the next 60 days, and 42,828 RSUs.
Includes 10,349 RSUs.

Includes 6,279 RSUs.

Includes 28,731 RSUs, of which 18,382 were issued pursuant to the director's decision to defer certain fees or equity awards.

Includes 642,811 shares receivable upon the exercise of options exercisable within the next 60 days, and 725,998 RSUs, of which 18,382 were issued pursuant to directors' decisions to defer certain fees or equity

Delinquent Section 16(a) Reports

Section 16(a) of the Exchange Act, and its related regulations, require our directors and executive officers, and any persons holding more than ten percent of our common stock,
to report their initial ownership of our securities and any subsequent changes in that ownership to the SEC. Based solely on our review of such forms furnished to us and written
representations from certain reporting persons, we believe that all Section 16(a) reports applicable to our directors, executive officers and 10% stockholders were filed in a timely
manner in 2025.
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EXECUTIVE COMPENSATION DISCUSSION AND ANALYSIS

Executive Summary

In this Compensation Discussion and Analysis (CD&A), the Compensation and Talent Committee (referred to as the Committee throughout this CD&A and the compensation
tables following this CD&A) describes the principles of our executive compensation program, how we applied those principles in compensating our NEOs for 2025, and how we
use our compensation programs to motivate effective executive performance aligned to our overall company goals. The following discussion should be read in conjunction with
the various tables and accompanying narrative disclosure appearing in this Proxy Statement. The table below identifies our NEOs.

Years in Position at End of Years of Service at End of

2025 2025
Named Executive Officer Title at the End of 2025 (rounded) (rounded)
Barry C. McCarthy Director, President and Chief Executive Officer 7 7
William C. Zint Senior VP, Chief Financial Officer 3 5
Tracey G. Engelhardt Senior VP, President, Print 4 31
Yogaraj Jeyaprakasam Senior VP, Chief Technology and Digital Officer 4 4
Garry L. Capers, Jr. Senior VP, President, B2B Payments 0 6

Fiscal 2025 Performance Highlights

During fiscal year 2025, we performed well and are progressing our strategy to invest the predictable returns from our Print business lines to drive growth across Merchant
Services, B2B Payments, and Data Solutions. We also drove continued operating leverage and made notable progress toward our earnings and cash flow acceleration
objectives under North Star, as we completed the program. We continued to invest in our technology and product development platforms, primarily in our growth businesses. Our
One Deluxe cross-selling model also yielded positive results.

Specific highlights from our operating segments are as follows:
*  Our Merchant Services segment, which contributed 19% of our 2025 revenue, grew 3.8% over the previous year, driven by new merchant and customer wins across our
direct, Fl partner, ISO, and ISV selling channels.
+  Our B2B Payments segment, which contributed 14% of our 2025 revenue, grew 0.9% as we continued to migrate toward our digital offerings. We exited 2025 with a
year-over-year fourth quarter growth rate of 4.5% in this business, returning to our expected growth trajectory after lapping prior year one-time revenue.

*  Our Data Solutions segment, which contributed 14% of our 2025 revenue, grew 31.3% from the previous year, continuing to demonstrate our success deploying an
optimized set of data-driven marketing capabilities for our customers. Our growth extended across our core Fl customer base, and we expanded into adjacent customer
markets.

*  Our Print segment, which contributed 53% of our 2025 revenue, declined 5.7% from the previous year, driven by continued forecasted secular declines and demand
headwinds across areas of legacy promotional solutions, net of our annual pricing activity, consistent with our expectations.

For purposes of compensation under our AIP, we used metrics of comparable adjusted revenue, comparable adjusted EBITDA, and comparable adjusted EPS at the enterprise
level. For 2025, there were no differences between the Company's comparable adjusted metrics and the Company's adjusted metrics..

Our enterprise revenue was $2.133 billion, which included $398.6 million for our Merchant Services segment, $290.5 million for our B2B Payments segment, $307.3 million for
our Data Solutions segment, and $1.137 billion for our Print segment. In FY 2025, we reported adjusted EBITDA of $431.5 million and adjusted EPS of $3.61.

CEO Realizable Pay Versus Target Pay 2023-2025

In keeping with our pay for performance philosophy, the Committee designed our compensation program to ensure that the realized value our executives receive is closely
aligned with company performance. Since 2023, our executives successfully transformed our business. We have further rationalized the portfolio, driven continued operating
leverage, making notable progress toward our earnings and cash flow acceleration objectives, and

21



continued to invest in our technology and product development platforms, primarily in our growth businesses. Leadership has driven robust execution, creating strong operating
leverage across the business as both earnings and cash flow growth have outpaced revenue trajectories. At the same time, the actual pay our executives realized has been less
than target prior to 2025.

$1.0B $1.08B
$0.9B
$22.8M
$11.9M CEO Incentive Payouts
(% of Target Payout)
Performance
Cycle Ending Performance
paEial —— Dec 31 Sorget  Reaiizzbic December 31 AP Share Units
ol 2023 108.5% 76.9%
203 2024 2025 il Eey 2024 70.6% 82.6%
DLX Market Cap 2023-2025 CEO Cumulative Pay 2023-2025 2025 113.1% 145.3%

The following assumptions and calculations were used for purposes of the charts above:

+  Cumulative target pay for 2023-2025 includes base salary paid during each of the three years, target AIP pay for each year, and the grant date fair values of long-term
equity incentives awarded. Equity-based awards are valued as determined under ASC Topic 718.

»  Cumulative realizable pay for 2023—-2025 includes base salary paid during each of the three years, actual AIP pay received for each year, the market value of shares
released for long-term equity incentive awards, and the intrinsic value of long-term equity award shares outstanding as of December 31, 2025. This calculation uses the
$22.33 per share closing stock price as of December 31, 2025, and assumes that unvested PSUs are earned at target.

«  The market capitalization for Deluxe at the beginning of the three year period 2023-2025 was $0.9 billion.

Compensation Philosophy

The Compensation and Talent Committee designed our executive compensation program to reflect the dynamics of the markets in which we compete for talent. In constructing
an overall compensation program, the Committee balances those components that are fixed (such as base salary and benefits) against components that are variable and require
the achievement of certain levels of performance. The Committee also strives for a balance between compensation components that reward executives for the achievement of
short-term goals with those that focus on our long-term growth. Each year the Committee reviews the form and value of long-term equity incentive grants to ensure alignment
with our overall compensation philosophy and to reward attainment of our enterprise-wide goals. The Committee structures the executive pay to ensure a significant percentage
is performance-based, comprised of both annual and long-term incentive awards. A substantial portion of each executive's total compensation is directly linked to our stock price
and driven by the company’s performance. The Committee also acknowledges that additional compensation may occasionally be necessary to reward extraordinary efforts or
retain key executives.

Our 2025 incentive pay included both short- and long-term incentives, in the form of annual cash bonus incentives and RSUs and PSUs. This design was intended to ensure that
the actual compensation earned by NEOs is aligned with company performance and, by extension, with shareholders’ interests. The charts below illustrate the mix of
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2025 base salary, time-based RSUs, and performance-based incentives (annual incentives and PSUs), presented at the target level of performance, for our President and CEO
and our other NEOs.

President and CEOQ All Other NEOs

~ B Base Salary

51.3%

Restricted Stock Units

46.6%

Performance-
Based Pay

Annual Incentives
Performance-

Based Pay
B Performance Share Units

B Total performance-based 72.6%
At-Risk
Pay

The composition of our 2025 AIP and our long-term equity incentive program is summarized in the table below.

Incentive
Program Objective Award Type Performance Metrics, Weightings, and Vesting
40% enterprise comparable adjusted revenue and/or
business unit revenue
Encourages and rewards valuable contributions to our o . :
AIP annual financial and operational performance 100% cash 30% enterprise comparable adjusted EBITDA
objectives 10% enterprise comparable adjusted earnings per
share
20% strategic initiatives
RSUs Helps retain talent and aligns NEOs' incentives with 50% of total long-term incentive value Three-year ratable vesting
the interests of our shareholders
50% of PSUs—three-year cumulative revenue target
50% of total long-term incentive value, with payouts 50% of PSUs—three-year cumulative free cash flow
PSUs Rewards share price performance on both an absolute determined based on achievement of defined target
and relative TSR basis performance metrics, subiect to a relative total
shareholder return (TSR) modifier Final PSU results are subiject to a relative TSR modifier

based on relative TSR ranking as compared to a
relevant index

See the “Annual Incentive Plan” and “Long-Term Incentive Compensation” sections below for descriptions and discussion of specific metrics and targets.
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President and CEO and Other NEO Target Compensation

We have an employment agreement with Barry C. McCarthy, our President and CEO. The table below describes the components of his 2025 target compensation package,
which is unchanged since 2023. According to market research performed by the Committee's independent advisor, FW Cook, Mr. McCarthy's compensation package falls
between the 25th and 50th percentiles of our peer group, which is discussed in more detail on page 26. In setting the 2025 target compensation, the Committee determined that
the 2025 compensation levels were within competitive market practices and aligned with investor priorities and company performance.

Element Key Features

Base Salary Annual base salary of $950,000, unchanged since 2023

AIP

Target annual incentive payout of 120% of base salary, unchanged since 2023

Long-Term Equity Incentives - Target value of the long-term equity incentive award of $5.5 million (a 50/50 mix of RSUs and PSUs), unchanged since 2023

Long-Term Disability Plan « Supplemental long-term disability insurance policy that restores benefits lost due to a salary cap that applies to our broad-based employee long-term disability plan,
in which Mr. McCarthy also participates

The table below describes the components of the 2025 compensation package for our NEOs generally:

Element Key Features

.

Base Salary Provides competitive, fixed cash pay to attract and retain experienced and successful executives with the

requisite experience to drive significant growth

AIP

.

Variable incentive cash pay that encourages and rewards valuable contributions to our annual financial and operational performance objectives
Rewards high performance and achievement of annual corporate goals

.

Long-Term Equity Incentives - Stock-based pay that helps retain talent and drive stock performance for shareholders by rewarding stock performance on both an absolute basis and relative to
peers
Target long-term incentive mix includes 50% time-based vesting RSUs and 50% PSUs

.

Retirement Benefits

.

Retirement benefits include participation in our broad-based 401 (k) savings plan and an optional non-qualified deferred compensation plan
Directly rewards continued service and indirectly rewards individual performance

.

Shareholder Engagement Program

Program Overview

Our board and management team value the constructive feedback received from shareholders. Investor engagement encourages review of, and appropriate changes to, among
other things, our executive compensation policies, and our board remains committed to soliciting and responding to shareholder feedback.

2025 Outreach and Engagement

In 2025, we continued executing the shareholder engagement approach we advanced in 2024, conducting targeted outreach that included meetings with several of our largest
shareholders. We proactively solicited and considered shareholder perspectives and maintained an open line of access for shareholders to engage with us throughout the year
on executive compensation and corporate governance matters.

During 2025, we prioritized sustained, two-way engagement with shareholders who have historically provided meaningful feedback, ensuring continuity in dialogue and
responsiveness. Members of our management team actively participated in these discussions, which were coordinated by our legal, investor relations, and human resources
teams to ensure consistent follow-through and alignment on compensation and governance topics.

Our substantive conversations with shareholders covered a variety of compensation- and governance-related topics:

Pay quantum Pay-for-performance Proxy disclosure

Board refreshment Goal-setting process Peer Group composition
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Our conversations were constructive. Shareholders did not raise new concerns or request changes to our executive compensation program or governance practices during 2025.
The feedback we received reflected continued general support for our existing program structure, disclosure practices, and governance approach.

Accordingly, no new themes emerged from our dialogue with shareholders this year and shareholders expressed ongoing appreciation for our willingness to engage and for the

transparency of our disclosures.

Based on prior shareholder feedback, we continued our executive compensation program design for 2025, and we refreshed and continued our previously enhanced disclosures,
including regarding, among other things, performance metrics and our goal-setting process. Accordingly, we took—and continued—the following actions in 2025:

Shareholder Engagement Topics

Company Actions and Responsiveness

PSU Grant Design

(shareholders expressed a preference for traditional three-year

targets)

Beginning with our 2025 annual equity grants, PSU award targets are based on a cumulative three-year measurement, rather
than the year-over-year fixed growth rate approach that was previously utilized

Growth targets are set at the beginning of the performance period (see page 32)

The performance metrics and associated weightings remained the same in 2025, based 50% on cumulative revenue and 50%
on cumulative free cash flow, along with a relative TSR modifier

AIP Goal Setting

(shareholders requested analysis of year-over-year
expectations built into targets, including describing in detail
the reason for any adjustments)

Our 2025 AIP comparable adjusted revenue, comparable adjusted EBITDA, and comparable adjusted EPS targets were set in
relation to our Annual Operating Plan and were equal to or above the actual results achieved for fiscal year 2024 and as
reported in our Annual Report on Form 10-K (see page 29)

Our shareholders have supported our historical practice of adjusting our targets in consideration of business acquisitions and
divestitures but requested greater transparency of such adjustments, which we continue to disclose

Overlapping Use of Revenue Metric
(shareholders requested reasoning for using revenue as a
performance metric in both AIP and PSUs)

We considered that revenue is just one of the various performance metrics we utilize in our incentive plans, as both the AIP
and the PSUs include various other performance metrics for a balanced approach (e.g., EBITDA, EPS, free cash flow, relative
TSR)

We have provided a fulsome disclosure in this Proxy Statement regarding why we consider revenue an important metric and
how the Committee evaluates our executives’ performance against it (see pages 28 and 32)

CEO Pay Quantum
(shareholders requested more explanation of pay changes)

Our CEOQ's 2025 target total direct compensation, including base salary, target bonus, and target long-term incentives,
remained unchanged since 2023 and falls between the 25th and 50th percentiles of our peer group. Maintaining a well-
constructed peer group is critical to ensuring meaningful comparisons within the sector in which we compete for executive
talent. Accordingly, in 2025, the peer group was refined to better align with the median across key size metrics closely
correlated with executive compensation, such as revenue and market capitalization, recognizing that some former peers have
grown beyond our current scale.

We are committed to providing fulsome disclosures about our rationale for CEO pay changes, as we have done for other
NEOs, within this Proxy Statement

Proxy Disclosure
(shareholders stated their preference for clearer and more
concise disclosure, improving transparency)

We continued several enhancements to our disclosures in this Proxy Statement to ensure information is clearly presented and
easily understood, including the items discussed in this table

Considerations in Setting Pay

Benchmarking Process

Based on FW Cook's recommendation, the Committee used two sources of data to benchmark compensation: (1) data from the publicly-available proxy statements of a peer
group of companies (Peer Group) which the Committee believes, after consultation with FW Cook, are of comparable size range in various industries that share common
business traits with us; and (2) market data drawn from published, broad-based, third-party general industry survey data from Aon Radford and Willis Towers Watson General
Industry Survey. Data selected from the surveys are determined based on our revenue.
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Our Company's Peer Group

The Committee used Peer Group data to assist in determining the compensation of NEOs to the extent those NEO positions are comparable to the named executive officer
positions at other companies within our Peer Group. FW Cook compiles a list of recommended peers annually for review based on an objective selection criteria as approved by
the Committee, as follows:

1 Start with all public companies in Standard & Poor's database listed on major 2 Give consideration to companies that (i) are aligned with Deluxe's positioning as a digitally
U.S. exchanges and incorporated in the U.S. or Canada driven, trusted Payments and Data company, (ii) are referenced in similar Global Industry
Classification Standards (GICS) sub-industries, and (iii) Deluxe competes with for key executive
talent
3 Give consideration to companies with revenues between one-third to three 4 After consideration of Deluxe's prior year peer group, screen further to companies that meet
times that of Deluxe and within a reasonable size range in various measures one or more of the following objective criteria:

of importance, such as operating income, total assets, total equity, number of

atin business complexity/multiple lines of business
employees, and market capitalization

identify Deluxe as a peer company
listed in the peer group of at least three other current peer companies; or
identified by FW Cook and the Committee as a relevant business competitor

Following this process, for purposes of compensation decisions made in 2025, our Peer Group consisted of the following companies:

Peer Group for 2025 Pay Decisions

ACCO Brands Cimpress Fair Isaac Pitney Bowes
Brady Corp. Conduent Insperity Quad Graphics
Bread Financial Dun & Bradstreet Iron Mountain WEX
Broadridge Financial Equifax Jack Henry & Associates

CBIZ Evertec Mathews Intl.

Compared to the 2024 Peer Group, two companies were removed (Paychex and Shopify), due to exceeding the scale selection criteria described above and in order to align us
closer to the median in terms of several important size criteria that are closely related to executive pay levels, such as revenue and market capitalization.

In choosing the above Peer Group, a critical consideration by the Committee and management was the transformation from our check printing heritage to a digitally driven,
trusted Payments and Data company. This transformation affected not only the products and services we offer to our customers, but also the culture and makeup of the entire
organization. Consistent with our execution on this strategy, and to ensure we have the right leaders in place to realize our vision, the Peer Group includes a number of data and
payments companies, in addition to those that are similar to our print businesses. Due to the complexity of our business portfolio, we do not believe it is appropriate to set a peer
group focused only on our legacy business while ignoring our growth segments and long-term strategy.

Other Considerations

The Committee also considers each executive’s general level of performance, demonstrated success in meeting or exceeding business objectives and creating shareholder
value, job market conditions, importance to our business, succession planning, salary budget guidelines, and the executive’s pay in the context of other employees when setting
target compensation. As such, for all components of an executive’s pay, deviations from the median can be the result of experience in the position, individual performance, or the
individual's scope of responsibilities.

Use of "Tally Sheets" and Wealth Accumulation Analysis

The Committee and FW Cook annually review "tally sheets" that quantify the total compensation package of each NEO, the impact of stock price changes on the value of existing
long-term equity incentives, the wealth created from prior equity grants and amounts payable upon hypothetical employment change events. These summaries allow the
Committee to assess the cumulative impact of its past compensation decisions.

Base Salary

Base salaries of our executive officers generally are set within the competitive market range of salaries paid to executive officers of companies of similar size and in similar
positions. Competitive market range is based on data
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gathered from the compensation surveys and the Peer Group data referenced above, and after consideration for internal pay equity. Base salaries are the foundation for the
performance-driven programs discussed below, as well as our retirement program, in that target awards and contributions under these programs are typically set as a percentage
of base salary. Base salaries earned in 2025 for each of the NEOs are shown in the Summary Compensation Table (SCT) on page 39, and the following table shows a
comparison of the annual base salary for each NEO approved by the Committee during 2024 and 2025:

2024 2025
Approved Approved
Base Salary Base Salary Increase
Name (%) ($) (%)
Barry C. McCarthy 950,000 950,000 0%
William C. Zint 600,000 600,000 0%
Tracey G. Engelhardt 620,000 620,000 0%
Yogaraj Jeyaprakasam 575,000 620,000 7.8%
Garry L. Capers, Jr. 590,000 590,000 0%

Mr. McCarthy’s 2025 base salary has been unchanged since 2023, and the base salaries of Messrs. Zint and Capers, Jr. and Ms. Engelhardt were unchanged from 2024. The
base salary for Mr. Jeyaprakasam was increased based on our review of competitive pay levels. Mr. Jeyaprakasam's salary listed above was effective October 1, 2025.
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Annual Incentive Plan

Our AIP serves to align NEO compensation with company performance, shareholder interests, and strategic objectives. The plan is designed to reward executives for achieving
specific financial and strategic goals, thereby motivating and retaining highly qualified individuals. Payouts earned by the NEOs are determined based on overall company
performance against predetermined metrics approved by the Committee at the outset of the year, as well as the performance of business segments for our segment Presidents.

2025 AIP Metrics and Rationale

The Committee believes that a combined formulaic and qualitative approach to annual incentives aligns executive compensation with company performance and shareholder
interests. This approach ensures that incentives are based on measurable and consistent criteria, including financial performance metrics and strategic goals, while
simultaneously serving to motivate executives to achieve key business objectives, drive company growth and profitability, and create long-term shareholder value. Consistent
with our pay for performance philosophy, the Committee approves metrics that executives directly influence to ensure a link between annual performance and actual incentive
payments. The table below describes why the Committee chose each of the 2025 AIP metrics.

Metric Formula Weighting Rationale

Comparable Adjusted Revenue 40% . . . . . . o .
« The Committee believes this metric is relevant for both the AIP and long-term incentive plan as the secular decline in Print revenue,

which remains a significant portion of our revenue, emphasizes the importance of increasing revenue overall

* The attainment of revenue goals aligns with shareholder interests and company success

* Revenue-based incentives, combined with profit measures, help drive growth in both sales and profitability, thereby enhancing long-
term shareholder value

« For Ms. Engelhardt, the revenue metric is Print revenue, and for the remaining NEOs, the revenue metric is enterprise comparable
adjusted revenue

« Increased the weighting of this metric from 2024 to further emphasize the importance of revenue growth, particularly in our growing
Payments and Data businesses

Comparable Adjusted EBITDA 30% . . . o . . . .
« The Committee believes that this metric aligns the interests of executives with those of shareholders by focusing on the company's
ability to generate profit, which is critical to the company's success, and enhancing shareholder value
Comparable Adjusted Diluted EPS 10% . . . L . L X . . .
« The Committee believes that this metric is a direct indicator of the financial health of the company and its executives' performance
« Including this metric in the bonus plan aligns executives' and shareholder interests, motivating decisions that enhance profitability
and drive shareholder value
« Decreased the weighting of this metric from 2024 to further emphasize the importance of revenue, as discussed above
Strategic Initiatives 20% « The Committee believes strategic initiatives ensure that executives are also focused on achieving important objectives that

(weighted between 10%
enterprise and 10%
segment)

contribute to overall business success
The Committee considered the following well-defined quantitative metrics with goals and targets for each initiative:
o  Enterprise - completion of the North Star EBITDA implementation
B2B Payments - enablement of accelerated growth trajectory
Merchant Services - enablement of continued portfolio growth
Data Solutions - continued sustainability and acceleration of growth trajectory
Print - maintain Check revenue and profitability and improve Promotional Solutions revenue performance
. For a description of how each of these initiatives are measured see page 30
«  When determining the final payout on the strategic initiatives component of the AIP, the Committee also performs a qualitative
assessment of overall company performance and management's efforts

00O 0o o

The financial metrics utilized in the AIP are comparable adjusted measures of revenue, EBITDA, and EPS. These are non-GAAP financial measures used to evaluate operating
performance by excluding certain items that are not
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indicative of ongoing operations. See Annex A for a reconciliation of these measures to the most directly comparable GAAP financial measure
2025 AIP Targets and Ranges

Financial Targets

In setting 2025 AIP financial targets, the Committee considered our Annual Operating Plan (AOP), our prior year results, and whether any additional adjustments were
appropriate. Our pay for performance alignment is illustrated by the 113.1% payout to our Enterprise NEOs, and a 104.0% payout to Ms. Engelhardt (Print). Aithough Mr. Capers,
Jr. is currently serving as Senior VP, President, B2B Payments, he was Senior VP, Chief of Operations for ten months of 2025. Accordingly, Mr. Capers, Jr.'s AIP for 2025 is tied
to our Enterprise plan. The Committee used the process and considerations for setting the 2025 AIP financial targets described in the table below for setting the 2025 AIP
financial targets:

Process and Considerations in Setting 2025 AIP Financial Targets

. . AOP « Management develops and the board reviews and approves the AOP to ensure it is challenging, yet
Primary inputs for achievable, and consistent with the company's long-term strategy and financial goals
targets set in first
quarter of 2025 . Er;eSCommittee uses the AOP as a foundational element to set target goals for revenue, EBITDA and
Prior Year Actual Results « Considered as a benchmark to ensure targets are realistic, challenging, and require growth for our

ongoing business

Divestitures of Businesses « The Committee considers business acquisitions and divestitures in setting AIP targets to maintain the
integrity and fairness of the AIP; no adjustments for acquisitions or divestitures were made in 2025

Setting of targets Targets require growth in the ongoing business (i.e., the respective target must exceed the prior year

actuals after adjustment for divestitures)

The table below shows each of the 2025 AIP financial targets for the NEOs, along with the corresponding 2024 reported financial measure. Targets required growth over the
2024 reported performance, with the exception of the Print segment, where we anticipated continued secular decline. Because we seek to reward NEOs for results related to our
ongoing business, the final column indicates the percentage growth required over 2024 comparable adjusted results, or, in the case of the Print business, the better than planned
secular decline. Importantly, and as discussed above, the Committee ensured the 2025 Enterprise targets for each metric, at a minimum, matched the prior year reported
measure.

