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Item 1.01 Entry into a Material Definitive Agreement.

(a) Chief Executive Officer. Effective November 17, 2005, Deluxe Corporation (“Deluxe” or the “Company”) and Ronald E. Eilers (“Mr. Eilers”), the Company’s President and
Chief Operating Officer and a member of the Board of Directors of Deluxe (the “Board”), entered into a Transition Agreement (the “Transition Agreement”), in connection with his
election by the Board as Chief Executive Officer (“CEO”) on such date. The Transition Agreement contemplates that the parties will enter into a Release (the “Release”) upon Mr.
Eilers’ termination of his post-CEO employment arrangements described below under the Transition Agreement. A copy of the Transition Agreement is attached as Exhibit 10.1, and
a copy of the Release is attached as an exhibit to the Transition Agreement. The following descriptions are qualified in their entirety by reference to those documents.

1. Transition Agreement. Pursuant to the Transition Agreement, until the earlier to occur of December 31, 2006, or the date on which his successor as CEO is selected by
the Board (the “CEO Retirement Date”), Mr. Eilers will serve as Deluxe’s CEO and will be entitled to receive an annual salary of $625,000, and to receive a bonus and other
compensation commensurate with his new role of CEO, and shall be entitled to continue participate in all benefit plans and programs (other than the long-term incentive program,
as described below) that are customarily available to executive officers of Deluxe. Mr. Eilers shall participate in the Annual Incentive Plan for 2006, and be paid a prorated portion
of the bonus that he would otherwise be entitled to receive under that plan for the portion of the calendar year 2006 through the “Full Retirement Date” (as defined below); provided
that, he shall not be entitled to defer any portion of that bonus under that Plan. Mr. Eilers will not participate in the annual Long-Term Incentive Program (“LTIP”) for 2006, the
stock option, restricted stock and performance award share grants for which otherwise would be expected to be made at the April 2006 Compensation Committee meeting. In lieu
thereof, and in order to provide sufficient incentive for Mr. Eilers to manage the Company for the long-term best interests of the Company and its shareholders, the Board has
agreed that Mr. Eilers shall be eligible to receive a lump-sum cash payment, within 20 business days after the Full Retirement Date, or later, if required to comply with the
provisions of Section 409A of the Internal Revenue Code (“Section 409A”), equal to a pro-rated portion of $300,000 for the portion of the calendar year 2006 ending on the Full
Retirement Date (net of any withholding or other taxes applicable to such payment).

On the CEO Retirement Date, Mr. Eilers will retire as a member of the Board and as CEO, and will assist in the transition of his duties as CEO, including, at the direction and
request of the new CEO, (i) representing Deluxe with key industry, civic and philanthropic constituents, (ii) assisting Deluxe’s new CEO in maintaining and developing business
relationships with key strategic partners, (iii) regularly meeting with the new CEO to review progress toward the refinement and execution of Deluxe’s strategy, and (iv) assisting



the new CEO in the recognition and motivation of employees in pursuing Deluxe’s strategy. Mr. Eilers has agreed to provide such transition services to the new CEO, on a full-time
basis for a period ending no later than December 31, 2006 (the last date of such period being referred to as the “Full Retirement Date”). In exchange for such duties, Mr. Eilers shall
continue to receive his annual salary and to participate in all executive-level benefit programs (other than the long-term incentive program) during such period.
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Effective on the Full Retirement Date, Mr. Eilers’ retirement shall be recognized as an “Approved Retirement” or a “Qualified Retirement” for purposes of vesting his
restricted stock, restricted stock units, and stock options that are outstanding on such date, pursuant to the terms of the award agreements referenced in the Transition Agreement,
and he also would be recognized as a Qualified Retiree under Deluxe’s medical plans. As such, from and after the Full Retirement Date, Mr. Eilers and his wife shall continue to be
covered by the medical plans currently available to executive officers of Deluxe for the remainder of their lives, subject to any changes in such plans as may be made generally.
Except as set forth in the Transition Agreement, after the Full Retirement Date, Mr. Eilers shall not continue to participate in any other benefits plans or programs of Deluxe.

In addition, Mr. Eilers shall receive from Deluxe a lump sum retention bonus payment equal to 1.5 times his then-current annual salary within 20 business days after the Full
Retirement Date, or later, if required to comply with Section 409A, provided his employment with the Company is not terminated for “Cause” or by him for “Good Reason” (as
each time is defined in the Transition Agreement). If the Company terminates his employment for Cause, then Mr. Eilers will forfeit all rights to receive the retention bonus. If Mr.
Eilers terminates his employment with Deluxe for Good Reason, then he will be entitled to receive his retention bonus within 20 business days after his last day of employment, or
later, if required to comply with the provisions of Section 409A. Any payment of the retention bonus will be net of any withholding or other taxes applicable to such payment.

In the event Mr. Eilers were to die or become disabled prior to the Full Retirement Date, he or his heirs, representatives or estate, as applicable, generally would be entitled to
the same compensation and benefits described above, provided that he or such heirs, representatives or estate enter into the Release.

2. Executive Benefits and Perquisites. Mr. Eilers shall continue to be entitled to receive certain perquisites available to executive-level employees of Deluxe, including a
taxable cash allowance of $20,000 per year to the CEO to cover expenses such as auto leases, business mileage, security systems, childcare, legal services, and personal excess
liability insurance. In addition, executives are provided with financial counseling and tax preparation services at the Company’s expense, which is valued at incremental cost to the
Company in accordance with SEC rules. The incremental cost includes the actual charge for these services (which is taxable to the executive), plus a tax gross-up.

Mr. Eilers will also continue to be entitled to participate in the Company’s standard health and welfare plans, as well as the Company’s 401(k), profit-sharing and defined
contribution pension plans, and the Company’s Employee Stock Purchase Plan, all of which are offered to all employees.