2024 Comparable 2025 Growth Required at Target
Financial Metric 2024 Reported' Adjusted? 2025 Target Performance

Enterprise Revenue (in thousands) $2,121,761 $2,110,999 $2,140,000 1.4%
Print Revenue (in thousands) $1,205,077 $1,205,077 $1,167,000 -3.2%
Enterprise Adjusted EBITDA (in thousands) $412,075 $406,453 $430,000 5.8%
Enterprise Adjusted EPS $3.29 $3.26 $3.49 7.1%

(1) See our Annual Report on Form 10-K for the fiscal year ended December 31, 2024.

2) In 2024, the divestiture of our Canadian payroll business resulted in the following approximate impacts: $11 million revenue impact, $6 million EBITDA impact, and $0.03 EPS impact. Comparable adjusted revenue,

comparable adjusted EBITDA, and comparable adjusted EPS are non-GAAP financial measures. See Annex A for a reconciliation of comparable adjusted results to reported.

After setting financial performance targets, the Committee set ranges around these targets to provide a structured and measurable way to reward executives for achieving
threshold to maximum levels of performance outcomes, ensuring that incentives are meaningful and challenging. No payouts are made on a financial metric if the threshold
performance requirement for that metric is not met. This structure helps mitigate excessive risk-taking, ensures payouts are competitive and market-aligned, and provides a clear
framework for assessing performance and determining payouts.
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The following table summarizes the 2025 AIP threshold and maximum performance requirements relative to the financial targets and the corresponding payout percentages.

Enterprise Comparable Enterprise Enterprise Comparable
Performance Adjusted Comparable Adjusted Adjusted Business Unit Payout
Level EBITDA EPS Revenue Revenue (% of target)
Maximum (% of Target) 2 110.0% of AOP 2 115.0% of AOP = 110.0% of AOP 2 110.0% of AOP 200%
Target 100% 100% 100% 100% 100%
Threshold (% of Target) 92% of AOP 87% of AOP 92.5% of AOP 92.5% of AOP 50%
Below Threshold — — — — 0%

Strategic Initiatives

The Committee believes strategic initiatives ensure that executives are focused on achieving important objectives that contribute to overall business success and create growth
opportunities for future success. For this metric of the AIP, the Committee identified areas of focus related to specific strategic goals of the company and its segments. The
Committee assessed the company's performance in each of these areas, which included a quantitative assessment of each initiative, followed by a qualitative assessment of
overall company performance and management's efforts. The following table summarizes the quantifiable portion of the 2025 AIP strategic initiative goals identified by the
Committee:

Strategic Initiative Threshold Target Maximum
Enterprise: completion of North Star EBITDA implementation > $22M $34M $52M
Merchant Services: enablement of continued portfolio growth 216 24 49
B2B Payments: enablement of accelerated growth trajectory 21,646 2,533 6,839
Data Solutions: sustaining and accelerating the growth trajectory 245 70 95
2 92% retention/ 95% retention/ 322 new  99% retention/ 435 new
Print: maintain Check revenue and profitability and improve Promotional Solutions revenue 210 new logos logos logos

The results of the strategic initiatives listed above for our Enterprise and business segments are as follows:

»  Enterprise completion of North Star EBITDA implementation realized $46M against a target of $34M, resulting in 167% payout on that strategic initiative

* Merchant Services realized a result of 48 new distribution partners against a target of 24, resulting in 198% payout on that strategic initiative

+  B2B Payments realized portfolio growth of 5,016 active customers and enabled DPN lockboxes against a target of 2,533, resulting in 158% payout on that strategic
initiative

+  Data Solutions realized 76 new logos between DDM and Bankers Dashboard against a target of 70, resulting in 124% payout on that strategic initiative

«  Print realized a 97% retention rate for Check against a target of 95%, resulting in 148% payout on that strategic initiative; and 312 new Promotional Solutions logos
against a target of 322, resulting in a 91% payout; total combined payout for the Print segment strategic initiatives was 119%

AIP Target Payouts

The target payouts under the AIP for each of the NEOs are expressed as a percentage of base salary paid during the year and are generally set at or near the median of
competitive market data based on comparisons against compensation surveys and our Peer Group. The 2025 target incentive percentages are displayed in the following table for
each of the NEOs and are unchanged from 2024.

Name Target Annual Incentive as % of Base Salary
Barry C. McCarthy 120%
William C. Zint 75%
Tracey G. Engelhardt 75%
Yogaraj Jeyaprakasam 75%
Garry L. Capers, Jr. 75%
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2025 AIP Results

Based on our fiscal 2025 results, the outcomes and corresponding payouts for the 2025 AIP financial metrics are shown in the following table, relative to the targets and ranges:

Metric Metric Weighting Threshold Target Maximum
Enterprise Comparable Adjusted Revenue (in thousands) 40% for Enterprise NEOs $1,980,000 $2,140,000 $2,354,000
Print Revenue (in thousands) 40% for Print NEO $1,079,000 $1,167,000 $1,280,000
Enterprise Comparable Adjusted EBITDA (in thousands) 30% $395,600 $430,000 $473,000
Enterprise Comparable Adjusted EPS 10% $3.04 $3.49 $4.01

We performed well across all metrics:

»  Enterprise comparable adjusted revenue result was $2,133M against a target of $2,140M; performance resulted in a formulaic payout of 97.9% of target.
»  Print revenue result was $1,137M against a target of $1,167M; performance resulted in a formulaic payout of 82.7% of target.

»  Enterprise comparable adjusted EBITDA result was $431.5M against a target of $430.0M; performance resulted in a formulaic payout of 100.4% of target.
»  Enterprise comparable adjusted EPS result was $3.61 against a target of $3.49; performance resulted in a formulaic payout of 120.9% of target.

The strategic initiatives represent 20% of the overall bonus potential, with 10% tied to enterprise strategic initiatives and 10% tied to segment-specific strategic initiatives, which
resulted in a formulaic payout of:

»  For the Enterprise strategic initiatives, the blended result is weighted 50% towards the enterprise North Star initiative and 50% towards the blended average of all the
business unit strategic initiative results. The resulting blended average result was 158.5%.

*  For Ms. Engelhardt and the Print business unit, the blended result is weighted 50% towards the enterprise North Star initiative and 50% towards the blended average of
the Print business unit strategic initiative results. The resulting blended average result was 143.3%.

Final Enterprise and Segment AIP results are shown in the following table:

Enterprise Adjusted Segment Ad‘{usted Enterprise Adjusted Adjusted EPS Blended Strategic Blended Calculated
Revenue (40%) Revenue (40%) EBITDA (30%) (10%) Initiatives (20%) Payout
Enterprise NEOs 97.9% N/A 100.4% 120.9% 158.5% 113.1%
Print (Ms. Engelhardt) N/A 82.7% 100.4% 120.9% 143.3% 104.0%

The table below reflects the actual AIP payout received by each NEO:

2025 Eligible Target as a Award at Actual
Base Sala % of Target Payout
Name ($) v Base Salary ($% E/:“é?l-;-:,f;e? ();)

Barry C. McCarthy 950,000 120% 1,140,000 113.1% $1,289,340
William C. Zint 600,000 75% 450,000 113.1% $508,950
Tracey G. Engelhardt 620,000 75% 465,000 104.0% $483,600
Yogaraj Jeyaprakasam 597,500 75% 448,125 113.1% $506,829
Garry L. Capers, Jr. 590,000 75% 442,500 113.1% $500,468

The amounts earned by all NEOs under the AIP for 2025 are included in the "Non-Equity Incentive Plan Compensation" column of the SCT appearing later in this Proxy
Statement.



Long-Term Incentive Compensation

Our long-term incentive compensation utilizes our Stock Plan to provide our NEOs with equity awards that are directly linked to the value provided to our shareholders. It is
designed and administered to balance and achieve several critical objectives for our executive compensation program:

»  supports and rewards the achievement of our long-term business strategy and objectives;

*  encourages decisions and behavior intended to increase shareholder value;

» reinforces the pay-for-performance orientation of the overall executive compensation program;

* enables us to attract and retain high-quality key executive talent by providing competitive incentive and total compensation opportunities; and

+  promotes share ownership and facilitates achievement of the stock ownership guidelines.
Long-term equity incentive compensation for our NEOs generally is set at or near the median of long-term equity incentive compensation paid to executives of companies of
similar size and in similar positions using the data gathered from compensation surveys and our Peer Group. All annual equity awards made to our NEOs and other recipients

are targeted to be on the same annual grant date, except for awards made in conjunction with an individual's promotion or hire date or as necessary to facilitate retention of key
employees. We do not time our equity awards to take advantage of market conditions or the release of earnings or other major announcements by us.

Components of Long-Term Incentive Awards

The following table describes the designs of the equity awards granted to the NEOs in 2025, consisting of a mix of PSUs and RSUs:

Grant Type Vesting Weight Performance Metrics Purpose
PSUs 3-year cliff 50% Three-year revenue (50% of PSUs) « Revenue is included because of the continued secular decline in the Print business, which
continues to generate a significant portion of our revenue; emphasizes the importance of
increasing revenue overall, which is critical for short- and long-term success

» Revenue acts as a primary motivator for executives, driving performance excellence and
aligning their interests with the company's financial and business success

Three-year free cash flow (50% of PSUs) « Free cash flow is a measure of our financial health, supporting our ability to pay dividends
and reduce debt
« Free cash flow is crucial to our strategy for investing in the growth opportunities of our
Merchant Solutions, B2B Payments and Data Solutions businesses

Relative TSR modifier (+/- 25% of final payouts) « Relative TSR aligns the interests of executives with those of shareholders

« The Committee believes TSR motivates the creation of long-term shareholder value,
encouraging the NEOs to focus on achieving superior performance compared to other
companies in the same industry

RSUs 3-year ratable 50% « Align the interests of the NEOs with those of our shareholders by providing an ownership

stake in the company
« Serves as a retention tool, encouraging the NEOs to remain with the company through the
vesting period

2025 PSU Metrics and Terms

For PSUs granted in 2025, the three-year performance targets for revenue and free cash flow are based on three-year cumulative revenue and cumulative free cash flow targets
that were established at the beginning of the three-year period. Importantly, the targets are set in alignment with our long-range plan to create shareholder value. We will disclose
the specific performance targets for these PSUs in 2028, after the end of the performance period, as we consider them to be strategically and commercially sensitive.
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At the end of the three year cycle, performance will be evaluated on a scale and the payouts will vary accordingly, as described in the following tables:

Performance as % of Target

Adjusted Revenue Adjusted Free Cash Flow
Performance Level (50% weight in PSUs) (50% weight in PSUs) Payout as % of Target Payout'
Below Threshold Below 90% Below 80% 0%
Threshold 90% 80% 50%
Target 100% 100% 100%
Maximum or Above 106% 110% 200%
(1) No payouts are made for achievement below the threshold. If achievement is at or above the threshold, payouts are determined by linear interpolation for performance between the threshold and target levels and

between the target and maximum levels.
Following determination of each financial metric payout in accordance with the chart above, final PSU payout results are subject to a three-year relative TSR modifier, utilizing a
formula that may increase or decrease final participant payouts by up to 25%. Payout modification is based on a relative TSR ranking within a list of publicly traded companies
that are constituents of the Russell 3000 index and are categorized within the Commercial & Professional Services and Software & Services GICS industries. Upon completion of
the performance period, the relative TSR modifier is determined based on the following table:

Relative TSR Modifier
3-Year Relative TSR Ranking Below 25" Percentile 25" to 75" Percentile Above 75" Percentile
Modifier -25% 0% +25%
m (final payout decreased 25%) (final payout unchanged) (final payout increased 25%)

The final measurements of performance for the PSU metrics are subject to reasonable adjustments, including unknown or unanticipated items, whether favorable or unfavorable,
to the calculation of the performance goals as determined by the Committee. Examples include, but are not limited to, acquisitions, partnerships, divestitures, changes in tax law,
or regulatory changes. Historically, if targets are attained, PSUs have been converted to shares. However, the PSU award agreements allow our board discretion to pay out any
earned amounts in cash or stock.

2025 RSU Terms

RSUs vest in equal one-third increments on each of the first three anniversaries of the grant date. These awards are intended to further align the interests of the recipients with
those of our shareholders, while promoting executive retention. These awards accrue dividend equivalents that are only paid out upon vesting.

2025 Awards

The following table details the target grant date fair value used by the Committee to determine the number of PSUs and RSUs awarded to each NEO in 2025, which are
disclosed in the "Grants of Plan-Based Awards" table on page 40. The actual value of equity awards that may be realized by the NEOs will depend on their continued service, the
performance of the company, and our future stock price performance.

Target PSUs Granted Target RSUs
Target Grant Value (#) Granted
Name (%) (#)

Barry C. McCarthy 5,500,000 153,976 153,975
William C. Zint 1,200,000 33,594 33,595
Tracey G. Engelhardt 1,425,000 39,894 39,894
Yogaraj Jeyaprakasam 1,100,000 30,796 30,795
Garry L. Capers, Jr. 850,000 23,796 23,796

The Target Grant Value in the table above for Mr. McCarthy remained unchanged from the previous year, as the Committee determined that this grant value was competitive and
aligned with market practices. The value for Mr. Zint increased to $1,200,000 in 2025, from $1,150,000 in 2024. The value for Ms. Engelhardt increased to $1,425,000 in 2025,
from $1,200,000 in 2024. The value for Mr. Jeyaprakasam increased to $1,100,000 in 2025, from $900,000 in 2024. The value for Mr. Capers, Jr. increased to $850,000 in 2025,
from $800,000 in 2024. Each increase was to align each NEO's target long-term incentive opportunity to competitive market levels.
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2023-2025 PSU Award Payouts

Our 2023 PSU award goals were set in the first quarter of fiscal year 2023 and included equally weighted performance targets. Half of the PSUs targeted a three-year cumulative
revenue value. The target revenue for each of the years was calculated using a 2% year-over-year fixed growth rate applied to the prior year actual revenue. The other half were
based on a three-year cumulative free cash flow goal. The target cumulative free cash flow for each of the years was calculated using a 22% year-over-year fixed growth rate
applied to the prior year actual free cash flow. Additionally, both the cumulative revenue and the cumulative free cash flow payouts are subject to a three-year relative TSR
modifier measured against our three-year relative TSR ranking within a list of publicly traded companies that are constituents of the Russell 3000 index and that are categorized
within the Commercial & Professional Services and Software & Services GICS industries. At the end of the three year cycle, performance and payouts were evaluated as
described in the following tables, the scale is detailed in above table titled Performance as % of Target on page 33:

LTIP Revenue Calculation 2023-2025
Baseline (Prior

Year Actual) Target Actual
Year $) Fixed Growth Rate (%) ($% ($)

2022 Baseline $2,238
2023 (in millions) $2,238 2% $2,283 $2,192
2024 (in millions) $2,192 2% $2,236 $2,111
2025 (in millions) $2,111 2% $2,153 $2,133
Adjustments for M&A' $110?
3-year Cumulative Totals $6,672 $6,546
Percent Revenue Attainment 98.1%
(1) As previously disclosed, divestitures of our webhosting, logo, and payroll businesses occurred throughout this multi-year period. The $110M represents the total amount of revenue divested after the baseline was set.

See our quarterly and annual SEC filings for further details on those divestitures.
2) These impacts were reported as Exits in our revenue disclosures for 2022.

LTIP Free Cash Flow Calculation 2023-2025
Baseline (Prior

Year Actual) Target Actual
Year ($) Fixed Growth Rate (%) ($% ($)

2022 Baseline $87
2023 (in millions) $87 22% $106 $98
2024 (in millions) $98 22% $119 $100
2025 (in millions) $100 22% $122 $175
Adjustments for M&A' $15
3-year Cumulative Totals $347 $388
Percent Free Cash Flow Attainment 111.9%

(1) As previously disclosed, divestitures of our webhosting, logo, and payroll businesses occurred throughout this multi-year period. Adjusted EBITDA from business exits totaled $30M in 2022, $26M in 2023, $6M in
2024, and $0 in 2025. A conservative estimate of 25% of the adjusted EBITDA from business exits was applied to approximate the annual impacts to Free Cash Flow from these divestitures. As a result, the $15M M&A
adjustment is the sum of each year’s business exit adjusted EBITDA applied against this 25% factor. See our quarterly and annual SEC filings for further details on those divestitures.

After the conclusion of 2025, the blended performance payout for the 2023-2025 PSU awards was determined to be 145.3%. The payout for the cumulative revenue was 90.6%
The payout for the cumulative free cash flow was 200%. The relative TSR was 11.8% with a 72.7% percentile rank. The relative TSR modifier payout was 0% based on the
company's TSR performance compared to that within an index of publicly traded companies in the Russell 3000 Commercial & Professional Services and Software & Services
GICS industries, as of the beginning of the performance period.

Retirement Benefits
We provide our NEOs with benefits available to other eligible U.S. employees. Our qualified retirement savings plan (the 401(k) Plan and Roth 401(k) Plan) that, when in effect,

includes a company match of the employee's pre-tax and after-tax contributions. Our retirement plans are regularly compared with retirement programs of companies that are in
businesses similar to ours and/or are located in geographic areas from which we typically recruit talent to help
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ensure that we remain competitive in the market. The incremental value of benefits provided to our NEOs under this program is included in the All Other Compensation column of
the SCT.

Security Benefits

The company offers security measures for employees when warranted, based on an evaluation of role-related and location-based risk. These measures are intended to support
safe and secure business operations and are not treated as personal perks, as they stem from the individual’s employment responsibilities. However, disclosure rules require that
certain security-related expenses be reported as personal benefits for the President and CEO and other NEOs in the SCT.

Given the visibility of the President and CEO and other NEOs and the results of a formal threat assessment, the following services were provided, and the related expenses are
included in the table: security personnel at primary residences; security personnel while on our property; and a vehicle and security driver.

For third-party security providers, the Company reports the incremental contractor expenses associated with personal-time protection. The reported amount reflects the additional
out-of-pocket costs directly tied to protecting the executive during personal time.

Other Benefits

Our NEOs and certain other executives are eligible to participate in our tax-deferred compensation plans. The Deluxe Corporation Deferred Compensation Plan is intended to
promote executive retention by providing a long-term savings opportunity on a tax-efficient basis. Under this plan, which complies with the requirements of Section 409A of the
Internal Revenue Code of 1986, as amended (Section 409A), NEOs and other key employees may choose to defer up to 100 percent of their base salary (less applicable
deductions) and up to 50% of any AIP payout into multiple investment options. Contributions for the NEOs under this provision for 2025 are reflected in the All Other
Compensation column of the SCT. The investment options are similar to the investment options available to employees in our broad-based retirement plans. The majority of
payouts from this plan commence following termination of employment, based on elections made by the participants in accordance with, and subject to, any delays in payment
that otherwise might be required by Section 409A.

Additional benefits include customary medical, dental, life and disability insurance.

Our President and CEO is provided a supplemental long-term disability insurance plan that restores benefits lost due to a salary cap that applies to our broad-based employee
long-term disability plan, in which he also participates. The total benefit, combining the supplemental and broad-based plans, equates to the amount that would otherwise result
from the broad-based plan if the salary were uncapped.

Compensation Design Process

The Committee meets several times annually to fulfill duties and responsibilities set forth in its charter, including evaluating and approving compensation philosophies, policies,
plans, and programs for NEOs. The Committee reviews total compensation packages (base salary, annual cash incentives, long-term incentives, and benefits) and compares
them to market standards. In the first quarter, it determines any salary increases, verifies annual incentive results and PSU payouts, sets performance measures and incentive
targets for the year, and grants long-term equity awards. The President and CEO's performance is reviewed by the Committee, with input from the other non-employee members
of the board.

Role of our CEO and our Human Resources Organization

Our President and CEO evaluates the performance of other NEOs and makes compensation recommendations to the Committee. Our Human Resources team collaborates with
FW Cook to provide information and to aid in the design and management of our compensation programs.

Compensation Consultant Services and Independence

The Committee has the authority to engage independent advisors to assist it in fulfilling its responsibilities. The Committee has retained FW Cook, a national executive
compensation consulting firm, to provide advice with respect to compensation for our NEOs and other officers. FW Cook performs services solely on behalf of the Committee and
does not provide any other services to us.
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FW Cook performed the following services for the Committee in 2025: prepared and reviewed market benchmarking data for the President and CEO and other NEOs to assist
the Committee in determining appropriate levels of compensation; reviewed the methodology on which compensation is based and designed, including reviewing the Peer Group
for continued appropriateness; prepared and reviewed market data on the design and competitiveness of non-employee director compensation; informed the Committee of
current updates regarding trends in executive and director compensation; reviewed tally sheets; assessed incentive risk and other proxy disclosures; and reviewed regulatory
and governance guidance. FW Cook attended meetings upon invitation and participated in executive sessions without management present.

Management has no separate relationship with FW Cook. We make regular payments to FW Cook for its services regarding executive and non-employee director compensation,
including meeting preparation and attendance, advice, and best practice information, as well as competitive data. Pursuant to SEC rules, the Committee assessed the
independence of FW Cook, including based on information provided by FW Cook, and concluded that no conflict of interest exists that would prevent FW Cook from
independently representing the Committee.

Management of Compensation-Related Risk

In establishing and reviewing our executive compensation program, the Committee considers whether the program encourages unnecessary or excessive risk-taking and has
concluded that it does not. We have a robust process of evaluating our compensation plans, programs and practices, which includes a risk analysis of myriad compensation
design features. This evaluation occurs annually and is reviewed by FW Cook and provided to the Committee for review. The Committee reviewed our material compensation
programs and noted numerous ways in which risk is effectively managed or mitigated. All such plans were deemed to have substantial risk mitigating features, including the
following: a balanced mix of fixed and variable pay and short- and long-term incentives; use of multiple performance measures; a portfolio of long-term incentives, including time-
based and performance-based measures; caps, discretion in payment, oversight by non-plan participants and significant stock ownership guidelines; pre-approval requirements
for executive stock transactions; and the existence of policies prohibiting stock hedging and pledging and requiring executive incentive compensation recoupment in specified
circumstances.

The Committee also considers the effect compensation plans could have on risks to the company, including how compensation programs for employees generally impact
individual behavior that could exacerbate these enterprise risks. Board and management processes are in place to oversee risk associated with compensation programs and
practices, including, but not limited to, regular business reviews, alignment of compensation plan goals with our annual and long-term strategic goals and performance
expectations, review of enterprise risk management by the board as part of the annual strategy and budget reviews, and other appropriate internal controls. The Committee
concluded that our compensation plans, programs and policies, considered as a whole, including applicable risk-mitigation features, are not reasonably likely to have a material
adverse effect on our results or operations.