(b) Non-Executive Chair. Effective November 17, 2005, the Board elected Steven P. Nachtsheim, the current Lead Independent Director, as the Non-Executive Chair of the Board,
to serve until such time as a new Chair is elected by the Board. Concurrently with such election, the Board determined that it did not need to continue to have a director serve in the
role of Lead Independent Director. Mr. Nachtsheim’s duties as Non-Executive Chair will include the following:

e Ensuring that the respective responsibilities of the Board and management are understood;
e Working with the CEO and Board to develop an appropriate schedule of and agendas for Board meetings;

e Conferring with the CEO and Corporate Governance Committee regarding recommendations for the staffing of the Board’s committees and the selection and rotation of
committee chairs;

e Chairing all meetings of the Board and presiding at all shareholder meetings;

e Assessing and advising the CEO as to the quality, quantity and timeliness of the flow of information from Company management that is necessary for the Board to perform
its duties effectively and responsibly;

e Upon recommendation of the Corporate Governance Committee, interviewing Board candidates that are proposed to be presented to the Board for consideration;

e Coordinating, developing the agenda for, and presiding at executive sessions of the Board’s independent directors, and communicating to the CEO the substance of the
discussions occurring at such sessions;

e Together with the Chair(s) of the Compensation and Corporate Governance Committees, and such other directors as they deem appropriate, meeting with the CEO to discuss
the Board’s evaluation of the CEO’s performance; and

® In conjunction with the Chair of the Corporate Governance Committee, addressing all issues relating to the performance of individual directors.

A copy of the Non-Executive Chair Responsibilities is attached as Exhibit 99.1 hereto.

Mr. Nachtsheim will be paid a retainer of $75,000, in addition to his current director compensation, for his role as Non-Executive Chair. As previously noted, Mr. Nachtsheim
will not continue to serve as the Lead Independent Director, although he will continue to serve as a member of the Compensation and Corporate Governance Committees of the
Board.




Item 1.02 Termination of a Material Definitive Agreement

In the Transition Agreement, Deluxe and Mr. Eilers also agreed that the Severance Agreement, entered into by them effective as of March 1, 2001, will terminate immediately,
and the Executive Retention Agreement, entered by them and dated December 18, 2000, will terminate effective on the Full Retirement Date. A copy of each of the Severance
Agreement and the form of Executive Retention Agreement was previously filed by Deluxe as Exhibits 10.17 and 10.19, respectively, to Deluxe’s Annual Report on Form 10-K for
the fiscal year ended December 31, 2000.

The Severance Agreement provides that if, during its term, Mr. Eilers’ employment with Deluxe were involuntarily terminated without “Cause” (as defined in the Severance
Agreement), or Mr. Eilers left the Company with “Good Reason” (as defined in the Severance Agreement), Deluxe would be required to pay Mr. Eilers an amount in cash equal to
(1) 12 months of severance pay at his then-current level of base monthly salary; (2) for a period of six months following the severance period, an additional monthly payment during
each month in such period equal to the amount, if any, that his monthly base compensation as of termination exceeds the monthly compensation earned during that month; (3)
executive-level outplacement services for up to 12 months; and (4) an additional lump sum payment of $13,000 to assist with other costs and expenses that may be incurred in
connection with his employment transition.

Under the Executive Retention Agreement, if during the Mr. Eilers” “Employment Period” (as defined in the Retention Agreement), Deluxe were to terminate his employment
other than for “cause” or “disability,” or Mr. Eilers were to terminate his employment for “good reason” (as such terms are defined in the Retention Agreement), Mr. Eilers would be
entitled to a lump sum payment equal to the sum of any unpaid base salary, deferred compensation and accrued vacation pay through the date of termination, plus a prorated annual
incentive payment for the year of termination based on the greater of (1) Mr. Eilers’ target bonus under Deluxe’s annual incentive plan in respect of the year in which the
termination occurs or, if greater, for the year in which the change of control (as defined in the Retention Agreement) occurs (the “Target Bonus”) and (2) the annual incentive
payment that Mr. Eilers would have earned for the year in which the termination occurs based upon projecting to the end of such year Deluxe’s actual performance through the
termination date. In addition, Mr. Eilers would be entitled to receive a lump sum payment equal to three times the sum of his annual base salary and the higher of the Target Bonus
or the average of his annual incentive payments for the last three full fiscal years prior to the effective date of the change in control, plus three times the amount that would have
been contributed by Deluxe or its affiliates to the retirement and supplemental retirement plans in which Mr. Eilers participated prior to his termination in respect of such sum.
Certain resignations and terminations in anticipation of changes of control also constitute qualifying terminations. The Retention Agreement also provides for the continuation of
Mr. Eilers’ medical, disability, life and other health insurance benefits for up to a three-year period after a qualifying termination and to certain out-placement services.

The Retention Agreement also provides that, if any payment or benefit received or to be received by Mr. Eilers, whether or not pursuant to his or her Retention Agreement,
would be subject to the federal excise tax on “excess parachute payments,” Deluxe would pay to Mr. Eilers such additional amount as may be necessary so that he would realize,
after the payment of such excise tax and any income tax or excise tax on such additional amount, the amount of such compensation.

Item 5.02 Departure of Directors or Principal Officers; Election of Directors; Appointment of Principal Officers.

(b) On November 17, 2005, Deluxe issued a press release entitled, “Deluxe Names Interim CEO, Ronald Eilers and New Chairman, Stephen Nachtsheim,” a copy of which is
furnished with this report as Exhibit 99.2. As described in the press release, and as previously announced by the Company, Deluxe’s current Chairman and CEO, Lawrence J.
Mosner (“Mr. Mosner”), retired, effective with Mr. Eilers’ election as CEO. This was also in accordance with the Transition Agreement between the Company and Mr. Mosner,
dated March 7, 2005, and previously filed with the SEC.

(¢) On November 17, 2005, the Board announced the election of Mr. Eilers as interim CEO, effective November 17, 2005. Mr. Eilers, age 57, has served as the President and
Chief Operating Officer of Deluxe since December 2000 and as a member of Deluxe’s Board since August 2000. From August 1997 to December 2000, he was a Senior Vice
President of Deluxe and managed its Paper Payment Systems business. Other than the agreements described in Item 1.01 and 1.02 above, Mr. Eilers is not a party to any transaction
with the Company or any subsidiary of the Company, and is not a party to any employment agreement with the Company. Mr. Eilers is not a party to any arrangement or
understanding with any other officer or director of the Company. Mr. Eilers has no family relationship with any other director or executive officer of the Company.

(d) On November 17, 2005, the Board announced the election of Steven P. Nachtsheim as the Non-Executive Chair of the Board. Effective with his election, Mr. Nachtsheim
ceased serving as Lead Independent Director. Other than the arrangements noted above, and the director compensation arrangements to which all directors are entitled, Mr.

Nachtsheim is not a party to any arrangement or understanding with the Company. Mr. Nachtsheim is not a party to any arrangement or understanding with any officer or other
director of the Company. As of November 17, 2005, Mr. Nachtsheim is also serving as a member of the Compensation and Corporate Governance Committees of the Board.

Item 9.01 Financial Statements and Exhibits.
(c) Exhibits
The following documents, other than the press release are being filed herewith. The press release is being furnished herewith.

10.1 Transition Agreement, dated as of November 17, 2005, by and between Deluxe Corporation and Ronald E. Eilers

99.1 Deluxe Corporation Non-Executive Chair Responsibilities

99.2 Press Release, dated November 17, 2005, of Deluxe Corporation reporting election of Ronald E. Eilers as interim Chief Executive Officer, the retirement of
Lawrence J. Mosner as Chief Executive Officer and Chairman of the Board of Directors, and the election of Steven Nachtsheim as Non-Executive Chair of the
Board




Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned thereunto duly
authorized.

Date: November 21, 2005

DELUXE CORPORATION

/s/  Anthony C. Scarfone

Anthony C. Scarfone
Senior Vice President,
General Counsel and Secretary
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EXHIBIT 10.1

TRANSITION AGREEMENT

This Transition Agreement (“Agreement”) is entered into as of November 17, 2005, by and between Deluxe Corporation, a Minnesota corporation (“Deluxe”), and Ronald E.
Eilers (“Eilers”), an individual residing in the State of Minnesota.

WHEREAS, Eilers has served as the President and Chief Operating Officer of Deluxe since December 2000, and has been a member of the Board of Directors of Deluxe (the
“Board”) since August, 2000;

WHEREAS, Lawrence J. Mosner (“Mosner”), the Company’s Chairman and Chief Executive Officer (“CEQ”), is voluntarily retiring from his officer and director positions
with Deluxe, effective upon the election by the Board of Mosner’s successor as CEO of Deluxe;

WHEREAS, Eilers has agreed to succeed Mosner as CEO for the period commencing with Eilers’ election by the Board as CEO through December 31, 2006, and has further
agreed to assist his successor as CEO (the “new CEO”) and to retire voluntarily from his officer and director positions with Deluxe upon the election of his successor as CEO;

WHEREAS, the Board wants to recognize Eilers’ many years of loyal service to Deluxe and to provide for the smooth transition of the CEO position;

WHEREAS, the parties desire to set forth all matters regarding Eilers’ retirement as CEO, resignation from the Board and his service as a consultant to the new CEO; and
WHEREAS, the Board believes it is in the best interests of Deluxe’s shareholders to enter into this Agreement.

NOW THEREFORE, in consideration of the premises and the covenants herein, the sufficiency of which is hereby acknowledged, Eilers and Deluxe agree as follows:

1. CEO Flection and Retirement as CEO.

(a)  CEO Election. Effective upon election by the Board and continuing until the “CEO Retirement Date” (as defined below), Eilers shall serve as CEO of Deluxe
and shall be an executive officer of Deluxe and have such duties and responsibilities customarily associated with such position.

(b) Retirement as CEQ. Effective on the earlier of: (i) December 31, 2006, and (ii) the date on which Eilers’ successor as CEO is elected by the Board (the “CEO
Retirement Date”), Eilers shall retire as Deluxe’s CEO, from all other officer positions he currently holds with Deluxe and its affiliates and from all director positions he holds with
Deluxe and its affiliates. Effective upon the “Full Retirement Date” (as defined below), the Executive Retention Agreement dated December 18, 2000, between Deluxe and Eilers
(the “Retention Agreement), shall terminate and be of no further force or effect.

()  Severance Agreement. Deluxe and Eilers are parties to that certain Severance Agreement, effective March 1, 2001, which provides for certain benefits to Eilers
upon the termination of his employment as described therein (the “Severance Agreement”). Deluxe and Eilers agree that in Eilers’ new role as CEO the Severance Agreement shall
no longer be applicable and the Severance Agreement is therefore terminated effective upon execution of this Agreement.

2. Transition of CEO Duties. After the CEO Retirement Date and for a period ending no later than December 31, 2006, the final date of which is to be determined by the
new CEO (the “Transition Period”), Eilers shall assist the new CEO in the transition of his duties as CEO in a diligent and business-like manner as and when reasonably requested
by the new CEO, pursuant to the terms and conditions set forth below:

(a)  Duration. Eilers shall be available to devote his full time and effort at the Company headquarters to his transition duties through the end of the Transition
Period, as and when requested by the new CEO; the last day of Eilers’ employment with Deluxe in this capacity is referred to herein as the “Full Retirement Date.” Deluxe shall
provide Eilers with two weeks advance written notice of the Full Retirement Date.

(b)  Duties. Such assistance may include, but not necessarily be limited to, at the direction and request of Deluxe’s new CEO: (i) representing Deluxe with key
industry, civic and philanthropic constituents, (ii) assisting Deluxe’s new CEO in maintaining and developing business relationships with key strategic partners, (iii) regularly
meeting with the new CEO to review progress toward the refinement and execution of Deluxe’s strategy, and (iv) assisting the new CEO in the recognition and motivation of
employees in pursuing Deluxe’s strategy.

(¢)  Reporting Relationship. During the Transition Period, Eilers shall report to Deluxe’s new CEO.

(d) Manner of Performance. During the Transition Period, Eilers shall perform all services and duties that reasonably may be required of him pursuant to the terms
hereof, to the reasonable satisfaction of Deluxe. Eilers shall not take any action that would be adverse to Deluxe’s business interests or that may subject Eilers, Deluxe or any of its
affiliates to civil or criminal liability. In performing services hereunder, Eilers agrees to comply in full with all applicable laws, ethical standards, rules and regulations, and with
Deluxe’s conflict of interest policies. Eilers represents that, on the date of this Agreement, he does not have any interest in any entity that would violate Deluxe’s conflict of interest
policies or materially interfere in any manner with the performance of services under this Agreement.