Stock Ownership Guidelines for Executive Officers

The Committee has established stock ownership guidelines for executive officers which prohibit them from selling stock unless a minimum level of ownership is achieved. The
Committee annually reviews each executive officer's progress toward attaining his or her ownership target. The guidelines are as follows:

» five times annual base salary for the President and CEO;

* two and one half times annual base salary for other NEOs; and

* NEOs have five years to achieve the guidelines from the date the individual becomes subject to the guidelines.
For purposes of calculating the stock ownership of the NEOs under these guidelines, stock options are not included. While RSUs convertible into shares are included, prior to
vesting, only 60% of their value is counted toward the ownership target. Our rationale is that approximately 40% of such units will be withheld or surrendered by the executive
upon vesting to cover taxes. In addition to the stock ownership guidelines, executive officers are subject to share retention and holding period requirements. Under this policy,
individuals who have not achieved their ownership targets must retain 100% of their net shares (i.e., shares remaining after exercise costs and applicable taxes are covered)

upon the exercise of stock options and the vesting of other equity awards and are required to hold the shares until their individual ownership targets are met. All of our NEOs are
in compliance with these guidelines.
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Insider Trading Policy; Prohibitions on Pledging and Hedging Company Stock

We also maintain an insider trading policy that governs the purchase, sale and other dispositions of our securities by directors, officers and employees. It is also our policy that
the company will not engage in open market transactions in our securities while aware of material nonpublic information relating to the company or our securities. Our insider
trading policy is designed to promote compliance with insider trading laws, rules and regulations and any applicable listing standards. The policy also prohibits directors and
executive officers from pledging our stock and from engaging in any transactions intended to hedge the economic risk of ownership in our stock. This policy prohibits executive
officers and directors from directly or indirectly (i) purchasing any financial instrument or entering into any transaction that is designed to hedge or offset any decrease in the
market value of our stock, including, but not limited to, prepaid forward contracts, short sales, equity swaps or collars, or (ii) pledging, hypothecating, or otherwise encumbering
shares of our stock as collateral for indebtedness. This prohibition includes, but is not limited to, holding such shares in a margin account where such shares are used as
collateral for a loan.

Policies on Clawback of Incentive Compensation

Historically, we have had in place an Incentive Compensation Recovery Policy, which applied to our officers who are subject to Section 16 of the Exchange Act. An updated
Incentive Compensation Recovery Policy was adopted on August 15, 2023, ensuring compliance with all Dodd-Frank regulatory requirements.

The policy is summarized as follows:
*  The policy requires reimbursement or forfeiture of any excess incentive compensation received by an executive, current or former, during the three fiscal years
immediately preceding any accounting restatement, regardless of fault or misconduct.
«  The amount to be recovered will approximate the amount by which the executive's incentive compensation for the relevant period exceeded amounts that would have
been earned based on the restated financial results.
+  The policy also allows the board to require reimbursement or forfeiture of incentive compensation, including all time-vesting equity awards, in the event an executive
engages in detrimental conduct, including, but not limited to, willful violations of law, fraud, or gross misconduct.

While our recovery policy applies to incentive compensation earned by or awarded to executives on or after the date the policy was effective, our Stock Plan contains a similar
provision requiring recoupment of excess incentive compensation earned under all awards if a restatement occurs within 12 months following the relevant performance period
and the executive's misconduct contributed to the need for such restatement.

Consideration of Certain Tax Effects

Section 162(m) of the U.S. Internal Revenue Code, as amended (Section 162(m)), imposes a $1,000,000 annual deduction limit on compensation payable to certain current and
former executive officers. The Committee believes that shareholder interests are best served if its discretion and flexibility in structuring and awarding compensation is not
restricted by tax considerations. Therefore, the Committee seeks to maintain equity incentive compensation at levels needed to attract and retain named executive officers
essential to our success, even though all or part of that compensation may not be deductible by reason of the Section 162(m) limitation.

Compensation and Talent Committee Report

The Compensation and Talent Committee has reviewed and discussed with management the foregoing Compensation Discussion and Analysis. Based on our review and
discussion with management, we have recommended to the Board of Directors that the Compensation Discussion and Analysis be included in this Proxy Statement and be
incorporated by reference into Deluxe Corporation's Annual Report on Form 10-K for the year ended December 31, 2025.

MEMBERS OF THE COMPENSATION AND TALENT COMMITTEE

Paul R. Garcia, Chair Cheryl E. Mayberry McKissack
Michelle T. Collins Thomas J. Reddin
Hugh S. (Beau) Cummins Il Telisa L. Yancy
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COMPENSATION TABLES
The following tables present compensation for our NEOs and should be read in conjunction with the CD&A.

SUMMARY COMPENSATION TABLE

Change in
Pension Value
an
Nonqualified
Non-Equity Deferred
Stock Option Incentive Plan  Compensation All Other

Name and Principal Salary Bonus  Awards' Awards  Compensation? Earnings® Compensation* Total
Position Year ($) ($) ($) ($) ($) ($) ($) $)
Barry C. McCarthy 2025 950,000 — 5,227,467 — 1,289,340 — 70,516 7,537,323
President and Chief
Executive Officer 2024 950,000 — 5,308,392 — 804,840 — 61,826 7,125,058

2023 943,750 — 5,329,797 — 1,228,763 — 34,409 7,536,719
William C. Zint 2025 600,000 — 1,140,534 — 508,950 — 9,000 2,258,484
Senior Vice President, ’ !
Chief Financial Officer 2024 575,000 — 1,109,935 — 304,463 — 12,075 2,001,473

2023 475,000 — 823,691 — 386,531 — 19,415 1,704,637
Tracey G. Engelhardt 2025 620,000 — 1,354,401 — 483,600 5,770 10,340 2,474,111
Senior Vice President,
President, Print 2024 615,000 — 1,158,188 = 325,643 5,889 37,097 2,141,817

2023 575,000 — 1,162,882 = 471,169 6,436 59,324 2,274,811
Yogaraj 2025 597,500 — 1,045,506 — 506,829 13,878 8,165 2,171,878
deyaprakasam . 2024 586250  — 868,632 — 310,420 12,326 12,275 1,789,903
S oo and 2023 556,250  — 872,152 — 452,649 3,324 18,424 1,902,799
Garry L. Capers, Jr. 2025 590,000 = 807,874 = 500,468 = 8,967 1,907,309
Senior Vice President,
President, B2B Payments

(1) Amounts in this column reflect the aggregate grant date fair value computed in accordance with ASC Topic 718 for awards of stock during the fiscal years ended December 31, 2025, 2024 and 2023, except for Mr.

Capers, Jr. for whom we are only reporting 2025. Assumptions used in the calculation of these amounts are included in Note 10 to our Consolidated Financial Statements filed as part of our Annual Report on Form 10-K for the
fiscal year ended December 31, 2025. These amounts reflect an accounting expense and do not necessarily correspond to the actual value that may be realized by the NEOs. Stock awards included in this column are
comprised of annual long-term equity incentive compensation consisting of RSUs and PSUs received under the Stock Plan.

The value of the PSUs included in this column for 2025 assumes target performance over the measurement period. Assuming threshold, target and maximum performance, the value of the PSUs, which includes cumulative
revenue PSUs and cumulative free cash flow PSUs, are as follows:

Threshold Target Maximum

Name ($) ($) ($)
Barry C. McCarthy 1,238,737 2,477,474 4,954,948
William C. Zint 270,280 540,527 1,081,055
Tracey G. Engelhardt 320,963 641,894 1,283,789
Yogaraj Jeyaprakasam 247,754 495,508 991,015
Garry L. Capers, Jr. 191,439 382,878 765,755

For more information regarding the 2025 grants of RSUs and PSUs, see the Grants of Plan-Based Awards Table.

2) Amounts listed in this column reflect cash amounts paid to the NEOs under the AIP.

3) This amount reflects the above-market value of earnings on compensation deferred by the NEOs in our non-qualified Deferred Compensation Plan. Earnings on deferred compensation are considered above-market to

the extent they exceed that which would have occurred if the amount had been invested at 120% of the applicable federal long-term rate in the given year of compensation.

4) For all NEOs, amounts in the "All Other Compensation” column for 2025 include varied 401(k) contributions. For Mr. McCarthy and Mr. Jeyaprakasam, the amount also includes a $200 HSA contribution for each. Mr.
McCarthy's total also includes $55,323 for residential and onsite security and $5,000 for personal-event security services.
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GRANTS OF PLAN-BASED AWARDS

All Other Stock

. 5 5 3 . Awards:
Estimated Future Pa)étlzaur:sAl‘.'llr;crIg;Non-EqU|ty Incentive Estlmatt-,\l(r'l‘cFeu’:H\rIZ ;?g:%;al.:'ggsr Equity Shy;';“;?'s%ck Va‘;’;g“;f%atfcﬁﬂ[‘d
Threshold Target Max Threshold Target Max or Units® Option Awards*
Name & Grant Date Award Type ($) ($) ($) #) #) (#) (#) ($)
Barry C. McCarthy
2/19/2025 RSU 153,975 2,749,994
2/19/2025 CFCF PSU 38,494 76,988 153,976 1,238,737
2/19/2025 CR PSU 38,494 76,988 153,976 1,238,737
AIP Cash 570,000 1,140,000 2,280,000
William C. Zint
2/19/2025 RSU 33,595 600,007
2/19/2025 CFCF PSU 8,399 16,797 33,594 270,264
2/19/2025 CR PSU 8,399 16,797 33,594 270,264
AIP Cash 225,000 450,000 900,000
Tracey G. Engelhardt
2/19/2025 RSU 39,894 712,507
2/19/2025 CFCF PSU 9,974 19,947 39,894 320,947
2/19/2025 CR PSU 9,974 19,947 39,894 320,947
AIP Cash 232,500 465,000 930,000
Yogaraj Jeyaprakasam
2/19/2025 RSU 30,795 549,999
2/19/2025 CFCF PSU 7,699 15,398 30,796 247,754
2/19/2025 CR PSU 7,699 15,398 30,796 247,754
AIP Cash 224,063 448,125 896,250
Garry L. Capers, Jr.
2/19/2025 RSU 23,796 424,997
2/19/2025 CFCF PSU 5,949 11,898 23,796 191,439
2/19/2025 CR PSU 5,949 11,898 23,796 191,439
AIP Cash 221,250 442,500 885,000
(1) Reflects the estimated range of potential payouts under the AIP for 2025. The actual cash payouts under the AIP are reflected in the Non-Equity Incentive Plan Compensation column of the SCT.
2) For all NEOs, the PSUs were granted under our Stock Plan as part of our long-term equity incentive compensation. The PSUs are subject to the following performance conditions: three-year cumulative free cash flow

(CFCF PSUs) and three-year cumulative revenue (CR PSUs), both of which are subject to a relative TSR modifier during the period January 1, 2025 through December 31, 2027. These PSUs vest, if at all, upon satisfaction of
the conditions and subsequent approval of the Committee.

3) For all NEOs, the RSUs granted under our Stock Plan vest in equal one-third increments on each of the first three anniversaries of the grant date.

4) Dollar values represent the accounting grant date fair value of PSUs and RSUs. The value of the RSUs are based upon the closing price on the grant date of $17.86. For all PSU awards, the values are based upon a
Monte Carlo simulation value of $16.09 per share.

For more information on the awards described in the Grants of Plan-Based Awards Table, refer to the "Annual Incentive Compensation" and "Long-Term Equity Incentive
Compensation" sections in the CD&A, as well as "Severance and Change of Control Arrangements" for how these awards are treated under various termination and change of
control scenarios.
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OUTSTANDING EQUITY AWARDS AT FISCAL YEAR-END

Option Awards

Number of Securities Underlying Number of Securities Underlying

Unexercised Options

Unexercised Options?

Option Exercise Price
$

Name Grant Date’ (# Exercisable) (# Unexercisable) Option Expiration Date
4/1/2019 128,205 — 44.69 4/1/2029
Barry C. McCarthy 2/19/2020 200,382 — 39.11 2/19/2030
3/1/2021 104,167 — 41.27 3/1/2031
William C. Zint 3/1/2021 3,906 — 41.27 3/1/2031
4/1/2019 10,684 — 44.69 4/1/2029
Tracey G. Engelhardt 2/18/2020 20,772 — 39.62 2/18/2030
3/1/2021 13,021 — 41.27 3/1/2031
Yogaraj Jeyaprakasam — — — — —
9/30/2019 3,567 — 49.16 9/30/2029
Garry L. Capers, Jr. 2/18/2020 20,772 — 39.62 2/18/2030
3/1/2021 13,021 — 41.27 3/1/2031
(1) For better understanding of this table, we have included an additional column showing the grant dates of options.
2) All unexercisable options vest ratably over a four-year period following the grant date.
Stock Awards
Equity Incentive Plan Awards: Equity Incentive Plan Awards: Market
Number of Shares or Units Held, Market Value of Shares or Units, Number of Unearned Shares, Units, or Payout Value of Unearned Shares,
RSU Grant Date/ ot Veste ot Vested? or Other Rights, Not Vested Units or Other Rights, Not Vested?
Name PSU Period' ($) (#) $)
Barry C. McCarthy 2/16/2022° 17,345 387,314
2/15/2023* 46,889 1,047,031
2/14/2024* 91,897 2,052,060
2/19/2025* 153,975 3,438,262
1/1/2023 - 12/31/2025° 32,370 877,874
1/1/2023 - 12/31/2025° 71,259 1,932,544
1/1/2024 - 12/31/2026° 34,461 769,514
1/1/2024 - 12/31/20267 34,461 769,514
1/1/2025 - 12/31/20278 38,494 859,571
1/1/2025 - 12/31/2027° 38,494 859,571
William C. Zint 2/16/2022° 1,156 25,813
2/15/2023* 7,247 161,826
2/14/2024* 19,215 429,071
2/19/2025* 33,595 750,176
1/1/2023 - 12/31/2025° 5,461 148,102
1/1/2023 - 12/31/2025° 11,803 320,097
1/1/2024 - 12/31/2026° 7,206 160,899
1/1/2024 - 12/31/20267 7,206 160,899
1/1/2025 - 12/31/20278 8,399 187,539
1/1/2025 - 12/31/2027° 8,399 187,539
Tracey G. Engelhardt 2/16/2022° 3,083 68,843
2/15/2023* 10,231 228,458
2/14/2024* 20,050 447,717
2/19/2025* 39,894 890,833
1/1/2023 - 12/31/2025° 8,098 219,618
1/1/2023 - 12/31/2025° 17,627 478,044
1/1/2024 - 12/31/2026° 7,519 167,888
1/1/2024 - 12/31/20267 7,519 167,899
1/1/2025 - 12/31/2027¢ 9,974 222,708
1/1/2025 - 12/31/2027° 9,974 222,708
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RSU Grant Date/
Name PSU Period’

Number of Shares or Units Held, Market Value of Shares or Units,
Not Vested Not Vested?

($)

)

Equity Incentive Plan Awards:
Number of Unearned Shares, Units,
or Other Rights, Not Vested

Equity Incentive Plan Awards: Market
or Payout Value of Unearned Shares,
Units or Other Rights, Not Vested?

Yogaraj Jeyaprakasam 2/16/2022% 4,163 92,960
2/15/2023* 7,673 171,338
2/14/2024* 15,038 335,799
2/19/2025* 30,795 687,652
1/1/2023 - 12/31/2025° 6,199 168,117
1/1/2023 - 12/31/2025° 13,435 364,357
1/1/2024 - 12/31/2026° 5,639 125,919
1/1/2024 - 12/31/20267 5,639 125,919
1/1/2025 - 12/31/2027° 7,699 171,919
1/1/2025 - 12/31/2027° 7,699 171,919
Garry L. Capers, Jr. 2/16/2022° 3,083 68,843
2/15/2023* 6,820 152,291
2/14/2024* 13,367 298,485
2/19/2025* 23,796 531,365
1/1/2023 - 12/31/2025° 5,140 139,397
1/1/2023 - 12/31/2025° 11,093 300,842
1/1/2024 - 12/31/2026° 5,013 111,929
1/1/2024 - 12/31/20267 5,013 111,929
1/1/2025 - 12/31/2027° 5,949 132,841
1/1/2025 - 12/31/2027° 5,949 132,841
(1) For better understanding of this table, we have included an additional column showing the grant dates of RSUs and PSUs.
2) Based on the $22.33 per share closing price of our common stock on December 31, 2025.
3) RSUs vest ratably over four years.
(4) RSUs vest ratably over three years.
%) The PSUs granted for the 2023-2025 performance period exceeded their payout thresholds. The cumulative revenue threshold was 50% and paid out at 90.6%. The cumulative free cash flow threshold was 50% and
paid out at 200%. Amounts in the table represent actual payouts, which are discussed in more detail in the "Long-Term Equity Incentive Compensation"” section in the CD&A.
(6) PSUs with cumulative free cash flow metrics are shown assuming achievement of the threshold goal of 50% based upon a fixed growth rate resetting plan. A more detailed discussion can be found in the "Long-Term
Equity Incentive Compensation” section in the CD&A.
(7) PSUs with cumulative revenue metrics are shown assuming achievement of the threshold goal of 50% based upon a fixed growth rate resetting plan. A more detailed discussion can be found in the "Long-Term Equity
Incentive Compensation” section in the CD&A.
(8) PSUs with cumulative revenue metrics are shown assuming achievement of the threshold of 50% based upon a three-year cumulative plan. A more detailed discussion can be found in the "Long-Term Equity Incentive
Compensation" section in the CD&A.
9) PSUs with cumulative free cash flow metrics are shown assuming achievement of the threshold of 50% based upon a three-year cumulative plan. A more detailed discussion can be found in the "Long-Term Equity

Incentive Compensation" section in the CD&A.

2025 STOCK VESTED
RSUs PSUs
Number of Shares
Number of Shares Value Realized on Acquired on Value Realized on
Acquired on Vesting Vesting' Vesting Vesting'
Name (#) ($) (#) ($)
Barry C. McCarthy 116,239 2,171,014 57,343 1,342,973
William C. Zint 18,645 348,413 — —
Tracey G. Engelhardt 24,096 451,127 10,194 238,743
Yogaraj Jeyaprakasam 19,354 352,674 13,765 322,376
Garry L. Capers, Jr. 17,344 324,348 10,194 238,743
(1) Value realized equals the closing price of our common stock on the vesting date multiplied by the number of shares vested.

Non-Qualified Deferred Compensation

Our Deferred Compensation Plan permits eligible employees to defer annually the receipt of up to 100% of base salary, and up to 50% of annual cash bonuses. In connection

with this plan, we have created a non-qualified grantor trust (commonly known as a Rabbi Trust) through which our obligations under the plan are funded. No assets are set

aside
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for individual participants in the plan, and the trust assets remain subject to the claims of our creditors. Amounts deferred under the plan are payable on the earliest to occur of a
change of control of our company, the participant's termination of employment, disability or death, or the date for payment selected by the participant, unless a delay in payments
is otherwise required by Section 409A. Deferred amounts are credited with gains and losses based on the performance of deemed investment options (i.e., phantom funds)
selected by the participant. We also may make ERISA excess payments and/or contributions of benefit plan equivalents to participants' accounts if IRS limits or the deferrals
made by a participant under this plan have the effect of reducing the contributions they otherwise would receive from us under our qualified benefit plans.

The following table summarizes activity under these plans for each of the NEOs during 2025:

NON-QUALIFIED DEFERRED COMPENSATION TABLE

Executive Contributions in Aggregate Earnings in Withdraerg?srl?)%::‘rsibutions Aggregate Balance at Last
Last Fiscal Year Last Fiscal Year' in Last Fiscal Year ngcal Year-End

Name ($) ($) ($) (%)
Barry C. McCarthy — = — —
William C. Zint — — — —
Tracey G. Engelhardt — 8,189 — 51,907
Yogaraj Jeyaprakasam 121,834 52,303 — 415,474
Garry L. Capers, Jr. — _ _ _
(1) Amounts represent earnings on contributions and deferrals made in 2025 and in prior years. Participants in this plan allocate their deferrals into phantom funds similar to the funds available under our qualified

retirement plans. Any amounts reported reflect the performance of these phantom funds.
The measurement funds available under the Deferred Compensation Plan, and their annualized returns as of December 31, 2025, are as follows:

Rate of Return
0,

Fund Asset Category Ticker (%)

Vanguard Federal Money Market Investor Money Market-Taxable VMFXX 4.21
Vanguard VIF Total Bond Market Index Intermediate Core Bond N/A 6.52
Vanguard Large-Cap Index Fund Admiral Shares Large Blend VLCAX 18.10
Vanguard Growth Index Admiral Large Growth VIGAX 19.49
Vanguard Small Cap Index Admiral Small Blend VSMAX 9.44
Vanguard Developed Markets Index Admiral Foreign Large Blend VTMGX 35.80
Vanguard VIF Equity Index Large Cap Blend VVAEQIV 18.27
Vanguard Emerging Markets Stock Index Admiral Diversified Emerging Markets VEMAX 24.72

Severance and Change of Control Arrangements

Severance Arrangements

Our severance arrangements are intended to facilitate each NEO's attention to the affairs of our business and to recognize each executive's key role within our organization. The
severance plan for our executive officers and the severance provisions in Mr. McCarthy's employment agreement are collectively referred to as severance arrangements. Receipt
of the benefits described below is conditioned upon Mr. McCarthy or the NEO entering into a release of certain claims. The NEOs are also required by their severance
arrangements to maintain the confidentiality of our confidential information after their termination and to comply with any applicable non-competition and non-solicitation
obligations to which they have previously agreed.

Mr. McCarthy's employment agreement provides that if he is terminated by us without Cause or he resigns for Good Reason, as those terms are defined in his agreement, he will
be entitled to receive 12 months of base salary, payable in accordance with our regular payroll cycle over 12 months, and up to 12 additional months of base salary, subject to
offset for earned income from other full-time employment, which he must use reasonable efforts to pursue. He will also be entitled to up to 12 months of health coverage premium
continuation if he elects coverage and to executive-level outplacement services.

The severance plan applicable to the other NEOs provides that if a NEO is terminated by us without Cause or the NEO terminates employment for Good Reason, as those terms
are defined in the plan, the NEO will be entitled to receive 12 months of salary, which may be paid in a lump sum or over time with the company's regular payroll, reimbursement
for executive-level outplacement services in an amount up to $25,000, and a lump sum payment of $20,000 to cover other expenses incurred in connection with employment
transition.
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Change in Control Arrangements

Mr. McCarthy's employment agreement provides that if he is terminated by us without Cause or he resigns for Good Reason within 24 months following a Change in Control, as
those terms are defined in his agreement, he will be entitled to receive two times the sum of his annual base salary plus his target annual incentive bonus, payable in a lump
sum, and up to 12 months of health coverage premium continuation if he elects coverage. All severance payments are conditioned upon Mr. McCarthy signing a release of claims
and otherwise complying with his contractual obligations.

The executive severance plan applicable to the other NEOs provides that if a NEO is terminated following a Change in Control, or the NEO terminates employment for Good
Reason following a Change in Control, as those terms are defined in the plan, the NEO will be entitled to receive 18 months of salary payable in a lump sum, reimbursement for
executive-level outplacement services in an amount up to $25,000, and a lump sum payment of $20,000 to cover other expenses incurred in connection with employment
transition. All severance payments are conditioned upon the NEO complying with his or her contractual obligations.

Treatment of Equity Awards

In the event of a Change of Control, as defined in the award agreements, our NEOs' outstanding long-term equity incentive awards are subject to the following terms:

« for RSUs (including dividend equivalents), PSUs and options not assumed by the acquiring or surviving entity and replaced with interests covering other publicly traded
securities, vesting will fully accelerate (based on target performance for PSUs), and PSUs will be paid out as soon as practicable following the Change of Control, and
options will become exercisable prior to and terminate effective upon the Change of Control;

+ for RSUs and options assumed by the acquiring or surviving entity and replaced with interests covering other publicly traded securities, the award agreements provide
that the awards will remain governed by their pre-Change of Control terms except that, in the event of involuntary termination without Cause or voluntary resignation for
Good Reason within 12 months following the Change of Control, any unvested RSUs and options will fully vest, with RSUs (and related dividend equivalents) paying out
as soon as practicable following vesting, and options remaining exercisable for one year post-termination; and

« for PSUs assumed by the acquiring or surviving entity and replaced with other publicly traded securities, the award agreements provide that PSUs will remain governed
by their pre-Change of Control terms, except that, in addition to the vesting acceleration upon a termination without Cause described below, in the event of voluntary
resignation for Good Reason after the first anniversary of the commencement of the relevant performance period and within 12 months following the Change of Control,
the unvested PSUs will vest on a pro rata basis, although any payout will be based on actual performance and will not occur until actual performance against target is
determined at the end of the performance period.

In the event of a death, Disability, or Approved Retirement (as those terms are defined in the applicable award agreements), our NEOs’ outstanding awards are subject to the
following terms:
* RSU awards provide for full, accelerated vesting and payout (with related dividend equivalents) as soon as practicable thereafter;

+ option awards provide for full, accelerated vesting if the event occurs after the first anniversary of the grant date, with a one-year post-termination exercise period
following death or Disability, and a 3-year post-termination exercise period following Approved Retirement; and

* PSU awards provide for vesting on a pro rata basis if the event occurs after the first anniversary of the commencement of the relevant performance period; however,
payout is based on actual performance and does not occur until actual performance against target is determined at the end of the performance period.

In the event of termination without Cause, as defined in the award agreements, our NEOs’ outstanding awards are subject to the following terms:

« options and the next installment of RSUs (and related dividend equivalents) vest on a pro rata basis, provided the termination is after the first anniversary of the award
date, with a 3-month exercise period for options, and payout of the vested RSUs (and related dividend equivalents) as soon as practicable thereafter, and provided
further, that if a NEO meets the "rule of 75", meaning the NEO's combined age and years of service are at least 75, the RSU awards would fully accelerate and vest
upon Committee approval; and

*  PSUs vest on a pro rata basis, provided the termination is after the first anniversary of the commencement of the relevant performance period; however, payout is based
on actual performance and does not occur until actual performance against target is determined at the end of the performance period.

If a NEO engages in competitive activity, solicits our employees or current or potential customers, fails to properly hold our confidential information, or is terminated for Cause,
then the options, RSUs, and PSUs (vested and unvested amounts) are subject to forfeiture, and any amounts paid upon settlement of such awards (including dividend
equivalents) and gains upon exercise of options, in each case, within the preceding 12 months, are subject to repayment.
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The foregoing summary is qualified in its entirety by reference to the complete text of Mr. McCarthy's employment agreement, the severance plan, and the forms of stock option,
RSU, and PSU award agreements, all of which are filed, or incorporated by reference, as exhibits to our Annual Report on Form 10-K for the fiscal year ended December 31,
2025.
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PAYMENTS MADE UPON TERMINATION

The following table illustrates the aggregate payments that would be received by the NEOs, assuming a hypothetical qualifying termination event occurring on December 31,
2025. To the extent an amount due includes the value of any equity acceleration, such value is based upon the number of equity awards that would have vested if termination
occurred on the last business day of fiscal 2025 and the closing price of our common stock as of that date, $22.33 per share.

Change in Control’ Without Cause? Death or Disability® Approved Retirement®
Name $ $ ($)
Barry C. McCarthy
Cash Severance 4,180,000 1,900,000 — —
Benefit Continuation 43,840 43,840 — —
Other Cash — 25,000 — —
Acceleration of RSUs 6,924,667 2,156,674 6,924,667 —
Acceleration of PSUs* 6,516,341 3,198,132 3,198,132 —
Acceleration of Stock Options® — — — —
Total 17,664,848 7,323,646 10,122,799 —
William C. Zint
Cash Severance 900,000 600,000 — —
Other Cash 45,000 45,000 — —
Acceleration of RSUs 1,366,886 330,565 1,366,886 —
Acceleration of PSUs* 1,195,266 582,403 582,403 —
Acceleration of Stock Options® — — — —
Total 3,507,152 1,557,968 1,949,289 —
Tracey G. Engelhardt
Cash Severance 930,000 620,000 — —
Other Cash 45,000 45,000 — —
Acceleration of RSUs 1,402,891 1,402,891 1,402,891 1,402,891
Acceleration of PSUs* 1,339,906 638,614 638,614 638,614
Acceleration of Stock Options® — — — —
Total 3,717,797 2,706,505 2,041,505 2,041,505
Yogaraj Jeyaprakasam
Cash Severance 930,000 620,000 — —
Other Cash 45,000 45,000 — —
Acceleration of RSUs 1,287,749 357,230 1,287,749 —
Acceleration of PSUs* 1,191,350 565,009 565,009 —
Total 3,454,099 1,587,239 1,852,758 —
Garry L. Capers, Jr.
Cash Severance 885,000 590,000 — —
Other Cash 45,000 45,000 — —
Acceleration of RSUs 1,050,984 324,748 1,050,984 —
Acceleration of PSUs* 979,081 475,599 475,599 —
Acceleration of Stock Options® — — — —
Total 2,960,065 1,435,347 1,526,583 —
(1) Severance under Mr. McCarthy's employment agreement due to a Change in Control termination is equal to two times base salary plus his AIP bonus at 100% of target, and 12 months of health coverage premiums.

Severance for all other NEOs under a Change in Control is equal to one-and-a-half times base salary, executive outplacement services (listed under "Other Cash"), and a lump sum employment transition payment (listed under
"Other Cash"). All of our NEOs are also entitled to accelerated vesting of outstanding equity awards in accordance with the terms of each award agreement and as described above under "Treatment of Equity Awards." For
purposes of this Change in Control column, equity awards are reflected as if they were not assumed by an acquiring entity upon a Change of Control.

2) Severance under Mr. McCarthy's employment agreement due to termination without cause is equal to 12 months of base salary with the possibility of an additional 12 months offsetting earned income from other full-
time employment, 12 months of health coverage premiums, and executive outplacement services (listed under "Other Cash"). Severance for all other NEOs under a termination without cause is equal to 12 months of base
salary, a pro rata bonus, executive outplacement services (listed under "Other Cash"), and a lump sum employment transition payment (listed under "Other Cash"). The foregoing severance payments for Mr. McCarthy and the
other NEOs also apply upon a resignation for Good Reason. All of our NEOs are also entitled to accelerated vesting of outstanding equity awards in accordance with the terms of each award agreement and as described
above under "Treatment of Equity Awards." Because Ms. Engelhardt meets the rule of 75, upon Committee approval, Ms. Engelhardt's RSUs would fully accelerate and vest.

3) For death, Disability, or Approved Retirement, each of our NEOs is entitled to a pro-rated bonus, and accelerated vesting of outstanding equity awards depending on the grant type and terms, as described above
under "Treatment of Equity Awards." Because Ms. Engelhardt meets the rule of 75, she would be eligible for Approved Retirement, if granted by the Committee.
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“4) For change in control, assumes that the acquiring entity did not replace the award with comparable equity, such that the PSUs vested completely assuming target performance levels. For all other termination scenarios
in the table, assumes pro rata vesting and payout at target, even though actual payouts for such PSUs are made at such time as the measurement period has ended and actual performance levels are measured and
calculated.

%) Although stock options may vest depending on terms as described above under "Treatment of Equity Awards," because the exercise price of all our NEOs' outstanding options exceeded the closing price of our
common stock on December 31, 2025, we have not reported any corresponding value to such accelerated vesting.

Regardless of the manner in which a NEO's employment terminates, the NEO is entitled to receive, subject to any applicable clawback provisions, certain previously earned
compensation, including:

* AIP compensation earned during the fiscal year for certain termination causes, which include qualified retirement;

«  vested shares awarded under our Stock Plan; and

« amounts contributed under the 401(k) Plan and executive compensation deferral programs.

These amounts are excluded from the table above.

CEO Pay Ratio

We are required by SEC rules and regulations to disclose a reasonable estimate of the ratio of the annual total compensation for our President and CEO to the annual total
compensation of our median employee. For the year ended December 31, 2025, the annual total compensation for Mr. McCarthy was $7,537,323, as shown in the SCT, plus
$26,503 for the cost of his employer-sponsored health and welfare benefits. The annual total compensation for our median employee was $75,650 calculated in accordance with
SEC rules. For 2025, the annual total compensation of Mr. McCarthy was 99.98 times that of our median employee.

As of the measurement date, December 1, 2025, we had a total of 4,600 employees. For purposes of identifying our median employee, we used our United States and Canadian
employee population of 4,587 total employees, of which 4,404 were employed in the U.S. and 183 were employed in Canada. We excluded 13 employees located in India. As
permitted by SEC rules and regulations, we excluded leased employees and independent contractors. To determine our median employee, we used base salary for the 12-month
period ending December 1, 2025, as our compensation measure that we applied consistently to all employees. We annualized this amount for permanent employees who
commenced employment during that period. We also chose to include the cost of the median employee's employer-sponsored health and welfare benefits, including medical,
dental and life insurance, as well as short- and long-term disability coverage, in the calculation of our median employee's total annual compensation. For Canadian employees,
we converted their pay amounts to U.S. dollars using the spot rate as of December 1, 2025.

Pay Versus Performance Outcomes
The following table provides specified executive compensation and financial performance measures for our five most recently completed fiscal years.

Value of Initial Fixed°$100 Investment Based
n:

Average
Summary Average Summary Compensgation
Compensation Table Compensation Compensation Table Actually Paid to Other  Total Shareholder Peer Group Total Net Income (in Adjusted EBITDA
Total for CEO Actually Paid to CEO' Total for Other NEOs NEOs? Return® Shareholder Return* millions)® (in millions)®
Year ($) ($) ($) ) ($) ($) ($)
2025 7,537,323 10,608,668 2,207,911 2,800,999 99.9 97.0 82.2 431.5
2024 7,125,058 8,216,822 1,929,782 2,162,974 94.7 109.9 52.9 4121
2023 7,536,719 8,979,508 1,992,744 2,238,170 85.1 941 26.2 4171
2022 10,375,485 3,607,005 2,220,306 852,747 63.0 78.2 65.5 4181
2021 7,822,945 8,028,794 2,050,605 1,802,766 113.4 108.9 62.8 407.8
(1) The dollar amounts reported in this column represent the amount of Compensation Actually Paid (CAP) to our President and CEO, Barry C. McCarthy, as computed in accordance with Item 402(v) of Regulation S-K.

The dollar amounts do not reflect the actual amount of compensation earned by or paid to Mr. McCarthy during the applicable year. To calculate CAP to Mr. McCarthy, for each of the years shown, the following deductions and
additions were made to the SCT total compensation:

Reconciliation of CEO SCT Total to CAP

Equity Deductions from SCT
Total@

SCT Total Equity Additions to SCT Total® CAP
Year ($) $) ($) ($)
2025 7,537,323 (5,227,467) 8,298,812 10,608,668
2024 7,125,058 (5,308,392) 6,400,156 8,216,822
2023 7,536,719 (5,329,797) 6,772,586 8,979,508
2022 10,375,485 (4,871,517) (1,896,963) 3,607,005
2021 7,822,945 (6,439,546) 6,645,395 8,028,794
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(a) Represents the grant date fair values of equity-based awards granted each year, as shown in the Stock Awards and Option Awards columns of the SCT.

(b) For each year, reflects the sum of the equity fair value categories described as follows, calculated in accordance with Item 402(v) of Regulation S-K:

Prior year-end to year-

Year-end fair value of end change in fair value Prior year-end to Value of dividends or

awards granted in the of awards granted in vesting-date change in Prior year-end fair value other earnings paid on

year and outstanding prior years and Fair value as of vesting fair value of awards of awards granted in awards not otherwise Total Equity

and unvested at year- outstanding and date of awards granted granted in prior years prior years that were reflected in the fair Additions to SCT

en unvested at year-end  and vested in the year that vested in the year forfeited in the year values Total
Year ($) ($) ($) ($) ($) ($) ($)
2025 7,035,142 1,457,285 — (452,804) — 259,189 8,298,812
2024 6,188,528 197,088 — (22,829) (164,242) 201,611 6,400,156
2023 6,013,430 646,150 — 34,383 — 78,623 6,772,586
2022 2,406,099 (4,384,367) — (58) — 81,363 (1,896,963)
2021 4,552,443 607,333 — 1,345,862 — 139,757 6,645,395
2) The dollar amounts reported in this column represent the average amount of CAP to the non-CEO named executive officers (“Other NEOs”) as a group, as computed in accordance with Item 402(v) of Regulation S-K.

The dollar amounts do not reflect the actual average amount of compensation earned by or paid to the Other NEOs during the applicable year. The Other NEOs reflected in this and the preceding column consist of the
following individuals: 2025—William C. Zint, Tracey G. Engelhardt, Yogaraj Jeyaprakasam and Garry L. Capers, Jr.; 2024—William C. Zint, Tracey G. Engelhardt, Yogaraj Jeyaprakasam, and Jeffrey L. Cotter; 2023—William C.
Zint, Tracey G. Engelhardt, Michael A. Reed, and Yogaraj Jeyaprakasam; 2022—William C. Zint, Scott C. Bomar, Christopher L. Thomas, Yogaraj Jeyaprakasam, and Michael A. Reed; 2021—Scott C. Bomar, Keith A. Bush,
Christopher L. Thomas, Michael A. Reed, and Jeffrey L. Cotter. To calculate CAP to our Other NEOs for each of the years shown, the following deductions and additions were made to the SCT total compensation:

Other NEOs Reconciliation of Average SCT Total to Average CAP

Equity Deductions from SCT
Total@

SCT Total Equity Additions to SCT Total® CAP
Year $) ($) $) $)
2025 2,207,911 (1,087,079) 1,680,167 2,800,999
2024 1,929,782 (1,013,415) 1,246,607 2,162,974
2023 1,992,744 (956,940) 1,202,366 2,238,170
2022 2,220,306 (1,197,255) (170,304) 852,747
2021 2,050,605 (1,228,600) 980,761 1,802,766

(a) Represents the grant date fair value of equity-based awards granted each year, as shown in the Stock Awards and Option Awards columns of the SCT.

(b) For each year, reflects the sum of the equity fair value categories described as follows, calculated in accordance with Item 402(v) of Regulation S-K:

Prior year-end to year-

Year-end fair value of end change in fair value Prior year-end to Value of dividends or
awards granted in the of awards granted in vesting-date change in Prior year-end fair value other earnings paid on
year and outstanding prior years and Fair value as of vesting  fair value of awards of awards granted in awards not otherwise Total Equity
and unvested at year- outstanding and date of awards granted granted in prior years prior years that were reflected in the fair Additions to SCT
en unvested at year-end  and vested in the year that vested in the year forfeited in the year values Total
Year ($) ($) ($) ($) ($) ($) ($)
2025 1,462,994 250,605 — (75,682) — 42,250 1,680,167
2024 1,181,440 37,409 — 7,010 (12,830) 33,578 1,246,607
2023 1,079,683 112,881 — (8,953) — 18,755 1,202,366
2022 544,028 (414,256) — (43,365) (271,588) 14,877 (170,304)
2021 885,667 116,547 — 142,783 (177,089) 12,853 980,761
3) Assuming an initial investment of $100 on December 31, 2019, TSR assumes reinvestment of all dividends, if any, and reflects changes in the company’s share price since the assumed initial investment date.
4) Represents the weighted Peer Group TSR, weighted according to the respective companies’ stock market capitalization at the beginning of each period for which a return is indicated. The peer group used for this
purpose is the Dow Jones U.S. Support Services (DJUSIS) Index.
5) Dollar values represent the amount of net income reported in our audited financial statements for the applicable year.
(6) See Annex A for a reconciliation of adjusted EBITDA, a non-GAAP financial measure, to the most directly comparable GAAP financial measure.
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Additional Information

Following is a discussion of the relationship between CAP and our TSR, our peers' TSR, our net income, and our adjusted EBITDA:

+ CAP vs. TSR-Because stock is a significant portion of our NEO compensation packages, as our TSR has fluctuated, so has the compensation realized by our NEOs.
Similarly, the Peer Group TSR has also fluctuated.

CAP vs. TSR
$113.4
$85.1 $94.7 $99.9
$63.0
$10.6M
$9.0M
$8.0M $8.2M
$2.8M
$1.8M  $3.6M $2.2M $2.2M
$0.9M

2021 2022 2023 2024 2025

CAPto CEO Average CAP to Other NEOs =g DX TSR

*  CAP vs. Net Income—While the performance of our leadership team has resulted in an increase in net income over the past five years, the CAP to the team over this
period has tracked more in line with our TSR

CAP vs. Net Income

$82.2
$65.5
$62.8 $52.9
$26.2
$10.6M
$9.0M
$8.0M $8.2M
$2.8M
$1.8M $3.6M $2.2M $2.2M
$0.9M
2021 2022 2023 2024 2025
CAP to CEO Average CAP to Other NEOs =@ et Income

+  CAP vs. Adjusted EBITDA-While the performance of our leadership team has resulted in an increase in adjusted EBITDA over the past five years, the CAP to the team
over this period has tracked more in line with our TSR.

CAP vs. Adj EBITDA

$407.8 $418.1 $417.1 $412.1 $431.5

il

$10.6M

$9.0M
$8.0M $8.2M
$2.8M
$1.8M $3.6M $2.2M $2.2M
$0.9M

2021 2022 2023 2024 2025

CAP to CEO Average CAPto Other NEOs ~ =m@==Adj EBITDA
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Most Important Performance Measures

For our fiscal 2025, adjusted EBITDA was identified as the most important financial performance measure in linking CAP to company performance and, accordingly, is included in
the above Pay Versus Performance table. The other identified most important measures to CAP comprise the remaining performance measures used in our incentive plans. For
further descriptions of these measures, including how they are calculated from our audited financial statements and how they are used in our incentive plans, see the CD&A
section of this proxy statement. The following table lists the collective most important measures alphabetically:

Tabular List of Most Important Measures
Adjusted EBITDA
Adjusted EPS
Adjusted Free Cash Flow
Adjusted Revenue
Relative TSR
Strategic Initiatives
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ITEM 2: ADVISORY VOTE TO APPROVE THE COMPENSATION OF NAMED EXECUTIVE OFFICERS

We believe that it is appropriate to seek the approval of shareholders on the design and effectiveness of the compensation program for our NEOs, and, therefore, are providing
shareholders with the opportunity to cast a non-binding advisory vote, pursuant to Section 14A of the Exchange Act, as described below. We hold this advisory Say on Pay vote
on an annual basis. The compensation program for the NEOs is instrumental in helping us achieve our strong financial performance and executing against our strategy, and we
request that shareholders support the following resolution:

RESOLVED, that the shareholders approve, on an advisory basis, the compensation of Deluxe's Named Executive Officers, as disclosed pursuant to
Item 402 of Regulation S-K, including the Compensation Discussion and Analysis section, the compensation tables and the narrative disclosures that
accompany the compensation tables set forth in this Proxy Statement.

This advisory vote is not binding upon us. However, the Compensation and Talent Committee, which is responsible for designing and administering our executive compensation
programs, values the opinions expressed by shareholders and will consider the outcome of this vote when making future compensation decisions for NEOs.

The board recommends that you vote FOR the approval, on an advisory basis, of the compensation of our Named Executive Officers.
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ITEM 3: APPROVAL OF AMENDMENT NO. 3 TO THE DELUXE CORPORATION STOCK INCENTIVE PLAN

General

We currently have in effect the Deluxe Corporation 2022 Stock Incentive Plan (the Stock Plan), which was initially approved at our 2022 Annual Meeting of Shareholders, and
amended at our 2023 Annual Meeting of Shareholders, and amended for a second time at our 2025 Annual Meeting of Shareholders. On February 9, 2026, upon
recommendation of the Compensation and Talent Committee (referred to as the Committee throughout this Agenda Item 3) and subject to shareholder approval, our board
adopted Amendment No. 3 to the Stock Plan. Amendment No. 3 increases the maximum number of shares of common stock available for grant under the Stock Plan by
1,500,000 shares. As of February 9, 2026, 851,111 shares are available for grant under the Stock Plan (excluding the 1,500,000 additional shares that would be available if
shareholders approve Amendment No. 3). The complete text of Amendment No. 3 is attached as Annex B to this Proxy Statement.

Reasons for Amendment No. 3

When the Stock Plan was amended in 2025, the Committee anticipated that the number of authorized shares would be sufficient to grant share-based compensation awards for
one to three fiscal years. This estimation accounted for various factors, including future stock prices, competitive market practices for award sizes, and considerations related to
attracting and retaining employee talent. The authorized shares lasted for one year, which was within the expected range. This outcome resulted from managing our burn rate
and customary recycling of forfeited shares (i.e., non-liberal recycling policy).

Our board believes that the Stock Plan and our overall stock-based compensation program is essential in attracting, retaining and motivating highly qualified executive officers
and other employees and non-employee directors to enhance the success of the company. Our board believes that the proposed increase in the maximum number of shares of
common stock to be available under the Stock Plan is necessary for the company to continue to access these benefits. Further, unless Amendment No. 3 is adopted, we will
need to curtail grants of stock incentive awards to executive officers, other employees and non-employee directors, which would put us at a competitive disadvantage in
recruiting and retaining talent, and also make it more difficult for us to align employee interests with our shareholders. Accordingly, the board recommends adoption of
Amendment No. 3 in order to continue granting awards at market-competitive levels to our executive officers, other employees, and to non-employee directors.

Historical Equity Granting Practices and Voting Power Dilution

The Stock Plan is an omnibus stock incentive plan that allows us to grant stock options, stock appreciation rights (SARs), restricted stock, RSUs, PSUs, dividend equivalents and
other stock-based awards to employees, officers, consultants, independent contractors and non-employee directors. Shares subject to any outstanding awards under our prior
stock incentive plans that are forfeited, canceled or reacquired by the company will also become available for re-issuance under the Stock Plan. All shares subject to awards,
regardless of the type of award or whether the award is full value or appreciation only, count against the Stock Plan’s reserve on a 1:1 basis for each share subject to the award.

In determining the additional number of shares to authorize for issuance pursuant to Amendment No. 3, the Committee considered, among other factors, historical amounts of
equity awards granted and potential future grants over the next several years. As set forth in the table below, our three-year average "burn rate" is 2.34% for fiscal years 2023
through 2025. For purposes of calculating the burn rate, performance share units are counted in the year in which the units are earned and vested.

2025 2024 2023
Weighted Average Shares of Common Stock Outstanding 45,000,000 44,154,000 43,553,000
Restricted Stock Units Granted 1,006,819 925,000 987,000
Performance Share Units Earned and Vested 121,601 65,000 —
Annual Burn Rate 2.51 % 2.24 % 2.27 %
Three-Year Average Burn Rate 2.34%

Potential dilution, or overhang, is a common measure to assess the dilutive impact of equity plans. Total potential dilution is equal to (i) the number of shares available to be
granted as future equity awards plus the number of shares subject to outstanding awards, divided by (ii) total number of shares outstanding plus the total number of shares
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available for future grants and shares subject to outstanding awards. The table below demonstrates the potential voting power dilution resulting from the adoption of Amendment

No. 3, calculated as of February 9, 2026.

Voting Power Dilution as of February 9, 2026 Share Count Voting Power Dilution’

Shares Available under the 2022 Stock Incentive Plan after February 9, 2026 851,111 1.9%
Additional Shares Requested — 2022 Stock Incentive Plan 1,500,000 33 %
Stock Options Outstanding 882,214

Weighted average exercise price: $41.45

Weighted average remaining term: 4.1 years 1.9%
Restricted Stock Units Outstanding 2,182,994 4.8 %
Performance Share Units Outstanding? 873,318 1.9 %
Total 6,289,637 13.9 %

(1) Based on 45,292,569 shares of common stock outstanding as of February 9, 2026.

2) PSU counts in this table assume 100% of target shares will be earned, while the eventual actual percentage may range from 0% to 200%.