3. Compensation Until the Full Retirement Date.

(a) Salary, Bonus and Executive Benefits. Eilers shall receive an annual salary of $625,000, commencing with his election as CEO by the Board, to his Full
Retirement Date. Eilers shall also be entitled to receive a bonus payable for 2005 and 2006 performance and other compensation to which he is entitled hereunder through the Full
Retirement Date. Eilers’ target and award under the Annual Incentive Plan for 2005 shall be pro rated for 2005 based on the number of days during 2005 Eilers was employed in
each position with Deluxe. Eilers shall continue to receive the standard executive officer benefit of Company-paid reimbursements for financial and tax planning for 2005, in an
aggregate grossed-up amount not to exceed $16,000 for 2005. Eilers shall receive the standard executive officer benefit of Company-paid reimbursements for financial and tax




planning for 2006, in an aggregate grossed-up amount not to exceed $16,000 for 2006, such reimbursements to be payable to Eilers on December 31, 2006. On the Full Retirement
Date, all compensation related to Eilers” employment with Deluxe under all other agreements and arrangements, including all perquisite programs, shall cease, and no further
compensation shall be due from or paid by Deluxe to Eilers, except (i) as contemplated in this Agreement, (ii) pursuant to Deluxe employee pension or retirement plans not
otherwise referenced in this Agreement in which Eilers is currently participating and which provide for post-retirement rights to participants, (iii) or as otherwise required by law.

(b)  Taxes and Withholding. To the extent required by the federal and applicable state income tax laws and regulations, Deluxe shall withhold and deduct from all
compensation paid to Eilers under this Agreement, including the retention bonus payment described in Section 5(a) hereof, all required withholding and deductions.

4. 2006 Compensation Determinations. The Compensation Committee of the Board (the “Committee”) shall authorize the following compensation for Eilers for services
as CEO during 2006:

(a)  Annual Bonus. Eilers shall participate in the Annual Incentive Plan for 2006, and shall be entitled to be paid a pro-rated portion of the bonus that he would
otherwise receive thereunder for the portion of the calendar year 2006 ending on the Full Retirement Date; provided that, Eilers shall not be eligible to defer any portion of this
bonus, if any, into restricted stock units as set forth in such plan. Any such bonus payout shall be made in February 2007, at the same time as payments under such plan are usually
made.

(b)  Long-Term Incentives. Eilers shall not participate in the annual Long-Term Incentive Program (“LTIP”) for 2006, the stock option, restricted stock and
performance award share awards for which are typically made at the April 2006 Committee meeting. In lieu thereof, and in order to provide sufficient incentive for Eilers to manage
the Company for the long-term best interests of the Company and its shareholders, Eilers shall be eligible to receive a lump-sum cash payment, within 20 business days after the
Full Retirement Date (or later pursuant to Section 5(e) below if applicable), equal to a pro-rated portion of $300,000 for the portion of the calendar year 2006 ending on the Full
Retirement Date (net of any withholding or other taxes applicable to such payment).

5. Retention Incentives. As additional consideration for Eilers agreeing to serve in the roles contemplated by this Agreement, Deluxe shall make the following payments to
and distributions for the benefit of, Eilers:

(a)  Retention Bonus. Unless, prior to the Full Retirement Date, Eilers’ employment with Deluxe is terminated by Deluxe for “Cause” (as defined below) or by
Eilers for “Good Reason” (as defined below), Deluxe shall pay to Eilers a lump sum retention bonus equal to 1.5 times his then-current annual salary (the “Retention Bonus™)
within 20 business days after the Full Retirement Date (net of any withholding or other taxes applicable to such payment) (or later pursuant to Section 5(e) below if applicable). If
Deluxe terminates Eilers’ employment for Cause, then he shall forfeit all rights to receive the Retention Bonus. If Eilers’ terminates his employment with Deluxe for Good Reason,
then he shall be entitled to receive his Retention Bonus within 20 business days after his last day of employment (net of any withholding or other taxes applicable to such payment)
(or later pursuant to Section 5(e) below if applicable).

As used herein, “Cause” means FEilers’ (i) continued failure to perform substantially his duties with Deluxe, including his duties under this Agreement (other
than any such failure resulting from incapacity due to physical or mental illness or any such actual or anticipated failure after Eilers’ delivery of a written notice to Deluxe’s
General Counsel that Eilers is terminating his employment for Good Reason), after a written demand for substantial performance is delivered to Eilers which specifically identifies
the manner in which Deluxe believes that Eilers has not substantially performed his duties, (ii) conviction of a felony, or (iii) willful engagement in (A) other illegal conduct relating
to the business or assets of Deluxe, or (B) gross misconduct.

“Good Reason” means (i) Deluxe’s continued failure to perform substantially its duties under this Agreement after a written demand for substantial performance
is delivered to Deluxe by Eilers which specifically identifies the manner in which Eilers believes that Deluxe has not substantially performed its duties, (ii) Deluxe’s requiring Eilers
to be based at any location more than 50 miles from Deluxe’s current headquarters location in Shoreview, Minnesota; or (iii) any request or requirement by Deluxe that Eilers take
any action or omit to take any action that is inconsistent with or in violation of Deluxe’s ethical guidelines and policies as the same exist today or as they may be modified hereafter
or any professional ethical guidelines or principles that may be applicable to Eilers.

(b)  Recognition of Qualified or Approved Retirement. Effective as of the Full Retirement Date, the Committee shall recognize Eilers’ retirement as a
(1) “Qualified Retirement” for purposes of Eilers’ Restricted Stock Award Agreements dated May 4, 2004 and April 27, 2005, his Performance Award Agreements dated May 4,
2004 and April 27, 2005, and his Nonqualified Stock Option Agreements dated March 10, 2003, May 4, 2004 and April 27, 2005, and an “Approved Retirement” under Eilers’
Agreement for Awards Payable in Restricted Stock Units issued under Deluxe’s Annual Incentive Plan for plan years 2004 and 2005, and his Nonqualified Stock Option
Agreements dated May 9, 2000 and January 26, 2001, in all cases, with the Company.

(¢)  Medical Coverage. Effective as of the Full Retirement Date, Eilers shall be deemed to be a “qualified retiree” under all medical plans currently available to
executive officers of Deluxe. As a “qualified retiree,” Eilers and his wife would continue to be covered under all medical plans currently available to executive officers of Deluxe
for the remainder of his and his wife’s lives, subject to any changes in such plans as may be made generally. Under current plan terms, costs would be shared by Eilers and Deluxe
in the following proportions: until he reaches age 65, Eilers would bear 65% of the insurance premiums and Deluxe would bear 35%; at and after age 65, Eilers would bear 25% and
Deluxe would bear 75%.




(d) Interpretation. The existence of any dispute respecting the interpretation of this Agreement or the Release, or the alleged breach of this Agreement or the
Release, will not nullify or otherwise affect Deluxe’s obligations to recognize Eilers’ retirement as “Qualified” or “Approved” pursuant to Sections 5(b) and 5(c) hereof.