We believe that our historical burn rate and equity granting practices, as well as the potential dilution resulting from the adoption of Amendment No. 3, are reasonable for a

company of our size in our industry. Further, the Committee expects the shares authorized under the Stock Plan, as amended by Amendment No. 3, to be sufficient to make
awards of share-based compensation for one to three fiscal years, depending on a multitude of variables, including, but not limited to, future stock prices, competitive market
practices for award sizes, and circumstances surrounding the attraction and retention of employee talent. If Amendment No. 3 is not approved, we expect to have insufficient

shares available in the Stock Plan to meet the needs of our annual grants made to executives and employees in 2027.
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Key Features of the Stock Plan

The Stock Plan contains provisions considered best practices for compensation and governance purposes. Key features (as proposed to be amended by Amendment No. 3) of
the Stock Plan include the following:

Key Feature Description
Independent Committee Administration The Stock Plan is administered by our Compensation and Talent Committee, comprised entirely of independent directors.
No Evergreen Provision The Stock Plan does not contain an “evergreen” provision that will automatically increase the number of shares authorized for issuance under the
Stock Plan.
Limit on Shares Authorized Under the Stock Plan, the aggregate number of shares that may be issued is 6,150,000 (which includes the 1,500,000 shares initially authorized

under the plan, plus the 950,000 shares authorized under Amendment No. 1, the 2,200,000 shares authorized under Amendment No. 2, and the
1,500,000 shares to be authorized under Amendment No. 3). In addition, shares subject to any outstanding awards under our prior stock incentive
plans that are forfeited, canceled or reacquired by the company will become available for re-issuance under the Stock Plan.

Plan Uses 1:1 Share Counting All shares subject to awards, regardless of the type of award or whether the award is full value or appreciation only, count against the Stock Plan’s
reserve on a 1:1 basis for each share subject to the award.

No Discounted Stock Options or Stock Stock options and SARs must have an exercise price equal to or greater than the closing market value of our common stock on the date of grant

Appreciation Rights (unless such award is granted in substitution for a stock option or SAR previously granted by an entity that is acquired by or merged with the
company).

No Repricing of Stock Options or SARs The Stock Plan prohibits the re ncm%of stock options and SARs (including a prohibition on the repurchase of “underwater” stock options or SARs
for cash or other securities) without shareholder approval.

No Liberal Share "Recycling” The Stock Plan provides that any shares (i) surrendered to pay the exercise price of an option, (i) withheld by the company or tendered to satisfy
tax withholding obligations with respect to any award, (iii) covered by a stock-settled stock appreciation right not issued in connection with
settlement upon exercise, or (iv) repurchased by the company using option proceeds will not be added back (“recycled”) to the Stock Plan.

Minimum Vesting Period A maximum of 5% of the aggregate number of shares available for issuance under the Stock Plan may be issued with a vesting period ending prior

to the one year anniversary of the date of grant. All other awards will have a minimum vesting period of at least one year, subject to limited
exceptions in the case of a change in control, death, or disability, awards received in lieu of other earned compensation, and awards granted to our
non-employee directors that vest no earlier than the next annual shareholder meeting date.

No Liberal Change in Control Provisions The Stock Plan prohibits any award agreement from accelerating the vesting or lapse of restrictions of any award solely upon a change in control (a
"smgle trigger") unless the definitive agreement to the change in control transaction contemplates that such awards will not be assumed or replaced
by the acquiring or surviving company. The Stock Plan also prohibits any award agreement from having a change in control provision that has the

effect of accelerating the exercisability of any award or the lapse of restrictions relating to any award upon only the announcement or shareholder

approval (rather than the consummation of) a change in control transaction.

No Dividends or Dividend Equivalents Paid on The Stock Plan prohibits the payment of dividends or dividend equivalents on awards until those awards are earned and vested. In addition, the

Unvested Awards Stock Plan prohibits the granting of dividend equivalents with respect to stock options, SARs or an award the value of which is based solely on an
increase in the value of the company’s shares after the grant of the award.
Awards Subject to Forfeiture or Clawback Awards under the Stock Plan will be subject to our Incentive Compensation Recovery Policy, as well as any other forfeiture and penalty conditions

determined by the Committee.

A summary of the principal terms of the Stock Plan are included below. However, every aspect of the Stock Plan is not addressed in this summary, and shareholders are
encouraged to read the full text of the Stock Plan, along with Amendments Nos. 1 and 2, which are attached to this proxy statement as Annex C. We have no current plans,
proposals or arrangements, written or otherwise, to grant any specific awards under the Stock Plan that have not been granted as of February 9, 2026, except for grants of
annual awards after our 2026 Annual Meeting of Shareholders to our board of directors, which are set at $160,000 per director.

Shares Available For Awards

Provided Amendment No. 3 is approved by our shareholders, the Stock Plan would provide for the issuance of up to 2,351,111 shares of common stock, which includes the
shares currently remaining under the plan as amended by Amendments Nos. 1 and 2, and the additional 1,500,000 shares authorized under Amendment No. 3. All shares
subject to awards, regardless of the type of award or whether the award is full value or appreciation only, count against the Stock Plan’s reserve on a 1:1 basis for each share
subject to the award. If awards issued under the Stock Plan expire or otherwise terminate without being exercised or settled, the shares of common stock not acquired pursuant
to such awards again become available for issuance under the Stock Plan. However, under the share
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counting provisions of the Stock Plan, the following classifications of shares will not again be available for issuance: (i) shares unissued due to a “net exercise” of a stock option,
(i) any shares withheld or shares tendered to satisfy tax withholding obligations under any award, (iii) shares covered by a SAR that is not settled in shares upon exercise, and
(iv) shares repurchased using stock option exercise proceeds.

Awards under the Stock Plan are also subject to annual limitations. No individual eligible participant who is an officer, employee or other service provider who is not a non-
employee director may be granted awards under the Stock Plan for more than 500,000 shares of our common stock in any calendar year. In addition, the sum of the grant date
fair value of equity-based awards (such value computed as of the date of grant in accordance with applicable financial accounting rules) and the amount of any cash-based
compensation granted to a non-employee director during any calendar year shall not exceed $500,000.

The Committee can adjust the number of shares and share limits described above in the case of a stock dividend, recapitalization, stock split, reverse stock split, reorganization,
merger, consolidation, split-off, repurchase or exchange of shares, or other similar corporate transaction where such an adjustment is necessary to prevent dilution or
enlargement of the benefits available under the Stock Plan. Any adjustment determination made by the Committee shall be final, binding and conclusive.

Administration

The Committee administers the Stock Plan and has full power and authority to determine when and to whom awards will be granted, and the type, amount and other terms and
conditions of each award, consistent with the provisions of the Stock Plan. The Committee may amend the terms of, or accelerate the exercisability of, an outstanding award,
except in certain change in control and other scenarios. The Committee has authority to interpret the Stock Plan and establish rules and regulations for the administration of the
Stock Plan.

The Committee may delegate its powers under the Stock Plan to one or more officers or directors, subject to the requirements of applicable law and exchange requirements.
However, such delegated officers will not be permitted to grant awards to any members of the board or executive officers who are subject to Section 16 of the Exchange Act.

Eligible Participants

Any employee or non-employee director of our company or its affiliates selected by the Committee is eligible to receive an award under the Stock Plan. As of the date of this
Proxy Statement, approximately 200 employees and officers, plus our non-employee directors, would be eligible to be selected by the Committee to receive incentive awards
under the Stock Plan.

Types of Awards and Terms and Conditions

The Stock Plan permits the granting of:

+  stock options, including both incentive stock options (ISOs) and non-qualified stock options (together with ISOs, “options”);

*+ SARs;

» restricted stock and RSUs (including performance shares or PSUs);

+ dividend equivalents; and

»  other stock-based awards.
Awards may be granted alone, in addition to, in combination with or in substitution for any other award granted under the Stock Plan or any other compensation plan.
Notwithstanding the foregoing, although a SAR may be granted in tandem with a non-qualified stock option, the recipient may exercise only one or the other and the shares
would be counted only once toward reduction of the authorized share pool. Awards may be granted for no cash consideration or for such minimal cash consideration as might be
required by applicable law, and may provide that upon the grant or exercise thereof, the holder will receive cash, shares of common stock or other securities, awards or property,
or any combination of these. The exercise price per share under any stock option, the grant price of any SAR and the purchase price of any security that may be purchased
under any other stock-based award may not be less than the fair market value on the date of grant of such option, SAR or award. Determinations of fair market value under the
Stock Plan are made in accordance with methods and procedures established by the Committee, but the fair market value of our shares is always based on the closing price of
those shares on the relevant date.

Vesting. The Stock Plan requires at least a one-year minimum vesting period for time-based awards and a performance period of at least one year for performance-based
awards, subject to limited exceptions in the case of a change in control, death, disability, awards received in lieu of other earned compensation, awards granted to our non-
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employee directors that are set to vest no earlier than the next annual shareholder meeting date, and awards involving an aggregate number of shares not in excess of 5% of the
plan’s share reserve.

Stock Options. Options granted under the Stock Plan may not have terms longer than ten years, except that in the event the recipient of an incentive stock option owns more
than ten percent of our stock, the term of the option may be no longer than five years. Option recipients may exercise their options by tendering cash, shares of common stock or
other consideration having a fair market value on the date the option was exercised equal to the exercise price, or 110% of the fair market value if the payment is in exercise of
an incentive stock option by a participant who owns more than ten percent of our stock. The Stock Plan does not permit the grant of additional options to purchase shares of
common stock to participants who exercised their options by delivery of shares in payment of the exercise price. No options may be granted at an exercise price less than the fair
market value of the underlying shares on the date of grant.

Stock Appreciation Rights. SARs granted under the Stock Plan may not have terms longer than ten years. The holder of a SAR is entitled to receive the excess of the fair
market value, calculated as of the exercise date, of a specified number of shares of common stock over the grant price of the SAR, which can be no less than the fair market
value of the underlying shares on the grant date.

We may not receive consideration for the grant of options or SARs under the Stock Plan, other than the services rendered to us by the recipient.

Restricted Stock and RSUs. The holder of restricted stock owns shares of our common stock subject to restrictions imposed by the Committee for a specified time period
determined by the Committee. The holder of RSUs has the right, subject to restrictions imposed by the Committee, to receive shares of our common stock at some future date
determined by the Committee. The grant, issuance, retention, vesting and/or settlement of restricted stock and RSUs occurs at such times and in such installments as are
determined by the Committee, subject to the minimum vesting provisions described above. For example, at the Committee’s discretion, awards may be conditioned upon a
participant’'s completion of a specified period of service, or upon the achievement of one or more performance goals established by the Committee, or upon any combination of
service based and performance based conditions (subject to minimum vesting requirements). A restricted stock or RSU award that is conditioned in whole or in part upon the
achievement of one or more financial or other company-related performance goals (including goals specific to the participant's individual performance, other than performance of
service alone) is generally referred to as a performance share or a PSU award.

Dividend Equivalents. The holder of a dividend equivalent is entitled to receive payments (in cash or shares of our common stock) equivalent to the amount of cash dividends
paid by the company to shareholders with respect to the number of shares determined by the Committee. Dividend equivalents are subject to other terms and conditions
determined by the Committee, but the Committee may not (i) grant dividend equivalents in connection with options or SARs or (ii) pay a dividend or dividend equivalent with
respect to a share underlying any other award prior to the date on which all conditions or restrictions on such share have been satisfied or lapsed.

Other Stock-Based Awards. The Committee is also authorized to grant other types of awards that are denominated or payable in, valued in whole or in part by reference to, or
otherwise based on or related to shares of our common stock, subject to terms and conditions determined by the Committee and the limitations in the Stock Plan. No such stock-
based awards may contain a purchase right or an option-like exercise feature.

Limited Transferability of Awards. Generally, no award or other right or interest of a participant under the Stock Plan (other than fully vested and unrestricted shares issued
pursuant to an award) shall be transferable by a participant other than by will or by the laws of descent and distribution, and no right or award may be pledged, alienated,
attached or otherwise encumbered, and any purported pledge, alienation, attachment or encumbrance shall be void and unenforceable against the company or any affiliates.
However, the Committee may allow transfer of an award to family members for no value, and such transfer shall comply with the General Instructions to Form S-8 under the
Securities Act of 1933, as amended. The Committee may also establish procedures to allow a named beneficiary to exercise the rights of the participant and receive any property
distributable with respect to any award upon the participant’s death.

Recoupment. Awards under the Stock Plan are subject to our Incentive Compensation Recovery Policy, as well as any other forfeiture and penalty conditions determined by the
Committee.

Termination and Amendment

The Stock Plan has a term of ten years expiring on March 31, 2032, unless terminated earlier by the board. The board may from time to time amend, suspend or terminate the
Stock Plan. No amendment or modification of the Stock Plan may be made that would adversely affect any outstanding award without the consent of the participant or
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the current holder of the award (except in the case of a corporate transaction as described below). Amendments to the Stock Plan must be approved by the shareholders, if
required under the listing requirements of the NYSE or any other securities exchange applicable to the company, or if the amendment would (i) increase the number of shares
authorized under the Stock Plan, (ii) permit a repricing of options or SARs, (iii) permit the award of options or SARs with an exercise price less than 100% of the fair market value
of a share on the date of grant, (iv) increase the maximum term of options or SARs, or (v) increase the annual per-person share limits under the Stock Plan.

Awards under the Stock Plan are generally subject to special provisions upon the occurrence of any reorganization, merger, consolidation, split-up, spin-off, combination, plan of
arrangement, take-over bid or tender offer, repurchase or exchange of shares, or any other similar corporate transaction or event involving the company. In the event of such a
corporate transaction, the Committee or the board may provide for any of the following to be effective upon the occurrence of the event (or effective immediately prior to the
consummation of such event, provided the event is consummated):

« termination of any award, whether vested or not, in exchange for an amount of cash and/or other property equal to the amount that would have been attained upon
exercise of the award or the realization of the participant’s vested rights under the award, or without payment if the Committee or board determines that no amount is
realizable under the award as of the time of the transaction;

+ replacement of any award with other rights or property selected by the Committee or the board, in its sole discretion;

+ the assumption of any award by the successor or survivor entity (or its parent or subsidiary) or the arrangement for the substitution for similar awards covering the stock
of such successor entity with appropriate adjustments as to the number and kind of shares and prices;

*  require that any award shall become exercisable or payable or fully vested, notwithstanding anything to the contrary in the applicable award agreement; or
* require that the award cannot vest, be exercised or become payable until after a future date, which may be the effective date of the corporate transaction.

Federal Tax Consequences
Grant of Options and SARs. The grant of a stock option or SAR is not expected to result in any taxable income to the recipient.

Exercise of Options and SARs. Upon exercising a non-qualified stock option, the optionee must recognize ordinary income equal to the excess of the fair market value of the
shares of our common stock acquired on the date of exercise over the exercise price, and we generally will be entitled at that time to an income tax deduction for the same
amount. The holder of an ISO generally will have no taxable income upon exercising the option (except that an alternative minimum tax liability may arise), and we will not be
entitled to an income tax deduction. Upon exercising a SAR, the amount of any cash received and the fair market value on the exercise date of any shares of our common stock
received are taxable to the recipient as ordinary income and generally are deductible by us.

Disposition of Shares Acquired Upon Exercise of Options and SARs. The tax consequence upon a disposition of shares acquired through the exercise of an option or SAR
will depend on how long the shares have been held and whether the shares were acquired by exercising an ISO or by exercising a non-qualified stock option or SAR. Generally,
there will be no tax consequence to us in connection with the disposition of shares acquired under an option or SAR, except that we may be entitled to an income tax deduction
in the case of the disposition of shares acquired under an ISO, if the disposition occurs before the applicable ISO holding periods set forth in the Internal Revenue Code have
been satisfied.

Restricted Stock. Recipients of grants of restricted stock generally will be required to include as taxable ordinary income the fair market value of the restricted stock at the time it
is no longer subject to a substantial risk of forfeiture. However, an award holder who makes an 83(b) election within 30 days of the date of grant of the restricted stock will incur
taxable ordinary income on the date of grant equal to the fair market value of such shares of restricted stock (determined without regard to forfeiture restrictions). With respect to
the sale of shares after the forfeiture restrictions have expired, the holding period to determine whether the award recipient has long-term or short-term capital gain or loss
generally begins when the restrictions expire, and the tax basis for such shares will generally be based on the fair market value of the shares on that date. However, if the award
holder made an 83(b) election as described above, the holding period commences on the date of such election, and the tax basis will be equal to the fair market value of the
shares on the date of the election (determined without regard to the forfeiture restrictions on the shares). If the award permits dividends or their equivalents to accrue while the
restricted stock is subject to a substantial risk of forfeiture, such amount will be paid if and when the underlying stock vests and will also be taxed as ordinary income.
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We generally will be entitled to an income tax deduction equal to amounts the award holder includes in ordinary income at the time of such income inclusion.

RSUs and Other Stock-Based Awards. Recipients of grants of RSUs (including PSUs) will not incur any federal income tax liability at the time the awards are granted. Award
holders will recognize ordinary income equal to (a) the amount of cash received under the terms of the award or, as applicable, (b) the fair market value of the shares received
(determined as of the date of receipt) under the terms of the award. If the award permits dividend equivalent amounts to accrue while the RSU is subject to a substantial risk of
forfeiture, such dividend equivalent amounts will be paid if and when the underlying stock unit vests and will also be taxed as ordinary income. Cash or shares to be received
pursuant to any other stock-based award generally become payable when applicable forfeiture restrictions lapse; provided, however, that, if the terms of the award so provide,
payment may be delayed until a later date to the extent permitted under applicable tax laws. We generally will be entitled to an income tax deduction for any amounts included by
the award holder as ordinary income. For awards that are payable in shares, participant’s tax basis is equal to the fair market value of the shares at the time the shares become
payable. Upon the sale of the shares, appreciation (or depreciation) after the shares are paid is treated as either short-term or long-term capital gain (or loss) depending on how
long the shares have been held.

Limitations On Company’s Income Tax Deduction. Subject to the usual rules concerning reasonable compensation, including our obligation to withhold or otherwise collect
certain income and payroll taxes, we generally will be entitled to a corresponding income tax deduction at the time a participant recognizes ordinary income from awards made
under the Stock Plan. However, Section 162(m) of the Code prohibits publicly held corporations from deducting more than $1 million per year in compensation paid to certain
named executive officers. Annual compensation paid to a covered executive (including compensation paid under the Stock Plan) in excess of $1 million generally will not be
deductible.

Special Rules for Executive Officers Subject to Section 16 of the Exchange Act. Special rules may apply to individuals subject to Section 16 of the Exchange Act. In
particular, unless a special election is made pursuant to the Internal Revenue Code, shares received through the exercise or settlement of an award may be treated as restricted
as to transferability and subject to a substantial risk of forfeiture for a period of up to six months after the date of exercise. Accordingly, the amount of any ordinary income
recognized and the amount of our income tax deduction will be determined as of the end of that period.

Section 409A of the Internal Revenue Code. The Compensation Committee administers and interprets the Stock Plan and all award agreements in a manner consistent to
satisfy the requirements of Section 409A of the Internal Revenue Code to avoid any adverse tax results thereunder to a holder of an award.
Plan Benefits

The Committee, in its sole discretion, determines the number and types of awards that will be granted under the Stock Plan. Accordingly, it is not possible to determine the future
benefits that will be received by eligible participants if Amendment No. 3 is approved by our shareholders.

The closing price of a share of our common stock as reported on the NYSE on February 23, 2026, was $26.47.
The following table provides information concerning all of our equity compensation plans as of December 31, 2025:
Equity Compensation Plan Information
Number of securities

remaining available for
future issuance under

Number of securities to be equity compensation plans
issued upon exercise of Weighted-average exercise (excluding securities
outstanding options, price of outstanding options, reflected in the first
Plan category warrants and rights warrants and rights column)?
Equity compensation plans approved by shareholders’ 3,299,098 $41.45 4,237,300
Equity compensation plans not approved by shareholders® 62,541 — —
Total 3,361,639 $41.45 4,237,300
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(1) Includes awards granted under our 2022 Stock Incentive Plan as well as previous stock incentive plans. The number of securities to be issued upon exercise of outstanding options, warrants, and rights includes
outstanding stock options of 883,069, RSUs of 1,528,668 and 887,361 shares subject to outstanding PSU awards. The number of PSUs reflects the target amount for awards outstanding as of December 31, 2025. The actual
number of shares issued under our PSUs will range between 0% and 200% of the target amount, based on our performance relative to the applicable performance goals as determined by the Committee at the end of the
performance period. The PSU and RSU awards are not included in the weighted-average exercise price of outstanding options, warrants, and rights because they require no consideration upon vesting.

2) Includes 2,422,849 shares reserved for issuance under our Amended and Restated 2000 Employee Stock Purchase Plan and 1,814,451 shares available for issuance under our 2022 Stock Incentive Plan.

3) Includes inducement awards of shares granted pursuant to NYSE rules. The number of securities to be issued upon vesting is 62,541 outstanding RSUs The RSU awards are not included in the weighted-average
exercise price of outstanding options, warrants, and rights because they require no consideration upon vesting.

The board recommends that you vote FOR the approval of Amendment No. 3 to the Deluxe Corporation 2022 Stock Incentive Plan.
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ITEM 4: RATIFICATION OF THE APPOINTMENT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

The Audit and Finance Committee has appointed PricewaterhouseCoopers LLP as our independent registered public accounting firm to examine our financial statements and
internal controls over financial reporting for the fiscal year ending December 31, 2026.

Pursuant to the Audit and Finance Committee's charter, the board is submitting the appointment of PricewaterhouseCoopers LLP as our independent registered public
accounting firm for the fiscal year ending December 31, 2026, to the shareholders for ratification. Shareholder approval of this appointment is not required, but the board is
submitting the selection of PricewaterhouseCoopers LLP for ratification in order to obtain the views of our shareholders. If the appointment is not ratified, the Audit and Finance
Committee will reconsider its selection. We anticipate that representatives of PricewaterhouseCoopers LLP will be present at the meeting, will have the opportunity to make a
statement if they so desire, and will be able to respond to appropriate questions from shareholders.

The board recommends that you vote FOR the ratification of the selection of PricewaterhouseCoopers LLP as our independent registered public accounting firm.

Audit and Finance Committee Report

The following is the report of the Audit and Finance Committee with respect to our audited financial statements presented in our Annual Report on Form 10-K for the fiscal year
ended December 31, 2025, which includes our consolidated balance sheets as of December 31, 2025, and 2024 and the related consolidated statements of income,
comprehensive income, shareholders' equity, and cash flows for each of the three years in the period ended December 31, 2025, and the notes thereto. This report also
addresses certain matters related to our independent registered public accounting firm. The information contained in this Audit and Finance Committee Report shall not be
deemed to be "soliciting material" or to be "filed" with the SEC, nor shall such information be incorporated by reference into any future filing under the Securities Act of 1933, as
amended, or the Exchange Act, except to the extent that we specifically incorporate it by reference in such filing.

The Audit and Finance Committee is currently comprised of the eight undersigned directors, all of whom have been determined by the board to be independent under the rules of
the SEC and the NYSE. The Audit and Finance Committee acts under a written charter approved by the board. The Audit and Finance Committee reviews the adequacy of that
charter on an annual basis. A complete copy of the committee’s charter is posted on our website at www.investors.deluxe.com/governance/governance-documents.

Financial Statements

As stated in its charter, the Audit and Finance Committee assists the board in monitoring the integrity of our financial statements, the effectiveness of the internal audit function
and independent registered public accounting firm, and our compliance systems. In carrying out these responsibilities, the Audit and Finance Committee met with management
periodically during the year to consider the adequacy of our internal controls and the objectivity of its financial reporting. The Audit and Finance Committee discussed these
matters with PricewaterhouseCoopers LLP, our independent registered public accounting firm, and with the appropriate financial personnel and internal auditors, and met
privately on a regular basis with both the independent registered public accounting firm and with the internal auditors, each of whom reports to and has unrestricted access to the
Audit and Finance Committee.