(e)  Tax Compliance. Notwithstanding anything to the contrary herein, if either Deluxe or Eilers determines in good faith that any payment or benefit due to Eilers
under this Agreement is subject to Section 409A(a)(2)(B)(i) of the Internal Revenue Code, as amended (the “Code”) (the six month distribution delay requirement for certain
payments to key employees of publicly traded companies), such payment or benefit shall not be made or provided sooner than permitted under such Section 409A(a)(2)(B)(i) and
shall be made or provided on the date that is the first business day after the date that is six months after the date of Eilers’ “separation from service”, as such phrase is defined under
Section 409A of the Code (“Section 409A”) and the guidance and regulations interpreting Section 409A. Deluxe shall consult with Eilers before making any such determinations.

6. Continued Executive Benefits.

(a) Prior to Full Retirement Date. Until the Full Retirement Date, Eilers shall be entitled to such medical, disability, life insurance coverage, vacation, sick leave,
holiday benefits and any other benefits, in each case as are customarily made available to Deluxe’s executive officers, all in accordance with Deluxe’s benefits program in effect
from time to time.

(b)  After Full Retirement Date. After the Full Retirement Date, Eilers shall be entitled only to the benefits set forth in Section 4, Section 5 and the second sentence
of Section 3(a) of this Agreement. For the avoidance of doubt, the parties acknowledge and agree that Eilers shall not continue to participate, after the Full Retirement Date, in any
of the following plans, in each case, as amended to date, except with respect to vested balances of deferred accounts existing in any such plan as of the Full Retirement Date: (i)
Amended and Restated 2000 Employee Stock Repurchase Plan, (ii) Deluxe Corporation Deferred Compensation Plan (2001 Restatement), (iii) Deluxe Corporation Executive
Deferred Compensation Plan for Employee Retention and Other Eligible Arrangements, (iv) Deluxe Corporation Supplemental Benefit Plan, and (v) any executive perquisite plan
of Deluxe, other than as set forth in the second sentence of Section 3(a) hereof.

(c)  Death or Disability. In the event that Eilers dies prior to the Full Retirement Date, his heirs, representatives or his estate shall be entitled to the compensation
and benefits described in Sections 4(a) and 4(b) (using the actual days through his date of death to determine the pro-rated portion described therein) and Section 5; provided that an
authorized representative enters into the Release on behalf of such heirs, representatives or estate. In the event that Eilers becomes disabled to the degree that he cannot perform his
normal duties hereunder prior to the Full Retirement Date, then he shall be entitled to the compensation and benefits described in Sections 4(a) and 4(b) (using the actual days
through the Full Retirement Date to determine the pro-rated portion described therein) and Section 5; provided that he enters into the Release, or his authorized representative enters
into the Release on his behalf.

7. Release. In consideration of the promises, covenants and other valuable consideration provided by Deluxe in this Agreement, Eilers agrees that, for him to be entitled to
receive the payments and other benefits described in this Agreement, he will execute the Release attached hereto as Exhibit A on the Full Retirement Date. Deluxe will also execute
the Release on the Full Retirement Date.

8. Confidential Information. Eilers will not make any unauthorized use, publication or disclosure, either during or after the Transition Period, of any information generated
or acquired by him during his employment with Deluxe, including, but not limited to, information of a confidential or trade secret nature (“Confidential Information”). Confidential
Information includes information not generally known by or available to the public about or belonging to Deluxe or belonging to other persons to whom Deluxe may have an
obligation to maintain information in confidence. Authorization for disclosure of Confidential Information may be obtained only through Deluxe’s General Counsel or designee.
Eilers will not disclose to Deluxe, or induce Deluxe to use, any confidential or trade secret information or material belonging to others.

9. Non-Competition. During the Transition Period and for a period of five consecutive years thereafter, Eilers agrees not to compete with Deluxe in accordance with the
terms set forth below.

(a)  Asan inducement for Deluxe to enter into the Agreement, during the Transition Period and for a period of five years from the end of the Transition Period,
Eilers will not, directly or indirectly, engage in, acquire, own or hold a business anywhere in the United States that competes with the business of Deluxe or any subsidiary of
Deluxe as conducted prior to the completion of the Transition Period (the “Deluxe Restricted Business”), including as a proprietor, principal, agent, partner, officer, director,
stockholder, employee, member of any association, consultant or otherwise.

(b)  The restrictions set forth in Section 9(a) shall not prohibit the ownership by Eilers of up to two percent of the issued and outstanding capital stock of a publicly
held entity carrying on a Deluxe Restricted Business, so long as Eilers does not participate in the control or take an active part in the management or direction thereof and does not
in any way render services thereto.

(¢)  During the Transition Period and for a period of five years from the end of the Transition Period, except as otherwise agreed to in writing by Deluxe, Eilers
agrees not to, and shall not cause or permit any of his affiliates to, directly or indirectly, (i) solicit for employment, induce or attempt to induce the termination of employment of
any employee of Deluxe or any of its subsidiaries, or materially interfere with the employment relationship between Deluxe or any of its subsidiaries and any employee thereof or
(ii) induce or attempt to induce any customer or supplier of Deluxe to cease doing business with Deluxe, or materially interfere with the business relationship between Deluxe and
any customer or supplier thereof. As used herein, “affiliate” of a person or entity shall mean any other person or entity which controls, is controlled by, or is under common control
with, the initial person or entity.




(d)  The parties intend that each of the covenants contained in this Section 9 shall be construed as a series of separate covenants, one for each state of the United
States and each county of each state of the United States. Except for geographic coverage, each such separate covenant shall be deemed identical in terms to the covenant contained
in the preceding subsections of this Section 9. If, in any judicial proceeding, a court shall refuse to enforce any of the separate covenants (or any part thereof) deemed included in
those subsections, then such unenforceable covenant (or such part) shall be deemed eliminated from this Agreement for the purpose of those proceedings to the extent necessary to
permit the remaining separate covenants (or portions thereof) to be enforced. In the event that the provisions of this Section 9 should ever be deemed to exceed the time or
geographic limitations, or the scope of this covenant, permitted by applicable law, then such provisions shall be reformed and enforced to the maximum time or geographic
limitations, as the case may be, permitted by applicable laws. The unenforceability of any covenant in this Section 9 shall not preclude the enforcement of any other of said
covenants or provisions or of any other obligation of Eilers or Deluxe hereunder, and the existence of any claim or cause of action of Eilers or Deluxe against the other, whether
predicated on the Agreement or otherwise, shall not constitute a defense to the enforcement by Deluxe of any of said covenants.