The Audit and Finance Committee reviewed with management and the independent registered public accounting firm our 2025 audited financial statements and met with both
management and the independent registered public accounting firm to discuss those financial statements and reports prior to issuance. Management has the primary
responsibility for our financial statements and the overall reporting process, including our system of internal controls. Management has represented, and
PricewaterhouseCoopers LLP has indicated in its opinion to the Audit and Finance Committee, that we maintained, in all material respects, effective internal control over its
financial reporting as of December 31, 2025, and that the financial statements were prepared in accordance with generally accepted accounting principles and fairly present, in
all material respects, our financial condition and results of operations.

The Audit and Finance Committee has discussed with the independent registered public accounting firm the matters required to be discussed by the applicable requirements of
the Public Company Accounting Oversight Board and the Securities and Exchange Commission.

The Audit and Finance Committee also received from, and discussed with, the independent registered public accounting firm the written disclosures and letter required by
applicable requirements of The Public Company
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Accounting Oversight Board regarding the independent registered public accounting firm's communications with the Audit and Finance Committee concerning independence, and
has discussed with the independent registered public accounting firm its independence. As part of its efforts to ensure the independence of our independent registered public
accounting firm, the committee maintains a policy requiring the pre-approval by the committee of all services to be provided by the independent registered public accounting firm
and reviews all services actually performed by the independent registered public accounting firm in connection with its discussions regarding the independent registered public
accounting firm’s continued independence.

Based on the review and discussions referred to above, the committee recommended to our board that our audited financial statements be included in our Annual Report on
Form 10-K for the fiscal year ended December 31, 2025.

Independent Registered Public Accounting Firm

PricewaterhouseCoopers LLP has acted as our independent registered public accounting firm since 2001. In determining whether to reappoint our independent registered public
accounting firm, our Audit and Finance Committee undertakes an annual formal evaluation of the independent registered public accounting firm, during which it considers
responses to questionnaires completed by members of the Audit and Finance Committee and management, the quality of its discussions with and the performance of the lead
audit partner, the audit team assigned to our account, the overall strength and reputation of the firm and issues pertaining to auditor independence, including fees that our
independent registered public accounting firm receives for non-audit services.

In accordance with SEC rules, audit partners are subject to rotation requirements to limit the number of consecutive years an individual partner may provide service to us. Our
Audit and Finance Committee is involved in the selection of our audit partners pursuant to this rotation policy, including meetings between the Chair of the Audit and Finance
Committee and candidates for that role, as well as discussion by the committee and with management.

MEMBERS OF THE AUDIT AND FINANCE COMMITTEE

John L. Stauch, Chair Paul R. Garcia
Angela L. Brown Morgan M. (Mac) Schuessler, Jr.
Michelle T. Collins Thomas J. Reddin

Hugh S. (Beau) Cummins Il Telisa L. Yancy

Fees Paid to Independent Registered Public Accounting Firm

Aggregate fees for professional services rendered for us by PricewaterhouseCoopers LLP during the years ended December 31, 2025 and 2024 were as follows:

2025 2024
Fees ($) (%)
Audit Fees' 3,910,000 3,914,000
Audit-Related Fees —
Tax Fees? 6,805
All Other Fees® 2,000 52,015
Total Fees 3,912,000 3,972,820
(1) Audit Fees for the years ended December 31, 2025 and 2024 were for professional services rendered for audits of the annual consolidated financial statements and our internal controls over financial reporting,

reviews of the related quarterly financial statements included in our quarterly reports on Form 10-Q filed with the SEC, consultations regarding accounting or disclosure treatment of transactions which were directly part of the
audit, comfort letters, consents, and assistance with and review of documents filed with the SEC. The fees also included professional services for audits of the separate financial statements of our subsidiaries.

2) Tax Fees in 2024 consisted of fees for tax compliance and tax consulting professional services related to foreign and domestic tax matters.
3) All Other Fees in 2025 and 2024 consisted of license fees for the use of technical accounting research tools and other permissible services that do not fall into the three categories listed above.

The Audit and Finance Committee pre-approved all of the services and fees described above.
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Policy on Audit and Finance Committee Pre-Approval of Accounting Firm Fees and Services

In order to assure that our independent registered public accounting firm is engaged only to provide audit and non-audit services that are compatible with maintaining its
independence, the Audit and Finance Committee has adopted a policy which requires the Audit and Finance Committee to review and approve all services to be provided by
PricewaterhouseCoopers LLP before the firm is engaged to provide such services. The Audit and Finance Committee may delegate its pre-approval authority to one or more
members of the Audit and Finance Committee; provided, however, that a full report of any such delegated approvals must be given at the next Audit and Finance Committee
meeting. The Audit and Finance Committee is required to specifically approve the fee levels for all services. Requests for approval of services must be jointly submitted to the
Audit and Finance Committee by the independent registered public accounting firm and by one of the following employees: CFO, Corporate Controller or Vice President
Assurance and Risk Advisory Services, and must include (1) a joint statement as to whether, in their view, the request is consistent with the SEC's rules on auditor independence
and (2) a reasonably detailed description of the proposed services. The complete text of our Audit and Non-Audit Services Pre-Approval Policy is posted on our website at
www.investors.deluxe.com/governance/governance-documents. A copy of the Policy is available to any shareholder who submits a request to our Corporate Secretary at Deluxe
Corporation, 801 Marquette Avenue South, Minneapolis, Minnesota 55402.
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OTHER PROXY AND VOTING INFORMATION

What is the purpose of the annual meeting?

At our annual meeting, the board will ask shareholders to vote on the matters disclosed in the Notice of Annual Meeting of Shareholders. We will also consider any other
business that may be properly presented at the meeting (although we are not expecting any other matters to be presented).

Who is entitled to vote at the meeting?

The board has set February 23, 2026, as the record date for the meeting. If you were a shareholder of record at the close of business on February 23, 2026, you are entitled to
vote at the meeting. You have one vote for each share of common stock you held on the record date. Cumulative voting for the election of directors is not permitted. As of the
record date, 45,693,817 shares of our common stock were outstanding. We do not have any other class of capital stock outstanding.

Why did | receive a Notice of Internet Availability of Proxy Materials instead of the Proxy Materials?

We are furnishing proxy materials to our shareholders over the internet using "Notice and Access" delivery, as permitted by the rules of the SEC. This method expedites delivery
of proxy materials, reduces paper waste, and saves expense.

Who pays the cost of proxy preparation and solicitation?

We pay for the cost of proxy preparation and solicitation, including the charges and expenses of brokerage firms or other nominees for forwarding proxy materials to beneficial
owners. We have engaged D.F. King & Co., Inc. to help us solicit proxies from shareholders for a fee of $15,500, plus reimbursement of out-of-pocket expenses. In addition to
D.F. King, our directors, officers, and employees may solicit proxies personally or by email, mail, or telephone. These individuals receive no additional compensation for these
services.

How many shares must be present to hold the meeting?

A quorum is necessary to hold the meeting and conduct business. The presence of shareholders who can direct the vote of at least a majority of the outstanding shares of
common stock as of the record date is considered a quorum. A shareholder is counted present at the meeting if the shareholder (1) is present and votes at the virtual meeting, or
(2) has properly submitted a proxy or voted by telephone or the internet. If you vote "WITHHOLD" or "ABSTAIN," your shares will still be counted as present at the meeting for
the purposes of determining a quorum.

How do | vote my shares?

If your shares are held in street name, your broker or other agent is responsible for sending you an Internet Notice. You will not receive a printed copy of these proxy materials
unless you request to receive these materials in hard copy by following the instructions provided in the Internet Notice. Instead, the Internet Notice will instruct you how to access
and review all the important information contained in these proxy materials, and how to vote. If you received an Internet Notice by mail and would like to receive a printed copy of
these proxy materials, you should follow the instructions for requesting such materials included in the Internet Notice.

How many votes are required to approve each item?
Item 1. Under the plurality standard, the nine directors receiving the most votes will be elected, although our Corporate Governance Guidelines provide that, in an uncontested
election, if an incumbent director receives more "WITHHOLD" votes than "FOR" votes, that director nominee must tender his or her resignation to the board following the

certification of the shareholder vote. The Corporate Governance Committee must then make recommendations to the board as to whether to accept the letter of resignation, and
the board must take action with respect to this recommendation and disclose its decision-making process.

Items 2, 3 and 4. A majority of the shares present in person or represented by proxy at the meeting and entitled to vote must be voted "FOR" the proposal. Abstentions will
have the effect of a vote against the proposal.
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What is the effect of broker non-votes?

If you are a beneficial owner but not the record holder, you generally cannot vote your shares directly and must instead instruct your broker, trustee, bank or nominee how to vote
your shares using the voting instruction form provided by that intermediary party. If you do not provide voting instructions, whether your shares can be voted by this party
depends on the type of matter being considered. If this party does not have discretion to vote your shares, your shares will not be voted unless you provide instructions. Broker
non-votes will generally have no effect in determining whether any proposals to be voted on at the meeting are approved.

Will the meeting include any other business?

The board does not intend to present any business at the meeting other than the matters specifically set forth in this Proxy Statement and knows of no other business scheduled
to come before the meeting. If any other matters are brought before the meeting, the persons named as proxies will vote on such matters in accordance with their judgment of
the best interests of our company and our shareholders. The proxies solicited by us will confer discretionary authority on the persons named therein as proxies to vote on any
matter presented at the meeting of which the board did not have knowledge a reasonable time before we printed and mailed these proxy materials.

What does it mean if | receive more than one Notice of Internet Availability of Proxy Materials?

It means you hold shares registered in more than one account. To ensure that all of your shares are voted, if you vote by telephone or the internet, vote once for each Internet
Notice you receive. If you wish to consolidate your accounts, please contact our stock transfer agent, EQ Shareowner Services, at P.O. Box 64874, St. Paul, MN 55164 or by toll-
free telephone at (800) 401-1957. You also may receive a "voting instruction" card, which looks very similar to a proxy card. Voting instructions are prepared by brokers, trustees,
banks, or nominees for shareholders who hold shares in street name.

What is the difference between a shareholder of record and a "street name" holder?

If your shares are registered directly in your name with our transfer agent, EQ Shareowner Services, you are considered the shareholder of record with respect to those shares. If
your shares are held in a stock brokerage account or by a bank, trustee, or other nominee, you are still considered the beneficial owner of the shares, but your shares are
deemed to be held in "street name."

What if | submit my proxy but do not specify how | want my shares voted?

If you vote your shares directly (as opposed to voting through a broker or other intermediary) and do not specify on your proxy card (or when giving your proxy by telephone or
the internet) how you want to vote your shares, the proxy holder will vote them as the board recommends as outlined above.

Can | change my vote?

Yes. If you attend the virtual meeting, whether you are a shareholder of record or hold your shares in street name, you may change your vote online during the meeting
(attendance will not, by itself, revoke a proxy). If you are a shareholder of record, you can change your vote and revoke your proxy at any time before it is voted at the meeting in
any of the following ways:

* by sending a written notice of revocation of your proxy to our Corporate Secretary;
* by submitting another properly signed proxy card at a later date to our Corporate Secretary; or
* by submitting another proxy by telephone or the internet at a later date.
If you hold your shares in street name, you must follow the voting instructions provided to you by your broker, trustee, bank or nominee.

How do | submit shareholder proposals or director nominations for the 2027 Annual Meeting of Shareholders?

Any shareholder proposals intended to be included in the Proxy Statement for the annual meeting in 2027 must be received by our Corporate Secretary at 801 Marquette Avenue
South, Minneapolis, Minnesota 55402 no later than the close of business on November 9, 2026. Proposals received by that date will be included in our 2027 Proxy
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Statement only if the proposals are proper for consideration at an annual meeting and are required for inclusion in the Proxy Statement by, and conform to, the rules of the SEC.

In accordance with the notice provisions contained in our bylaws, a shareholder may present a proposal at the 2027 Annual Meeting of Shareholders that is not included in our
Proxy Statement if proper written notice is given to our President and CEO or Corporate Secretary at our principal executive offices no later than the close of business on
January 23, 2027. The notice must comply with the requirements of and contain the information required by our bylaws, which are filed as an exhibit to our Annual Report on
Form 10-K for the fiscal year ending December 31, 2025. You may obtain a copy of the bylaws by writing to our Corporate Secretary.

ANNUAL REPORT TO SHAREHOLDERS AND FORM 10-K

Shareholders who wish to obtain a copy of our Annual Report on Form 10-K for the fiscal year ending December 31, 2025, and filed with the SEC may do so without charge by
viewing these documents on our website at www.investors.deluxe.com/financials/sec-filings or by writing to our Corporate Secretary at Deluxe Corporation, 801 Marquette
Avenue South, Minneapolis, Minnesota 55402.

BY ORDER OF THE BOARD OF DIRECTORS

n_~

Jeffrey L. Cotter
Chief Administrative Officer, Senior Vice President
and General Counsel
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ANNEX A

We believe that these non-GAAP financial measures, when reviewed alongside GAAP financial measures, can provide additional insight into our operating performance by
excluding the impact of certain non-cash items and other items that we believe are not indicative of core operating results for the period. While certain items are excluded to
enhance comparability, these items may recur in future periods and the amounts recognized may vary significantly. Non-GAAP measures should be considered alongside, but
not as substitutes for, GAAP financial measures. We strongly encourage investors and shareholders to review our financial statements and publicly-filed reports in their entirety

and not to rely solely on a single financial measure.

Non-GAAP Reconciliations
(in millions)

Free Cash Flow Reconciliation:

Year Ended December 31,
2025

2024

Net cash provided by operating activities $270.6 $194.3

Purchases of capital assets (95.3) (94.3)
Free Cash Flow $175.3 $100.0

Net Debt Reconciliation:

Total debt $1,429.4 $1,503.1

Cash and cash equivalents (36.9) (34.4)
Net Debt $1,392.5 $1,468.7

Comparable Adjusted Revenue Reconciliation:

Total Revenue
Merchant Services $398.6 $384.0
B2B Payments 290.5 287.9
Data Solutions 307.3 234.0
Print 1,136.8 1,205.1
All Other — 10.8

Total Reported Revenue $2,133.2 $2,121.8
Business Exits — (10.8)

Comparable Adjusted Revenue $2,133.2 $2,111.0

Reconciliation of Adjusted EBITDA and Comparable Adjusted EBITDA:

Net Income $82.2 $52.9
Net income attributable to non-controlling interest (0.1) 0.1)
Interest expense 122.0 123.3
Income tax provision 36.9 23.6
Depreciation and amortization expense 137.9 165.5

EBITDA 378.9 365.2
Share-based compensation expense 249 19.9
Restructuring and integration expense 20.5 50.5
Asset impairment charges 5.7 7.7
Certain legal and environmental expense 15 —
Gain on sale of businesses and long-lived assets — (31.2)

Consolidated Adjusted EBITDA(") $431.5 $412.1
Business Exits — (5.6)

Comparable Adjusted EBITDA $431.5 $406.5
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Non-GAAP Reconciliations (continued)
(in millions, except per share amounts)

Comparable Adjusted Earnings per Share Reconciliation:

Year Ended December 31,

2025

2024

Net income $82.2 $52.9
Net income attributable to non-controlling interest (0.1) (0.1)
Net income attributable to Deluxe 82.1 52.8
Adjustments:
Acquisition amortization 46.0 55.5
Accelerated amortization — 16.9
Share-based compensation expense 24.9 19.9
Restructuring and integration expense 20.5 50.5
Asset impairment charges 5.7 7.7
Certain legal and environmental expense 15 —
Gain on sale of businesses and long-lived assets — (31.2)
Loss on debt retirement — 1.9
Adjustments, pretax 98.6 121.2
Income tax provision impact of pretax adjustments(" (16.6) (26.7)
Adjustments, net of tax 82.0 94.5
Adjusted net income attributable to Deluxe available to common shareholders (A) $164.1 $147.3
Business exits, pretax — (2.2)
Income tax provision impact of business exits(" — 0.6
Business exits, net of tax — (1.6)
Comparable adjusted net income attributable to Deluxe available to common shareholders (B) $164.1 $145.7
Weighted-average dilutive shares (C) 45.5 447
GAAP Diluted EPS $1.80 $1.18
Adjustments, net of tax 1.81 2.1
Adjusted Diluted EPS (A) /(C) $3.61 $3.29
Business Exits — (0.03)
Comparable Adjusted Diluted EPS (B) / (C) $3.61 $3.26

(1) The tax effect of the pretax adjustments reflects the tax treatment and applicable tax rates for each adjustment in the relevant tax jurisdictions. Generally, the resulting tax impact approximates the U.S. effective tax rate
applied to each adjustment. However, for certain items, such as share-based compensation expense and gains on sales of businesses, the tax effect is determined by whether the amounts are deductible or taxable in the
respective jurisdictions and the applicable effective tax rates in those jurisdictions.

Year Ended
December 31, 2022

Reconciliation of FY 2022 Revenue for 2022-2025 PSUs:

Total Reported Revenue $2,238
Business Exits (110)
Comparable Adjusted Revenue $2,128
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ANNEX B

AMENDMENT NO. 3 TO
DELUXE CORPORATION
2022 STOCK INCENTIVE PLAN

THIS AMENDMENT NO. 3 (“Amendment”) to the Deluxe Corporation 2022 Stock Incentive Plan, as amended by Amendment No. 1 and Amendment No. 2
(collectively, the “Plan”) is made as of the 9th day of February, 2026, by Deluxe Corporation, a Minnesota corporation (the “Company”), to be effective as set
forth herein.

WHEREAS, the Company previously established the Plan;

WHEREAS, the Company desires to further amend the Plan to increase the aggregate number of shares of Company Common Stock available for
issuance thereunder;

WHEREAS, unless otherwise noted, any capitalized term used herein shall have the meaning ascribed to it in the Plan;
NOW, THEREFORE, the Plan is hereby amended, as follows:
Section 4(a) of the Plan is hereby amended by deleting the present section in its entirety and substituting the following in lieu thereof:
Section 4. Shares Available for Awards
a. Shares Available.

i.  Subject to adjustment as provided in Section 4(c) of the Plan, the aggregate number of Shares that may be issued under all Awards under the
Plan shall equal 6,150,000 (which represents the 1,500,000 shares originally authorized under the Plan, the 950,000 shares authorized under
Amendment No.1, the additional 2,200,000 shares authorized under Amendment No.2, plus an additional 1,500,000 shares), plus

ii. any Shares subject to any outstanding award under the Prior Plans that, after April 27, 2022, are not purchased or are forfeited or reacquired
by the Company, or otherwise not delivered to the Participant due to termination or cancellation of such award, subject to the share counting
provisions of Section 4(b) below.

ii. As of April 27, 2022 (the date shareholders originally approved this Plan), the granting of additional awards under the Prior Plans was
prohibited, but all outstanding awards previously granted under the Prior Plans remain subject to the terms of the Prior Plans.

The aggregate number of Shares that may be issued under all Awards under the Plan shall be reduced by Shares subject to Awards issued
under the Plan in accordance with the Share counting rules described in Section 4(b) below. When determining the Shares added to and subtracted from the
aggregate reserve above, the number of Shares added or subtracted shall be also determined in accordance with the Share counting rules described in Section
4(b) below.

This Amendment is subject to approval by the shareholders of the Company at a meeting duly called for such purposes. The 1,500,000 additional shares of
Company Common Stock available for issuance may not be issued pursuant to the Plan unless and until this Amendment is approved by the shareholders
within twelve (12) months after the date first written above. Except as hereby modified, the Plan shall remain in full force and effect.
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ANNEX C
DELUXE CORPORATION
2022 STOCK INCENTIVE PLAN

Section 1. Purpose

The purpose of the Plan is to promote the interests of the Company and its shareholders by aiding the Company in attracting management personnel
capable of assuring the future success of the Company, by offering such personnel incentives to put forth maximum efforts for the success of the Company’s
business, and by affording such personnel an opportunity to acquire a proprietary interest in the Company.

Section 2. Definitions
As used in the Plan, the following terms shall have the meanings set forth below:

a. “Affiliate” shall mean (i) any entity that, directly or indirectly through one or more intermediaries, is controlled by the Company and (ii) any entity in which
the Company has a significant equity interest, in each case as determined by the Committee.

b. “Approved Retirement’ shall mean any voluntary termination of employment that occurs on or after the date on which the sum of the Participant’s age
and years of employment with the Company and/or its Affiliates equals at least seventy-five (75) and that is approved by the Committee.

c. “Award” shall mean any Option, Stock Appreciation Right, Restricted Stock, Restricted Stock Unit, Dividend Equivalent or Other Stock-Based Award
granted under the Plan.

d. “Award Agreement’ shall mean any written agreement, contract or other instrument or document evidencing an Award granted under the Plan
(including a document in an electronic medium) executed in accordance with the requirements of Section 9(b).

e. “Board’ shall mean the Board of Directors of the Company.
f.  “Change of Control’ shall occur with respect to a given Award if the conditions set forth in any one of the following paragraphs are satisfied:

i.  any person becomes the beneficial owner (defined in Rule 13d-3 promulgated under the Exchange Act), directly or indirectly, of securities of the
Company representing 30% or more of the combined voting power of the Company’s then outstanding securities, excluding, at the time of their
original acquisition, from the calculation of securities beneficially owned by such Person any securities acquired directly from the Company or its
Affiliates or in connection with a transaction described in paragraph (iii) below; or

ii. the individuals who at the grant date of an Award constitute the Board and any new Director (other than a Director whose initial assumption of office
occurs within a year of and is in connection with an actual or threatened election contest, including but not limited to a consent solicitation, relating
to the election of Directors) whose appointment or election by the Board or nomination for election by the Company’s shareholders was approved
or recommended by a vote of a majority of the Directors then still in office who either were Directors at the Award grant date or whose appointment,
election or nomination for election was previously so approved or recommended, cease for any reason to constitute a majority thereof; or

iii. the shareholders of the Company approve a plan of complete liquidation of the Company or there is consummated (A) a merger, consolidation,
share exchange or similar transaction involving the Company, regardless of whether the Company is the surviving corporation or (B) the sale or
disposition by the Company of all or substantially all the Company’s assets, other than a sale or disposition by the Company of all or substantially
all of the Company’s assets to an entity, unless, immediately following such corporate transaction, all or substantially all of the individuals and
entities who were the beneficial owners of the Company’s voting
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securities immediately prior to such corporate transaction beneficially own, directly or indirectly, more than 50% of the combined voting power of the
then outstanding voting securities of the surviving or acquiring entity resulting from such corporate transaction (including beneficial ownership
through any parent of such entity) in substantially the same proportions as their ownership, immediately prior to such corporate transaction, of the
Company’s voting securities.

Notwithstanding the foregoing, a “Change of Control” shall not be deemed to have occurred by virtue of the consummation of any transaction or series
of integrated transactions immediately following which the record holders of Shares immediately prior to such transaction or series of transactions continue to
have substantially the same proportionate ownership in an entity which owns all or substantially all of the assets of the Company immediately following such
transaction or series of transactions. For purposes of this Section 2(e), the term “person” shall have the meaning defined in Section 3(a)(9) and 13(d) of the
Exchange Act, except that such term shall not include (A) the Company or any of its subsidiaries, (B) a trustee or other fiduciary holding securities under an
employee benefit plan of the Company or any of its Affiliates, (C) an underwriter temporarily holding securities pursuant to an offering of such securities, or (D)
a corporation owned, directly or indirectly, by the shareholders of the Company substantially the same proportions as their ownership of the Shares.

g. “Code” shall mean the Internal Revenue Code of 1986, as amended from time to time, and any regulations promulgated thereunder.

h. “Committee” shall mean the Compensation Committee, a standing committee of the Board, or such other committee as may be designated by the
Board to administer the Plan; provided that if any committee other than the Compensation Committee is designated such committee shall have at least two
members, and shall consist exclusively of members of the board of directors who are “independent” as defined by the rules of the New York Stock Exchange
and “non-employee directors” within the meaning of Rule 16b-3.

i. “Company” shall mean Deluxe Corporation, a Minnesota corporation, and any successor corporation.
j.-  “Director” shall mean a member of the Board.
k. “Dividend Equivalent’ shall mean any right granted under Section 6(d) of the Plan.

I. “Eligible Person” shall mean any employee, officer, non-employee Director, consultant, independent contractor or advisor providing services to the
Company or any Affiliate, or any person to whom an offer of employment or engagement with the Company or any Affiliate is extended. An Eligible Person must
be a natural person.

m. “Exchange Act’ shall mean the Securities Exchange Act of 1934, as amended.

n. “Fair Market Value” of a Share shall be equal to the closing price of one Share on the New York Stock Exchange (“NYSE”) on the relevant date as
reported by The Wall Street Journal (or, if such publication is no longer available, such other authoritative source as may be designated by the Committee);
provided that if, on such date, the NYSE is not open for business or there are no Shares traded on such date, the Fair Market Value of a Share shall be equal to
the closing price of one Share on the first day preceding such date on which the NYSE is open for business and has reported trades in the Shares. With respect
to any property other than Shares (including, without limitation, any other securities), the Fair Market Value of such property determined by such methods or
procedures as shall be established from time to time by the Committee.

o. “Incentive Stock Option” shall mean an option granted under Section 6(a) of the Plan that is intended to meet the requirements of Section 422 of the
Code or any successor provision.

p. “Non-Qualified Stock Option” shall mean an option granted under Section 6(a) of the Plan that is not intended to be an Incentive Stock Option.
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q. “Option” shall mean an Incentive Stock Option or a Non-Qualified Stock Option to purchase shares of the Company.
r. “Other Stock-Based Award’ shall mean any right granted under Section 6(e) of the Plan.

s. “Participant’ shall mean an Eligible Person designated to be granted an Award under the Plan.

t.  “Plan” shall mean the Deluxe Corporation 2022 Stock Incentive Plan, as amended from time to time.

u. “Prior Plans” shall mean the Deluxe Corporation 2020 Long-Term Incentive Plan, 2017 Long-Term Incentive Plan and any predecessor plans to such
plan, as amended from time to time.

v. “Replacement Equity Securities” shall mean equity securities that are listed on a national securities exchange (including by use of American Depository
Receipts or any similar method) and are freely transferable under all applicable federal and state securities laws and regulations.

w. “Restricted Stock” shall mean any Share granted under Section 6(c) of the Plan.

x. “Restricted Stock Unit’ shall mean any unit granted under Section 6(c) of the Plan evidencing the right to receive a Share (or a cash payment equal to
the Fair Market Value of a Share) at some future date.

y. “Rule 16b-3" shall mean Rule 16b-3 promulgated by the Securities and Exchange Commission under the Securities Exchange Act of 1934, as
amended, or any successor rule or regulation.

z. “Section 409A” shall mean Section 409A of the Code, or any successor provision, and applicable Treasury Regulations and other applicable guidance
thereunder.

aa. “Securities Act’ shall mean the Securities Act of 1933, as amended.

bb. “Share” or Shares” shall mean shares of common stock, $1.00 par value, of the Company or such other securities or property as may become subject
to Awards pursuant to an adjustment made under Section 4(c) of the Plan.

cc. “Specified Employee” shall mean a specified employee as defined in Section 409A(a)(2)(B) of the Code or applicable proposed or final regulations
under Section 409A, determined in accordance with procedures established by the Company and applied uniformly with respect to all plans maintained by the
Company that are subject to Section 409A.

dd. “Stock Appreciation Right’ shall mean any right granted under Section 6(b) of the Plan.
Section 3. Administration

a. Power and Authority of the Committee. The Plan shall be administered by the Committee. Subject to the express provisions of the Plan and to
applicable law, the Committee shall have full power and authority to:

i. designate Participants;
ii. determine the type or types of Awards to be granted to each Participant under the Plan;

iii. determine the number of Shares to be covered by (or the method by which payments or other rights are to be calculated in connection with) each
Award;

iv. determine the terms and conditions of any Award or Award Agreement, including any terms relating to the forfeiture of any Award and the forfeiture,
recapture or disgorgement of any cash, Shares or other amounts payable with respect to any Award;

V. amend the terms and conditions of any Award or Award Agreement, subject to the limitations under Sections 6 and 7;
Vi. accelerate the exercisability of any Award or the lapse of any restrictions relating to any Award, subject to the limitations of Sections 6 and 7;
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Vii. determine whether, to what extent and under what circumstances Awards may be exercised in cash, Shares, other securities, other Awards or other
property (but excluding promissory notes), or canceled, forfeited or suspended;

viii. determine whether, to what extent and under what circumstances amounts payable with respect to an Award under the Plan shall be deferred either
automatically or at the election of the holder thereof or the Committee, subject to the requirements of Section 409A;

iX. interpret and administer the Plan and any instrument or agreement, including an Award Agreement, relating to the Plan;

x.  establish, amend, suspend or waive such rules and regulations and appoint such agents as it shall deem appropriate for the proper administration
of the Plan;

Xi. make any other determination and take any other action that the Committee deems necessary or desirable for the administration of the Plan; and

Xii. adopt such modifications, rules, procedures and subplans as may be necessary or desirable to comply with provisions of the laws of non-U.S.
jurisdictions in which the Company or an Affiliate may operate, including, without limitation, establishing any special rules for Affiliates, Eligible
Persons or Participants located in any particular country, in order to meet the objectives of the Plan and to ensure the viability of the intended
benefits of Awards granted to Participants located in such non-United States jurisdictions.

Unless otherwise expressly provided in the Plan, all designations, determinations, interpretations and other decisions under or with respect to the Plan
or any Award or Award Agreement shall be within the sole discretion of the Committee, may be made at any time and shall be final, conclusive and binding
upon any Participant, any holder or beneficiary of any Award or Award Agreement, and any employee of the Company or any Affiliate.

b. Delegation. The Committee may delegate to one or more officers or Directors of the Company, subject to such terms, conditions and limitations as the
Committee may establish in its sole discretion, the authority to grant Awards; provided, however, that the Committee shall not delegate such authority (i) with
regard to grants of Awards to be made to officers of the Company or any Affiliate who are subject to Section 16 of the Exchange Act or (ii) in such a manner as
would cause the Plan not to comply with applicable exchange rules or applicable law.

c. Power and Authority of the Board. Notwithstanding anything to the contrary contained herein, (i) the Board may, at any time and from time to time,
without any further action of the Committee, exercise the powers and duties of the Committee under the Plan, unless the exercise of such powers and duties by
the Board would cause the Plan not to comply with the requirements of Rule 16b-3; and (ii) only the Committee (or another committee of the Board comprised
of directors who qualify as independent directors within the meaning of the independence rules of any applicable securities exchange where the Shares are
then listed) may grant Awards to Directors who are not also employees of the Company or an Affiliate.

d. Indemnification. To the full extent permitted by law, (i) no member of the Board, the Committee or any person to whom the Committee delegates
authority under the Plan shall be liable for any action or determination taken or made in good faith with respect to the Plan or any Award made under the Plan,
and (ii) the members of the Board, the Committee and each person to whom the Committee delegates authority under the Plan shall be entitled to
indemnification by the Company with regard to such actions and determinations. The provisions of this paragraph shall be in addition to such other rights of
indemnification as a member of the Board, the Committee or any other person may have by virtue of such person’s position with the Company.
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a.

Section 4. Shares Available for Awards

Shares Available.

Subject to adjustment as provided in Section 4(c) of the Plan, the aggregate number of Shares that may be issued under all Awards under the Plan
shall equal 1,500,000, plus

any Shares subject to any outstanding award under the Prior Plans that, after April 27, 2022, are not purchased or are forfeited or reacquired by the
Company, or otherwise not delivered to the Participant due to termination or cancellation of such award, subject to the share counting provisions of
Section 4(b) below.

On and after shareholder approval of this Plan, no awards shall be granted under the Prior Plans, but all outstanding awards previously granted
under the Prior Plans shall remain outstanding and subject to the terms of the Prior Plans.

The aggregate number of Shares that may be issued under all Awards under the Plan shall be reduced by Shares subject to Awards issued under the

Plan in accordance with the Share counting rules described in Section 4(b) below. When determining the Shares added to and subtracted from the aggregate
reserve above, the number of Shares added or subtracted shall be also determined in accordance with the Share counting rules described in Section 4(b)

below.

b. Counting_Shares. Except as set forth in this Section 4(b) below, if an Award entitles the holder thereof to receive or purchase Shares, the number of
Shares covered by such Award or to which such Award relates shall be counted on the date of grant of such Award against the aggregate number of Shares
available for granting Awards under the Plan. The number of Shares available for Awards under the Plan shall be reduced by one Share for each Share covered
by the Award, regardless of the type of Award.

C.

Shares Added Back to Reserve. Subject to the limitations in Section 4(b)(ii) below, if any Shares covered by an Award or to which an Award relates
are not purchased or are forfeited or are reacquired by the Company, or if an Award otherwise terminates or is cancelled without delivery of any
Shares, then the number of Shares counted against the aggregate number of Shares available under the Plan with respect to such Award, to the
extent of any such forfeiture, reacquisition by the Company, termination or cancellation, shall again be available for granting Awards under the Plan.

Shares Not Added Back to Reserve. Notwithstanding anything to the contrary in Section 4(b)(i) above, the following Shares will not again become
available for issuance under the Plan: (A) any Shares which would have been issued upon any exercise of an Option but for the fact that the
exercise price was paid by a “net exercise” pursuant to Section 6(a)(iii)(B) or any Shares tendered in payment of the exercise price of an Option;
(B) any Shares withheld by the Company or Shares tendered to satisfy any tax withholding obligation with respect to an Award; (C) Shares covered
by a stock-settled Stock Appreciation Right issued under the Plan that are not issued in connection with settlement in Shares upon exercise; or (D)
Shares that are repurchased by the Company using Option exercise proceeds.

Cash-Only Awards. Awards that do not entitle the holder thereof to receive or purchase Shares shall not be counted against the aggregate number
of Shares available for Awards under the Plan.

Substitute Awards Relating_to Acquired Entities. Shares issued under Awards granted in substitution for awards previously granted by an entity that
is acquired by or merged with the Company or an Affiliate shall not be counted against the aggregate number of Shares available for Awards under
the Plan.

Adjustments. In the event that any dividend (other than a regular cash dividend) or other distribution (whether in the form of cash, Shares, other

securities or other property), recapitalization, stock split, reverse stock split, reorganization, merger, consolidation, split-up, spin-off, combination, repurchase
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or exchange of Shares or other securities of the Company, issuance of warrants or other rights to purchase Shares or other securities of the Company or other
similar corporate transaction or event affects the Shares such that an adjustment is necessary in order to prevent dilution or enlargement of the benefits or
potential benefits intended to be made available under the Plan, then the Committee shall, in such manner as it may deem equitable, adjust any or all of (i) the
number and type of Shares (or other securities or other property) that thereafter may be made the subject of Awards, (ii) the number and type of Shares (or
other securities or other property) subject to outstanding Awards, (iii) the purchase price or exercise price with respect to any Award and (iv) the limitations
contained in Section 4(d)(i) below; provided, however, that the number of Shares covered by any Award or to which such Award relates shall always be a whole
number. Such adjustment shall be made by the Committee or the Board, whose determination in that respect shall be final, binding and conclusive.

d. Award Limitations Under the Plan.

i Annual Limitations for Awards Granted to Eligible Employees Other Than Non-Employee Directors. No Eligible Person who is an employee, officer,
consultant, independent contractor or advisor may be granted any Award or Awards for more than 500,000 Shares (subject to adjustment as
provided for in Section 4(c) of the Plan), in the aggregate in any calendar year.

ii. Annual Limitation for Awards Granted to Non-Employee Directors. Notwithstanding any provision to the contrary in the Plan, the sum of the grant
date fair value of equity-based Awards (such value computed as of the date of grant in accordance with applicable financial accounting rules) and
the amount of any cash-based compensation granted to a non-employee Director during any calendar year shall not exceed $500,000. The
independent members of the Board may make exceptions to this limit for a non-executive chair of the Board, provided that the non-employee
Director receiving such additional compensation may not participate in the decision to award such compensation.

Section 5. Eligibility

Any Eligible Person shall be eligible to be designated as a Participant. In determining which Eligible Persons shall receive an Award and the terms of
any Award, the Committee may take into account the nature of the services rendered by the respective Eligible Persons, their present and potential
contributions to the success of the Company or such other factors as the Committee, in its discretion, shall deem relevant. Notwithstanding the foregoing, an
Incentive Stock Option may only be granted to full-time or part-time employees (which term as used herein includes, without limitation, officers and Directors
who are also employees), and an Incentive Stock Option shall not be granted to an employee of an Affiliate unless such Affiliate is also a “subsidiary
corporation” of the Company within the meaning of Section 424(f) of the Code or any successor provision.

Section 6. Awards

a. Options. The Committee is hereby authorized to grant Options to Eligible Persons with the following terms and conditions and with such additional
terms and conditions not inconsistent with the provisions of the Plan as the Committee shall determine:

i Exercise Price. The purchase price per Share purchasable under an Option shall be determined by the Committee and shall not be less than one
hundred percent (100%) of the Fair Market Value of a Share on the date of grant of such Option; provided, however, that the Committee may
designate a purchase price below Fair Market Value on the date of grant if the Option is granted in substitution for a stock option previously granted
by an entity that is acquired by or merged with the Company or an Affiliate.

ii. Option Term. The term of each Option shall be fixed by the Committee at the date of grant but shall not be longer than ten (10) years from the date
of grant.

iii. Time and Method of Exercise. The Committee shall determine the time or times at which an Option may be exercised within the Option term, either
in whole or in part, and the method of exercise, except that any exercise price tendered shall be in either cash, Shares having a
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Fair Market Value on the exercise date equal to the applicable exercise price or a combination thereof, as determined by the Committee.

A. Promissory Notes. For avoidance of doubt, the Committee may not accept a promissory note as consideration.

B. Net Exercises. The terms of any Option may be written to permit the Option to be exercised by delivering to the Participant a number of Shares
having an aggregate Fair Market Value (determined as of the date of exercise) equal to the excess, if any, of the Fair Market Value of the
Shares underlying the Option being exercised, on the date of exercise, over the exercise price of the Option for such Shares.

iv. Incentive Stock Options. Notwithstanding anything in the Plan to the contrary, the following
additional provisions shall apply to the grant of stock options which are intended to qualify as Incentive Stock Options:

A. To the extent that the aggregate Fair Market Value (determined at the time of grant) of the Shares with respect to which Incentive Stock Options
are exercisable for the first time by any Participant during any calendar year (under all plans of the Company and any Affiliates) exceeds
$100,000 (or such other limit established in the Code) or otherwise does not comply with the rules governing Incentive Stock Options, the
Options or portions thereof that exceed such limit (according to the order in which they were granted) or otherwise do not comply with such
rules will be treated as Non-Qualified Stock Options, notwithstanding any contrary provision of the applicable Award Agreement(s).

B. All Incentive Stock Options must be granted within ten (10) years from the earlier of the date on which this Plan was adopted by the Board or
the date this Plan was approved by the shareholders of the Company.

C. Unless sooner exercised, all Incentive Stock Options shall expire and no longer be exercisable no later than ten (10) years after the date of
grant; provided, however, that in the case of a grant of an Incentive Stock Option to a Participant who, at the time such Option is granted, owns
(within the meaning of Section 422 of the Code) stock possessing more than ten percent (10%) of the total combined voting power of all
classes of stock of the Company or of its Affiliates, such Incentive Stock Option shall expire and no longer be exercisable no later than five (5)
years from the date of grant.

D. The purchase price per Share for an Incentive Stock Option shall be not less than one hundred percent (100%) of the Fair Market Value of a
Share on the date of grant of the Incentive Stock Option; provided, however, that, in the case of the grant of an Incentive Stock Option to a
Participant who, at the time such Option is granted, owns (within the meaning of Section 422 of the Code) stock possessing more than ten
percent (10%) of the total combined voting power of all classes of stock of the Company or of its Affiliates, the purchase price per Share
purchasable under an Incentive Stock Option shall be not less than one hundred ten percent (110%) of the Fair Market Value of a Share on the
date of grant of the Incentive Stock Option.

E. Any Incentive Stock Option authorized under the Plan shall contain such other provisions as the Committee shall deem advisable, but shall in
all events be consistent with and contain all provisions required in order to qualify the Option as an Incentive Stock Option.

b. Stock Appreciation Rights. The Committee is hereby authorized to grant Stock Appreciation Rights to Eligible Persons subject to the terms of the Plan
and any applicable Award Agreement. A Stock Appreciation Right granted under the Plan shall confer on the holder thereof a right to receive upon exercise
thereof the excess of (i) the Fair Market Value of one Share on the date of exercise over (ii) the grant price of the Stock Appreciation Right as specified by the
Committee, which price shall not be less than one hundred percent (100%) of the Fair Market Value of one Share on the date of grant of the Stock Appreciation
Right; provided, however, that the Committee may designate a grant price below Fair Market
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Value on the date of grant if the Stock Appreciation Right is granted in substitution for a stock appreciation right previously granted by an entity that is acquired
by or merged with the Company or an Affiliate. Subject to the terms of the Plan and any applicable Award Agreement, the grant price, term, methods of
exercise, dates of exercise, methods of settlement and any other terms and conditions of any Stock Appreciation Right shall be as determined by the
Committee (except that the term of each Stock Appreciation Right shall be subject to the term limitation in Section 6(a)(ii) applicable to Options). The
Committee may impose such conditions or restrictions on the exercise of any Stock Appreciation Right as it may deem appropriate.

c. Restricted Stock and Restricted Stock Units. The Committee is hereby authorized to grant an Award of Restricted Stock and Restricted Stock Units to
Eligible Persons with the following terms and conditions and with such additional terms and conditions not inconsistent with the provisions of the Plan as the
Committee shall determine:

i. Restrictions. Shares of Restricted Stock and Restricted Stock Units shall be subject to such restrictions as the Committee may impose (including,
without limitation, any limitation on the right to vote a Share of Restricted Stock or the right to receive any dividend or other right or property with
respect thereto), which restrictions may lapse separately or in combination at such time or times, in such installments or otherwise as the
Committee may deem appropriate. For purposes of clarity and without limiting the Committee’s general authority under Section 3(a), vesting of
such Awards may, at the Committee’s discretion, be conditioned upon the Participant’s completion of a specified period of service with the
Company or an Affiliate, or upon the achievement of one or more performance goals established by the Committee, or upon any combination of
service-based and performance-based conditions (subject to the minimum requirements in Section 6). Notwithstanding the foregoing, rights to
dividend or Dividend Equivalent payments shall be subject to the limitations described in Section 6(d).

ii. Issuance and Delivery of Shares. Any Restricted Stock granted under the Plan shall be issued at the time such Awards are granted and may be
evidenced in such manner as the Committee may deem appropriate, including book-entry registration or issuance of a stock certificate or
certificates, which certificate or certificates shall be held by the Company or held in nominee name by the stock transfer agent or brokerage service
selected by the Company to provide such services for the Plan. Shares representing Restricted Stock that are no longer subject to restrictions shall
be delivered (including by updating the book-entry registration) to the Participant promptly after the applicable restrictions lapse or are waived. In
the case of Restricted Stock Units, no Shares shall be issued at the time such Awards are granted. Upon the lapse or waiver of restrictions and the
restricted period relating to Restricted Stock Units evidencing the right to receive Shares, such Shares shall be issued and delivered to the holder
of the Restricted Stock Units.

d. Dividend Equivalents. The Committee is hereby authorized to grant Dividend Equivalents to Eligible Persons under which the Participant shall be
entitled to receive payments (in cash, Shares, other securities, other Awards or other property as determined in the discretion of the Committee) equivalent to
the amount of cash dividends paid by the Company to holders of Shares with respect to a number of Shares determined by the Committee. Subject to the terms
of the Plan and any applicable Award Agreement, such Dividend Equivalents may have such terms and conditions as the Committee shall determine.
Notwithstanding the foregoing, (i) the Committee may not grant Dividend Equivalents to Eligible Persons in connection with grants of Options, Stock
Appreciation Rights or other Awards the value of which is based solely on an increase in the value of the Shares after the grant of such Award, and (i) dividend
and Dividend Equivalent amounts with respect to any Share underlying any other Award may be accrued but not paid to a Participant until all conditions or
restrictions relating to such Share have been satisfied, waived or lapsed.

e. Other Stock-Based Awards. The Committee is hereby authorized to grant to Eligible Persons such other Awards that are denominated or payable in,
valued in whole or in part by reference to, or
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otherwise based on or related to, Shares (including, without limitation, securities convertible into Shares) as are deemed by the Committee to be consistent with
the purpose of the Plan. The Committee shall determine the terms and conditions of such Awards, subject to the terms of the Plan and any applicable Award
Agreement. No Award issued under this Section 6(e) shall contain a purchase right or an option-like exercise feature.

f.

General.

Consideration for Awards. Awards may be granted for no cash consideration or for any cash or other consideration as may be determined by the
Committee or required by applicable law.

Limits on Transfer of Awards. No Award (other than fully vested and unrestricted Shares issued pursuant to any Award) and no right under any such
Award shall be transferable by a Participant other than by will or by the laws of descent and distribution, and no Award (other than fully vested and
unrestricted Shares issued pursuant to any Award) or right under any such Award may be pledged, alienated, attached or otherwise encumbered,
and any purported pledge, alienation, attachment or encumbrance thereof shall be void and unenforceable against the Company or any Affiliate.
Notwithstanding the foregoing, the Committee may permit the transfer of an Award to family members if such transfer is for no value and in
accordance with the rules of Form S-8. The Committee may also establish procedures as it deems appropriate for a Participant to designate a
person or persons, as beneficiary or beneficiaries, to exercise the rights of the Participant and receive any property distributable with respect to any
Award in the event of the Participant’s death.

Restrictions;_Securities Exchange Listing. All Shares or other securities delivered under the Plan pursuant to any Award or the exercise thereof
shall be subject to such restrictions as the Committee may deem advisable under the Plan, applicable federal or state securities laws and
regulatory requirements, and the Committee may cause appropriate entries to be made with respect to, or legends to be placed on the certificates
for, such Shares or other securities to reflect such restrictions. The Company shall not be required to deliver any Shares or other securities covered
by an Award unless and until the requirements of any federal or state securities or other laws, rules or regulations (including the rules of any
securities exchange) as may be determined by the Company to be applicable are satisfied.

Prohibition on Option and Stock Appreciation Right Repricing. Except as provided in Section 4(c) hereof, the Committee may not, without prior
approval of the Company’s shareholders, seek to effect any re-pricing of any previously granted “underwater” Option or Stock Appreciation Right
by: (i) amending or modifying the terms of the Option or Stock Appreciation Right to lower the exercise price; (ii) canceling the underwater Option or
Stock Appreciation Right and granting either (A) replacement Options or Stock Appreciation Rights having a lower exercise price; or (B) Restricted
Stock, Restricted Stock Units or Other Stock-Based Award in exchange; or (iii) cancelling or repurchasing the underwater Option or Stock
Appreciation Right for cash or other securities. An Option or Stock Appreciation Right will be deemed to be “underwater” at any time when the Fair
Market Value of the Shares covered by such Option or Stock Appreciation Right is less than the exercise price.