(e) It is understood and agreed that damages may be an inadequate remedy in the event of a breach or attempted or threatened breach by Eilers of any of his
obligations in this Section 9, and that any such breach may cause Deluxe irreparable injury and damage. Accordingly, Eilers agrees that Deluxe shall be entitled, without waiving
any additional rights or remedies otherwise available to Deluxe, to injunctive and other such equitable relief in the event of a breach or intended or threatened breach of any of said
covenants by Eilers.

10.  Return of Property. Before the end of the Transition Period, Eilers shall return all equipment and property in his possession that belongs to Deluxe, including all files
and programs stored electronically or otherwise that relate or refer to Deluxe, and all original and copies of documents, notes, memoranda or any other written materials that relate
or refer to Deluxe, including material that constitutes Confidential Information, other than information or documents relating to Eilers’ Deluxe compensation or benefit plans or
programs in which he participates or participated.

11.  Non-Disparagement. Eilers agrees that he will not, and will use his reasonable efforts not to allow anyone acting on his behalf or at his direction at any time to, defame
or disparage Deluxe or the “Released Parties” (as such term is defined in the Release attached as Exhibit hereto), their plans, or their actions to any third party, either orally or in
writing. Deluxe agrees that it will not, and it will use its reasonable efforts to cause the Released Parties to not, criticize, defame or disparage Eilers, his plans, or his actions to any
third party, either orally or in writing. The provisions of this Section 11 shall not apply to any truthful statement(s) required to be made by Eilers, by any Released Party or by any
representative of Eilers or a Released Party in any legal proceeding or governmental (including all agencies thereof) or regulatory filing, investigation or proceeding.

12. Deluxe’s Default in Payment. Should Deluxe default in timely payment on the due date of any payment or amount due under this Agreement, Eilers shall give written
notice of such default to the person specified in or pursuant to this Agreement to receive notice on behalf of Deluxe. Deluxe shall have ten calendar days after the receipt of such a
notice of default to cure any payment default.

13. Breach of this Agreement. If a court of competent jurisdiction determines that either party has breached or failed to perform any part of this Agreement, the parties
agree that the non-breaching party shall be entitled to injunctive relief to enforce this Agreement and that the breaching party shall be responsible for paying the non-breaching
party’s costs and attorneys’ fees incurred in enforcing this Agreement.

14. Severability. If any provision of this Agreement is held by a court of competent jurisdiction to be invalid, void or unenforceable, the remaining provisions shall
nevertheless continue in full force and effect.

15.  Ambiguities in this Agreement. The parties acknowledge that this Agreement has been drafted, prepared, negotiated and agreed to jointly, with advice of each party’s
respective counsel, and to the extent that any ambiguity should appear, now or at any time in the future, latent or apparent, such ambiguity shall not be resolved or construed against
either party.

16. Notices. All notices and other communications hereunder shall be in writing. Any notice or other communication hereunder shall be deemed duly given if it is sent by
registered or certified mail, return receipt requested, postage prepaid, and addressed to the intended recipient as set forth:

If to Eilers, to his current residence address maintained in Deluxe’s records.
Facsimile:

If to Deluxe:
Deluxe Corporation
3680 Victoria Street North
Shoreview, MN 55126-2966
Attention: General Counsel and
Senior Vice President, Human Resources
Facsimile: (651) 787-1400

Any party may send any notice or other communication hereunder to the intended recipient at the address set forth using any other means (including personal delivery, expedited
courier, messenger services, facsimile, ordinary mail or electronic mail), but no such notice or other communication shall be deemed to have been duly given unless and until it is
actually received by the intended recipient. Any party may change the address to which notices and other communications hereunder are to be delivered by giving the other party
notice in the manner set forth herein.




17. Counterpart Agreements. This Agreement may be executed in multiple counterparts, whether or not all signatories appear on these counterparts, and each counterpart
shall be deemed an original for all purposes.

18. Choice of Law. This Agreement shall be deemed performable by all parties in, and venue shall be in the state or federal courts located in, Ramsey County, Minnesota,
and the construction and enforcement of this Agreement shall be governed by Minnesota law without regard to its conflict of laws rules.

19. No Assignment of Claims. Eilers shall not assign or delegate any of his rights or obligations under this Agreement without the prior written consent of Deluxe, and any
attempted assignment without Deluxe’s consent shall be void ab initio. Deluxe may assign this Agreement to any successor of Deluxe or any purchaser of all or substantially all of
the assets of Deluxe.

20. Entire Agreement. This Agreement, the Release, any stock option agreements, any restricted stock agreements, any performance share awards, and any employee
benefit plans or programs sponsored by Deluxe in which Eilers is a participant, set forth the entire agreement between the parties, and any and all prior agreements, understandings,
or representations between the parties pertaining to the subject matter of this Agreement are superceded; provided, however, that the Retention Agreement continues in full force and
effect until terminated in accordance with Section 1 hereof.

21.  Binding Effect of Agreement. This Agreement shall be binding upon Eilers, Deluxe and their heirs, administrators, representatives, executors, successors and
permitted assigns.

22.  Authority. The undersigned director of Deluxe represents and warrants that he has authority to enter into this Agreement on behalf of Deluxe.

[Signature Page to Follow]

The parties have duly executed this Agreement as of the date first written above.

DELUXE CORPORATION

/s/ Stephen P. Nachtsheim

By: Stephen P. Nachtsheim
Title: Lead Independent Director

/s/ Ronald E. Eilers

Ronald E. Eilers



EXHIBIT A

RELEASE

This Release (“Release”) is entered into as of , 2006, by and between Deluxe Corporation, a Minnesota corporation (“Deluxe”), and Ronald E. Eilers (“Eilers”), an
individual residing in the State of Minnesota.

WHEREAS, this Release is executed pursuant to Section 7 of the Transition Agreement dated as of November 17, 2005, by and between Deluxe and Eilers (the “Transition
Agreement”).