Minimum Vesting. Except as provided below, no Award shall be granted with terms providing for any right of exercise or lapse of any vesting
obligations earlier than a date that is at least one (1) year following the date of grant (or, in the case of vesting based upon performance based
objectives, exercise and vesting restrictions cannot lapse earlier than the one (1) year anniversary measured from the commencement of the period
over which performance is evaluated) provided, however, that the Award Agreement may provide for acceleration or waiver of the minimum
restrictions upon a Change of Control solely in accordance with paragraph (vi) below or upon the Participant’s death or disability. Notwithstanding
the foregoing, the following Awards that do not comply with the one (1) year minimum exercise and vesting requirements may be issued:
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A. substitute Awards granted in connection with awards that are assumed, converted or substituted pursuant to a merger, acquisition or similar
transaction entered into by the Company or any of its subsidiaries;

B. shares delivered in lieu of fully vested cash Awards or any cash incentive compensation earned by a Participant, provided that the performance
period for such incentive compensation was at least one fiscal year;

C. Awards issued to non-employee Directors that provide for a right of exercise or lapse of any vesting obligations no earlier than the next annual

shareholder meeting date following the grant date, so long as the next annual shareholder meeting date is at least fifty (50) weeks after the
immediately preceding annual meeting date; and

D. any additional Awards the Committee may grant, up to a maximum of five percent (5%) of the aggregate number of Shares available for

issuance under this Plan. For purposes of counting Shares against the five percent (5%) limitation, the Share counting rules under Section 4 of
the Plan apply.

Nothing in this Section 6 shall limit the authority of the Committee to amend or modify any Award to accelerate the exercisability of any Award or the
lapse of any restrictions relating to any Award except where expressly limited in Section 6(f)(vi)

vi. Limits on Acceleration or Waiver of Restrictions. Neither the Committee in its discretion nor an Award Agreement by operation of its terms may

accelerate the exercisability of any Award or the lapse of restrictions relating to any Award in connection with a corporate transaction described in
Section 7(b), except:

A. to the extent that the definitive agreement among the parties to a Change of Control contemplates that the acquiring or surviving entity will not
assume the Awards and replace the Shares issuable thereunder with Replacement Equity Securities, any Awards then outstanding shall vest
and be paid upon the consummation of (or effective immediately prior to the consummation of, provided that the consummation subsequently

occurs) the Change of Control. In the case of a performance-based Award, the payout shall be calculated assuming target level performance
has been achieved. ;

B. to the extent that the definitive agreement among the parties to a Change of Control contemplates that the acquiring or surviving entity will
assume the Awards and replace the Shares issuable thereunder with Replacement Equity Securities, then no Awards shall vest solely on
account of the consummation of the Change of Control, but shall vest on account of any one of the following events that occurs to the
Participant upon or following the Change of Control: (1) death; (2) disability; (3) termination without cause within a period following the Change
of Control specified in the Award Agreement not to exceed 24 months; (4) resignation for good reason within a period following the Change of
Control specified in the Award Agreement not to exceed 24 months; or (5) Approved Retirement (and in the case of a performance-based
Award, the payout under (1) through (5) shall be calculated assuming target level performance has been achieved).

vii. Section 409A Provisions. Notwithstanding anything in the Plan or any Award Agreement to the contrary, to the extent that any amount or benefit that
constitutes “deferred compensation” to a Participant under Section 409A and applicable guidance thereunder is otherwise payable or distributable
to a Participant under the Plan or any Award Agreement solely by reason of the occurrence of a change of control or due to the Participant’s
disability or “separation from service” (as such term is defined under Section 409A), such amount or benefit will not be payable or distributable to
the Participant by reason of such circumstance unless the Committee determines in good faith that (i) the circumstances giving rise to such change
of control event, disability or separation from service meet the definition of a change of control event, disability, or separation from service, as the
case may be, in Section 409A(a)(2)(A) of the Code and applicable proposed or final regulations, or (ii) the payment or distribution of
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such amount or benefit would be exempt from the application of Section 409A by reason of the short-term deferral exemption or otherwise. Any
payment or distribution that otherwise would be made to a Participant who is a Specified Employee (as determined by the Committee in good faith)
on account of separation from service may not be made before the date which is six months after the date of the Specified Employee’s separation
from service (or if earlier, upon the Specified Employee’s death) unless the payment or distribution is exempt from the application of Section 409A
by reason of the short-term deferral exemption or otherwise.

Section 7. Amendment and Termination; Corrections

a. Amendments to the Plan and Awards. The Board may from time to time amend, suspend or terminate this Plan, and the Committee may amend the

terms of any previously granted Award, provided that no amendment to the terms of any previously granted Award may (except as expressly provided in the
Plan) adversely alter or impair the terms or conditions of the Award previously granted to a Participant under this Plan without the written consent of the
Participant or holder thereof. Any amendment to this Plan, or to the terms of any Award previously granted, is subject to compliance with all applicable laws,
rules, regulations and policies of any applicable governmental entity or securities exchange, including receipt of any required approval from the governmental
entity or stock exchange. For greater certainty and without limiting the foregoing, the Board may amend, suspend, terminate or discontinue the Plan, and the
Committee may amend or alter any previously granted Award, as applicable, without obtaining the approval of stockholders of the Company in order to:

iv.

amend the eligibility for, and limitations or conditions imposed upon, participation in the Plan;

subject to the limitations in Section 6, amend any terms relating to the granting or exercise of Awards, including but not limited to terms relating to
the amount and payment of the exercise price, or the vesting, expiry, assignment or adjustment of Awards, or otherwise waive any conditions of or
rights of the Company under any outstanding Award, prospectively or retroactively;

make changes that are necessary or desirable to comply with applicable laws, rules, regulations and policies of any applicable governmental entity
or stock exchange (including amendments to Awards necessary or desirable to maximize any available tax deduction or to avoid any adverse tax
results, and no action taken to comply with such laws, rules, regulations and policies shall be deemed to impair or otherwise adversely alter or
impair the rights of any holder of an Award or beneficiary thereof); or

amend any terms relating to the administration of the Plan, including the terms of any administrative guidelines or other rules related to the Plan.

For greater certainty and except as provided in Section 4(c), prior approval of the stockholders of the Company shall be required for any amendment to
the Plan or an Award that would:

require shareholder approval under the rules or regulations of the Securities and Exchange Commission, the New York Stock Exchange or any
other securities exchange that are applicable to the Company;

increase the number of shares authorized under the Plan as specified in Section 4(a) of the Plan;

. permit repricing of Options or Stock Appreciation Rights, which is currently prohibited by Section 6 of the Plan;

permit the award of Options or Stock Appreciation Rights at a price less than one hundred percent (100%) of the Fair Market Value of a Share on
the date of grant of such Option or Stock Appreciation Right, contrary to the provisions of Section 6(a)(i) and Section 6(b) of the Plan;
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V. increase the maximum term permitted for Options and Stock Appreciation Rights as specified in Section 6(a) and Section 6(b); or
VI. increase the number of shares subject to the annual limitations contained in Section 4(d) of the Plan.

b. Corporate Transactions. Nothing in this Section 7(b) is intended to override any limitation on the Committee, the Board or any Award terms under
Section 6. In the event of any reorganization, merger, consolidation, split-up, spin-off, combination, plan of arrangement, take-over bid or tender offer,
repurchase or exchange of Shares or other securities of the Company or any other similar corporate transaction or event involving the Company (or the
Company shall enter into a written agreement to undergo such a transaction or event), the Committee or the Board may, in its sole discretion but expressly
subject to the limitations in Section 6 (e.g., limitations on re-pricing in Section 6(f)(iv) and limitations on acceleration of vesting and waiver of related restrictions
in Section 6(f)(vi)), provide for any of the following to be effective upon the consummation of the event (or effective immediately prior to the consummation of
the event, provided that the consummation of the event subsequently occurs), and no action taken under this Section 7(b) shall be deemed to impair or
otherwise adversely alter or impair the rights of any holder of an Award or beneficiary thereof:

i. either (A) termination of any Award, whether or not vested, in exchange for an amount of cash and/or other property, if any, equal to the amount
that would have been attained upon the exercise of the vested portion of the Award or realization of the Participant’s vested rights (and, for the
avoidance of doubt, if, as of the date of the occurrence of the transaction or event described in this Section 7(b)(i)(A), the Committee or the Board
determines in good faith that no amount would have been attained upon the exercise of the Award or realization of the Participant’s rights, then the
Award may be terminated by the Company without any payment) or (B) the replacement of the Award with other rights or property selected by the
Committee or the Board, in its sole discretion;

ii. thatthe Award be assumed by the successor or survivor corporation, or a parent or subsidiary thereof, or shall be substituted for by similar options,
rights or awards covering the stock of the successor or survivor corporation, or a parent or subsidiary thereof, with appropriate adjustments as to
the number and kind of shares and prices; or

iii. that the Award cannot vest, be exercised or become payable after a date certain in the future, which may be the effective date of the event.

c. Correction of Defects, Omissions and Inconsistencies. The Committee may correct any defect, supply any omission or reconcile any inconsistency in
the Plan or in any Award or Award Agreement in the manner and to the extent it shall deem desirable to implement or maintain the effectiveness of the Plan.

Section 8. Income Tax Withholding

In order to comply with all applicable federal, state, local or foreign income tax laws or regulations, the Company may take such action as it deems
appropriate to ensure that all applicable federal, state, local or foreign payroll, withholding, income or other taxes, which are the sole and absolute responsibility
of a Participant, are withheld or collected from such Participant. Without limiting the foregoing, for avoidance of doubt, the Committee, in its discretion and
subject to such additional terms and conditions as it may adopt, may permit the Participant to satisfy such tax obligation by (a) electing to have the Company
withhold a portion of the Shares otherwise to be delivered upon exercise or receipt of (or the lapse of restrictions relating to) such Award with a Fair Market
Value equal to the amount of such taxes (subject to any limitations required by ASC Topic 718 to avoid adverse accounting treatment); (b) delivering to the
Company Shares other than Shares issuable upon exercise or receipt of (or the lapse of restrictions relating to) such Award with a Fair Market Value equal to
the amount of such taxes or (c) by any other means set forth in the applicable Award Agreement.
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Section 9. General Provisions

a. No Rights to Awards. No Eligible Person, Participant or other person shall have any claim to be granted any Award under the Plan, and there is no
obligation for uniformity of treatment of Eligible Persons, Participants or holders or beneficiaries of Awards under the Plan. The terms and conditions of Awards
need not be the same with respect to any Participant or with respect to different Participants.

b. Award Agreements. No Participant shall have rights under an Award granted to such Participant unless and until an Award Agreement shall have been
signed by the Participant (if requested by the Company), or until such Award Agreement is delivered and accepted through an electronic medium in accordance
with procedures established by the Company. An Award Agreement need not be signed by a representative of the Company unless required by the Committee.
Each Award Agreement shall be subject to the applicable terms and conditions of the Plan and any other terms and conditions (not inconsistent with the Plan)
determined by the Committee.

c. Plan Provisions Control. In the event that any provision of an Award Agreement conflicts with or is inconsistent in any respect with the terms of the Plan
as set forth herein or subsequently amended, the terms of the Plan shall control.

d. No Rights of Shareholders. Except with respect to Shares issued under Awards (and subject to such conditions as the Committee may impose on such
Awards), neither a Participant nor the Participant’s legal representative shall be, or have any of the rights and privileges of, a shareholder of the Company with
respect to any Shares issuable upon the exercise or payment of any Award, in whole or in part, unless and until such Shares have been issued.

e. No Limit on Other Compensation Arrangements. Nothing contained in the Plan shall prevent the Company or any Affiliate from adopting or continuing in
effect other or additional compensation plans or arrangements, and such plans or arrangements may be either generally applicable or applicable only in specific
cases.

f.  No Right to Employment or Directorship. The grant of an Award shall not be construed as giving a Participant the right to be retained as an employee of
the Company or any Affiliate, or the right to be retained as a Director, nor will it affect in any way the right of the Company or an Affiliate to terminate a
Participant’s employment at any time, with or without cause, or remove a Director in accordance with applicable law. In addition, the Company or an Affiliate
may at any time dismiss a Participant from employment, or remove a Director who is a Participant, free from any liability or any claim under the Plan or any
Award, unless otherwise expressly provided in the Plan or in any Award Agreement. Nothing in this Plan shall confer on any person any legal or equitable right
against the Company or any Affiliate, directly or indirectly, or give rise to any cause of action at law or in equity against the Company or an Affiliate. Under no
circumstances shall any person ceasing to be an employee or Director of the Company or any Affiliate be entitled to any compensation for any loss of any right
or benefit under the Plan which such employee or Director might otherwise have enjoyed but for termination of employment or directorship, whether such
compensation is claimed by way of damages for wrongful or unfair dismissal, breach of contract or otherwise. By participating in the Plan, each Participant shall
be deemed to have accepted all the conditions of the Plan and the terms and conditions of any rules and regulations adopted by the Committee and shall be
fully bound thereby.

g. Governing Law. The internal law, and not the law of conflicts, of the State of Minnesota shall govern all questions concerning the validity, construction
and effect of the Plan or any Award, and any rules and regulations relating to the Plan or any Award.

h. Severability. If any provision of the Plan or any Award is or becomes or is deemed to be invalid, illegal or unenforceable in any jurisdiction or would
disqualify the Plan or any Award under any law deemed applicable by the Committee, such provision shall be construed or deemed amended to conform to
applicable laws, or if it cannot be so construed or deemed amended without, in the determination of the Committee, materially altering the purpose or intent of
the Plan or the Award, such provision shall be stricken as to such jurisdiction or Award, and the remainder of the Plan or any such Award shall remain in full
force and effect.
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i. No Trust or Fund Created. Neither the Plan nor any Award shall create or be construed to create a trust or separate fund of any kind or a fiduciary
relationship between the Company or any Affiliate and a Participant or any other person. To the extent that any person acquires a right to receive payments
from the Company or any Affiliate pursuant to an Award, such right shall be no greater than the right of any unsecured general creditor of the Company or any
Affiliate.

j- Other Benefits. No compensation or benefit awarded to or realized by any Participant under the Plan shall be included for the purpose of computing
such Participant’s compensation or benefits under any pension, retirement, savings, profit sharing, group insurance, disability, severance, termination pay,
welfare or other benefit plan of the Company, unless required by law or otherwise provided by such other plan.

k. No Fractional Shares. No fractional Shares shall be issued or delivered pursuant to the Plan or any Award, and the Committee shall determine whether
cash shall be paid in lieu of any fractional Share or whether such fractional Share or any rights thereto shall be canceled, terminated or otherwise eliminated.

I. Headings. Headings are given to the sections and subsections of the Plan solely as a convenience to facilitate reference. Such headings shall not be
deemed in any way material or relevant to the construction or interpretation of the Plan or any provision thereof.

Section 10. Clawback or Recoupment

All Awards under this Plan shall be subject to forfeiture or other penalties pursuant to any Company clawback or recoupment policy, as amended from
time to time, and such forfeiture and/or penalty conditions or provisions as determined by the Committee.

Section 11. Effective Date of the Plan

The Plan was adopted by the Board on February 17, 2022. The Plan shall be subject to approval by the shareholders of the Company at the annual
meeting of shareholders of the Company to be held on April 27, 2022, and the Plan shall be effective as of the date of such shareholder approval. On and after
shareholder approval of the Plan, no awards shall be granted under the Prior Plans, but all outstanding awards previously granted under the Prior Plans shall
remain outstanding and subject to the terms of the Prior Plans.

Section 12. Term of the Plan

No Award shall be granted under the Plan, and the Plan shall terminate on March 31, 2032 or any earlier date of discontinuation or termination
established pursuant to Section 7(a) of the Plan. Unless otherwise expressly provided in the Plan or in an applicable Award Agreement, any Award theretofore
granted may extend beyond such dates, and the authority of the Committee provided for hereunder with respect to the Plan and any Awards, and the authority
of the Board to amend the Plan, shall extend beyond the termination of the Plan.
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AMENDMENT NO. 1 TO
DELUXE CORPORATION
2022 STOCK INCENTIVE PLAN

THIS AMENDMENT NO. 1 (“Amendment”) to the Deluxe Corporation 2022 Stock Incentive Plan (the “Plan”) is made as of the 16th day of February, 2023, by
Deluxe Corporation, a Minnesota corporation (the “Company”), to be effective as set forth herein.

WHEREAS, the Company previously established the Plan;

WHEREAS, the Company desires to amend the Plan to increase the aggregate number of shares of Company Common Stock available for issuance
thereunder;

WHEREAS, unless otherwise noted, any capitalized term used herein shall have the meaning ascribed to it in the Plan;
NOW, THEREFORE, the Plan is hereby amended, as follows:
Section 4(a) of the Plan is hereby amended by deleting the present section in its entirety and substituting the following in lieu thereof:
Section 4. Shares Available for Awards
a. Shares Available.

i. Subject to adjustment as provided in Section 4(c) of the Plan, the aggregate number of Shares that may be issued under all Awards under the
Plan shall equal 2,450,000 (which represents the 1,500,000 shares originally authorized under the Plan plus an additional 950,000 shares),
plus

ii. any Shares subject to any outstanding award under the Prior Plans that, after April 27, 2022, are not purchased or are forfeited or reacquired
by the Company, or otherwise not delivered to the Participant due to termination or cancellation of such award, subject to the share counting
provisions of Section 4(b) below.

iii. On and after shareholder approval of this Plan, no awards shall be granted under the Prior Plans, but all outstanding awards previously granted
under the Prior Plans shall remain outstanding and subject to the terms of the Prior Plans.

The aggregate number of Shares that may be issued under all Awards under the Plan shall be reduced by Shares subject to Awards issued under
the Plan in accordance with the Share counting rules described in Section 4(b) below. When determining the Shares added to and subtracted from the
aggregate reserve above, the number of Shares added or subtracted shall be also determined in accordance with the Share counting rules described in Section
4(b) below.

This Amendment is subject to approval by the shareholders of the Company at a meeting duly called for such purposes. The 950,000 additional shares of
Company Common Stock available for issuance may not be issued pursuant to the Plan unless and until this Amendment is approved by the shareholders
within twelve (12) months after the date first written above. Except as hereby modified, the Plan shall remain in full force and effect.
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AMENDMENT NO. 2 TO
DELUXE CORPORATION
2022 STOCK INCENTIVE PLAN

THIS AMENDMENT NO. 2 (“Amendment”) to the Deluxe Corporation 2022 Stock Incentive Plan, as amended by Amendment No. 1 (the “Plan”) is made as of
the 20th day of February, 2025, by Deluxe Corporation, a Minnesota corporation (the “Company”), to be effective as set forth herein.

WHEREAS, the Company previously established the Plan;

WHEREAS, the Company desires to further amend the Plan to increase the aggregate number of shares of Company Common Stock available for
issuance thereunder;

WHEREAS, unless otherwise noted, any capitalized term used herein shall have the meaning ascribed to it in the Plan;
NOW, THEREFORE, the Plan is hereby amended, as follows:
Section 4(a) of the Plan is hereby amended by deleting the present section in its entirety and substituting the following in lieu thereof:
Section 4. Shares Available for Awards
a. Shares Available.

i. Subject to adjustment as provided in Section 4(c) of the Plan, the aggregate number of Shares that may be issued under all Awards under the
Plan shall equal 4,650,000 (which represents the 1,500,000 shares originally authorized under the Plan, the 950,000 shares authorized under
Amendment No.1, plus an additional 1,500,000 shares), plus

ii. any Shares subject to any outstanding award under the Prior Plans that, after April 27, 2022, are not purchased or are forfeited or reacquired
by the Company, or otherwise not delivered to the Participant due to termination or cancellation of such award, subject to the share counting
provisions of Section 4(b) below.

ii. Since April 27, 2022 (the date shareholders originally approved this Plan), no awards have been granted under the Prior Plans, but all
outstanding awards previously granted under the Prior Plans remain subject to the terms of the Prior Plans.

The aggregate number of Shares that may be issued under all Awards under the Plan shall be reduced by Shares subject to Awards issued
under the Plan in accordance with the Share counting rules described in Section 4(b) below. When determining the Shares added to and subtracted from the
aggregate reserve above, the number of Shares added or subtracted shall be also determined in accordance with the Share counting rules described in Section
4(b) below.

This Amendment is subject to approval by the shareholders of the Company at a meeting duly called for such purposes. The 1,500,000 additional shares of
Company Common Stock available for issuance may not be issued pursuant to the Plan unless and until this Amendment is approved by the shareholders
within twelve (12) months after the date first written above. Except as hereby modified, the Plan shall remain in full force and effect.
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VOTE BY INTERNET
Before The ieeting - Go to www.proxyvote.com or scan the QR Barcode above

Use the Internet to transmit your voting instructions and for electronic delivery of
inforration. Vote by 11:50 p.m. Eastern Time on April 22, 2026. Have your proxy card
in hand when you access the web site and follow the instriictions to obtain your records
and 1o creale an electronic voling instruction form

During The Meeting - Go to WWW.vir ing.com/DLX2026

You may attend the meeting via the Intemet and vote during the meeting. Have the
information that is printed in the box marked by the arrow available and follows the
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VOTE BY PHONE - 1-800-690-6903

Use any touch-tone telephane to transmit your voting instructions. Vote by 11:59 p.m.
Fastern Tirme on April 22, 2026. Have your proxy card in hand when you call and then
follow the instructions

VOTE BY MAIL

Mark, sign and date your proxy card and retur it in the postage paid envelope
have ‘provided or retum it to Vote Processing, clo Broactidge, 51 Mercedes V
Fdgewood, NY 11717
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DELUXE CORPORATION For Withhold For All  To withhold authority to vote for any individual

The Board of Directors recommends you vote FOR All All Except nominee(s), mark "For AU ‘Excepl and write the
e roloming: number(s) of the nominee(s) on the line belovi:
1. Blection of Directors 0O 0O O

Nominees:

01) Angela L. Brown 06) Thomas J. Reddin

02) Michelle T. Collins 07) Morgan M. Schuessler

03) Hugh 5 _Cummins 08) John L. Stauch

04) Paul R_Garcia 09) Telisa L Yancy

05) Barry C. McCarthy
The Board of Directors recommends you vote FOR proposals 2, 3 and 4: For Against Abstain
2. Advisory vote (non-binding) to approve the compensation of our Named Executive Officers 0 0 D
3. Approval of Amendment No. 3 to the Deluxe Corporation 2022 Stock Incentive Plan 0 0 0
4. Ratify the appointment of PricewaterhouseCoopers LLP as our independent registered public accounting firm for the fiscal year ending O 0 0

December 31, 2026.

NOTE: To take action on any other business that may properly come before the meeting and any adjournment thereof.

Please sign exactly as your namefs) appear(s) hereon. When signing as attorney, executor,
administrator, or other fiduciary, please give full title as such. Joint owners should each sign
personally. All holders must sign’ If a corporation or partnership, please sign in full corporate
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Important Notice Regarding the Availability of Proxy Materials for the Annual Meeting:
The Notice and Proxy Statement and Annual Report are available at www.proxyvote.com.

V85144-P42560

DELUXE CORPORATION
This proxy is solicited by the Board of Directors

The undersigned appoints Barry C. McCarthy and Jeffrey L. Cotter as proxies (the "Named Proxies"), each with the power to act
alone and to appoint his substitute, and authorizes each of thern to represent and to vote, as designated on the other side of
this proxy card, all shares of common stock of Deluxe Corporation held of record by the undersigned on February 23, 2026, at
the annual meeting of shareholders to be held on April 23, 2026, and at any adjournment thereof.

This proxy, when properly executed, will be voted as designated on the other side. If no choice is specified, this
proxy will be voted "FOR" the nominees, and "FOR" the proposals set forth in Items 2, 3 and 4. Also, by signing this
proxy, you revoke all prior proxies and authorize the above Named Proxies to vote in their discretion upon such
other business as may properly come before the meeting. Deluxe Corporation anticipates that no other business
will be conducted at the meeting. The undersigned hereby acknowledges receipt of the proxy statement for the
annual meeting of shareholders.

Continued and to be signed on reverse side
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