1. Eilers’ Release. In consideration of the promises, covenants and other valuable consideration provided by Deluxe in the Transition Agreement and in this Release, Eilers
hereby unconditionally releases and discharges Deluxe and its affiliates, and their current and former employees, officers, agents, directors, shareholders, and insurers (collectively
referred to as “Released Parties™) from any and all claims, causes of action, losses, obligations, liabilities, damages, judgments, costs, expenses (including attorneys’ fees) of any
nature whatsoever, known or unknown, contingent or non-contingent (collectively, “Claims”), that Eilers had or has as of the date of this Release arising (i) out of or relating to
Eilers’s hiring, employment, or retirement with Deluxe and (ii) under any federal or state law, including, but not limited to, the Age Discrimination in Employment Act of 1967, 42
U.S.C. §§ 1981-1988, Title VII of the Civil Rights Act of 1964, the Equal Pay Act, the Employee Retirement Income Security Act of 1974, the Consolidated Omnibus Budget
Reconciliation Act of 1986, the National Labor Relations Act, the Occupational Safety and Health Act, the Fair Labor Standards Act, the Family and Medical Leave Act of 1993, the
Workers Adjustment and Retraining Notification Act, the Americans with Disabilities Act of 1990, the Minnesota Labor Code (Chapter 181), the Minnesota Human Rights Act, and
any provision of the state or federal Constitutions or Minnesota common law. This Release includes but is not limited to any claims Eilers may have for salary, wages, severance
pay, vacation pay, sick pay, bonuses, benefits, pension, stock options, restricted stock, overtime, and any other compensation or benefits of any nature. This release also includes but
is not limited to all common law claims including but not limited to claims for wrongful discharge, breach of express or implied contract, implied covenant of good faith and fair
dealing, intentional or negligent infliction of emotional distress, fraud, intentional or negligent misrepresentation, violation of public policy, defamation, conspiracy, invasion of
privacy, and/or tortious interference with current or prospective contractual relations or business relationships. Furthermore, Eilers relinquishes any right to re-employment with
Deluxe or the Released Parties. Eilers also relinquishes any right to further payment or benefits under any employment agreement, benefit plan or severance arrangement
maintained or previously or subsequently maintained by Deluxe or any of the Released Parties or any of its respective predecessors or successors, except that he does not release
any rights he has under the Transition Agreement or any claims based upon events occurring after the date of this Release. Eilers also does not release his right to enforce the terms
of this Release or the Transition Agreement or his right to indemnification and advancement of expenses under any agreement he has entered into with Deluxe, under Deluxe’s
charter or by-laws or under any insurance policy maintained by Deluxe that is applicable to its current or former directors and officers, or under any applicable law relating to
officers, directors or employees.

2. Deluxe’s Release. Deluxe on its own behalf and on behalf of its corporate affiliates hereby unconditionally releases and discharges Eilers from any and all Claims that
they had or have as of the date of this Release, except to the extent that such Claims arise from intentional wrongdoing or any violations of law by Eilers. However, Deluxe does not
release its right to enforce the terms of this Release or the Transition Agreement.

3. No Claims Against Released Parties. Eilers warrants and represents that, to the full extent permitted by law, he will not bring against Deluxe or any of the Released
Parties any claim or lawsuit seeking monetary damages that is related to any matters released by Eilers under Section 1 of this Release. Eilers agrees that if he brings or asserts any
such action or lawsuit, he shall pay all costs and expenses, including reasonable attorneys’ fees, incurred by Deluxe or the Released Parties in dismissing or defending the action or
lawsuit. Nothing in this provision, however, shall be interpreted to prevent Eilers from bringing a claim or lawsuit to enforce the terms of this Release or the Transition Agreement.
This Section 3 shall not apply to any claims Eilers may have asserting rights under the Older Worker Benefit Protection Act.

To the extent required by law, nothing contained in this Section 3 will be interpreted to prevent Eilers from filing a charge with a governmental agency or participating in or
cooperating with an investigation conducted by a governmental agency. However, Eilers agrees that he is waiving the right to monetary damages or any other individual legal or
equitable relief that might be awarded as a result of any such charge or proceeding related to any claim against the Released Parties arising from or relating to any events occurring
prior to his signing of this Release.

4. Rescission. Eilers has been informed of his right to revoke this Release insofar as it extends to potential claims under the Age Discrimination in Employment Act by
informing Deluxe of his intent to revoke this Agreement within seven (7) calendar days following the Execution Date. Eilers has likewise been informed of his right to rescind this
Release insofar as it relates to potential claims under the Minnesota Human Rights Act by written notice to Deluxe within fifteen (15) calendar days following the Execution Date.
Eilers has further been informed and understands that any such rescission must be in writing and hand-delivered to Deluxe or, if sent by mail, postmarked within the applicable time
period, sent by certified mail, return receipt requested, and addressed as follows:

Luann Widener

Senior Vice President, Human Resources
Deluxe Corporation

3680 Victoria Street North

Shoreview, MN 55126-2966

Eilers and Deluxe agree that if Eilers exercises this right of rescission, this Release shall be null and void and Eilers shall return to Deluxe any consideration paid or benefit
provided pursuant to the Transition Agreement or this Release contemporaneously with the delivery of rescission notice. Eilers specifically understands and agrees that any attempt



by him to revoke this Release after the specified period for rescission has expired is, or will be, ineffective.

5. No Claims Against Eilers. Deluxe warrants and represents that it will not bring any claim or lawsuit against Eilers related to any matters released by Deluxe under
Section 2 of this Release. Deluxe agrees that if it brings or asserts any such action or lawsuit, it shall pay all costs and expenses, including reasonable attorneys’ fees, incurred by
Eilers in dismissing or defending the action or lawsuit. Nothing in this provision, however, shall be interpreted to prevent Deluxe from bringing a claim or lawsuit to enforce the
terms of this Release or the Transition Agreement.

6.  Breach of this Release. Ifa court of competent jurisdiction determines that either party has breached or failed to perform any part of this Release, the parties agree that
the non-breaching party shall be entitled to injunctive relief to enforce this Release and that the breaching party shall be responsible for paying the non-breaching party’s costs and
attorneys’ fees incurred in enforcing this Release.

7. Severability. If any provision of this Release is held by a court of competent jurisdiction to be invalid, void or unenforceable, the remaining provisions shall
nevertheless continue in full force and effect.

8. Ambiguities in this Release. The parties acknowledge that this Release has been drafted, prepared, negotiated and agreed to jointly, with advice of each party’s
respective counsel, and to the extent that any ambiguity should appear, now or at any time in the future, latent or apparent, such ambiguity shall not be resolved or construed against
either party.

9. Opportunity to Review. Eilers has read this Release and agrees to the conditions and obligations set forth. Further, Eilers agrees that he has had adequate time to
consider the terms of this Release, that he is voluntarily entering into this Release with full understanding of its meaning, and that he has in fact consulted with his attorneys for
advice in connection with this Release.

10. Counterpart Agreements. This Release may be executed in multiple counterparts, whether or not all signatories appear on these counterparts, and each counterpart
shall be deemed an original for all purposes.

11. No Assignment of Claims. Eilers represents and warrants that he has not transferred or assigned to any person or entity any Claim involving Deluxe or the Released
Parties or any portion thereof or interest therein. Deluxe represents and warrants on its own behalf and on behalf of its corporate affiliates that they have not transferred or assigned

to any person or entity any Claim involving Eilers or any portion thereof or interest therein.

12. Authority. The undersigned officer *[director] of Deluxe represents and warrants that he has authority to enter into this Release on behalf of Deluxe and its affiliates.

3
13.  Binding Effect of Release. This Release shall be binding upon Eilers, Deluxe and their heirs, administrators, representatives, executors, successors and permitted
assigns.
14.  Time to Sign and Return Release. FEilers acknowledges and agrees that he first received the original of this Release on or before , 2005. Eilers also

understands and agrees that he has been given at least 21 calendar days from the date he first received this Release to obtain the advice and counsel of the legal representative of his
choice and to decide whether to sign it. Eilers acknowledges that he has been advised and has sought the advice of his own counsel. No payments or benefits pursuant to the
Transition Agreement shall become due until Eilers has executed this Release and the periods for rescission specified in Section 4 of this Release have expired without any
rescission having occurred. Eilers represents and agrees that he has thoroughly discussed all aspects and effects of this Release with his attorney, that he has had a reasonable time to
review this Release, that he fully understands all the provisions of this Release and that he is voluntarily entering into this Release. BY SIGNING THIS RELEASE, EILERS
ACKNOWLEDGES THAT HE HAS CAREFULLY READ THIS RELEASE, THAT HE UNDERSTANDS ALL OF ITS TERMS, AND THAT HE IS ENTERING INTO IT
VOLUNTARILY. HE FURTHER ACKNOWLEDGES THAT HE IS AWARE OF HIS RIGHTS TO REVIEW AND CONSIDER THIS RELEASE FOR 21 DAYS AND TO
CONSULT WITH AN ATTORNEY ABOUT IT, AND STATES THAT BEFORE SIGNING THIS RELEASE, HE HAS EXERCISED THESE RIGHTS TO THE FULL EXTENT
THAT HE DESIRED. HE ALSO ACKNOWLEDGES THAT HE WILL BE RECEIVING BENEFITS THAT HE WOULD NOT OTHERWISE BE ENTITLED TO RECEIVE
EXCEPT BY VIRTUE OF HIS ENTERING INTO THIS RELEASE.

[Signature Page to Follow]



The parties have duly executed this Release as of the date first written above.

DELUXE CORPORATION

By:
Title:

Ronald E. Eilers




EXHIBIT 99.1

Deluxe Corporation
Non-Executive Chair Responsibilities

In addition to the duties of all Board members as set forth in the Company’s Corporate Governance Guidelines, the specific responsibilities of the Non-Executive Chairman are as
follows:

e Ensuring that the respective responsibilities of the Board and management are understood, and that the boundaries between Board and management responsibilities are
respected;

e Working with the CEO to develop an appropriate schedule of Board meetings, seeking to ensure that the Board can perform its duties responsibly while recognizing and
supporting the operational demands of the Company;

e  Working with the CEO and Board members to develop the agendas for the Board meetings;

e Confer with the CEO and Corporate Governance Committee regarding recommendations regarding the staffing of the Board’s committees and the selection and rotation of
committee chairs;

® Chairing all meetings of the Board and presiding at all shareholder meetings;

e Assess and advise the CEO as to the quality, quantity and timeliness of the flow of information from Company management that is necessary for the Board to effectively and
responsibly perform its duties. Although Company management is responsible for the preparation of materials for the Board, the Non-Executive Chairman will consider
requests from any Board member regarding the inclusion of specific information in such material and all directors maintain the right to communicate directly with members
of management;

e Recommend to the Board the retention of consultants who report directly to the Board on board matters (as opposed to Committee consultants);
e Upon recommendation of the Corporate Governance Committee, interview Board candidates that are proposed to be presented to the Board for consideration;

e (Coordinate, develop the agenda for, and preside at executive sessions of the Board’s independent directors, and communicate to the CEO the substance of the discussions
occurring at such sessions; act as principal liaison between the independent directors and the CEO on sensitive issues, although any independent director maintains the right
to communicate directly with the CEO on any matter;

e Together with the Chair(s) of the Compensation and Corporate Governance Committees, and such other directors as they deem appropriate, meet with the CEO to discuss
the Board’s evaluation of the CEO’s performance;

® In conjunction with the Chair of the Corporate Governance Committee, address all issues relating to the performance of individual directors.




EXHIBIT 99.2

Deluxe Corporation
a P.O. Box 64235
. St. Paul, MN 55164-0235

DELUXE
(651)483-7111

N E WS RELEASE

For additional information:
Stuart Alexander

Vice President

Investor Relations

(651) 483-7358

November 17, 2005

Deluxe Names Interim CEO, Ronald Eilers Douglas J. Treff
. . Senior Vice President
and New Chairman, Stephen Nachtsheim Chief Financial Officer

(651) 787-1587

St. Paul, Minn. —Deluxe Corporation (NYSE: DLX) announced today that Ronald E. Eilers has been named interim chief executive officer, succeeding Lawrence J. Mosner,
effective immediately. Deluxe previously announced that Mosner planned to retire in 2005, both as the Company’s chief executive officer and chairman of its board of directors.
Since then, the board has been engaged in a search of internal and external candidates to succeed Mosner. Eilers, President and Chief Operating Officer of Deluxe, was a candidate
for the CEO position but a few months ago removed himself from consideration for personal reasons. Eilers joined Deluxe in 1988 and has served as president and chief operating
officer and a member of the board of directors since May, 2000.

In other news, the board of directors indicated that with Mosner’s retirement, the positions of CEO and chairman have been separated to allow Eilers to focus on day-to-day
operations. Stephen P. Nachtsheim has been elected to the position of non-executive chairman of the board. Nachtsheim has served as a director of the Company since 1995 and as
Lead Independent Director since 2003. He was a corporate vice president of Intel Corporation and co-director of Intel Capital prior to his retirement in 2001.

“Ron’s background and experience make him an excellent choice to be the interim CEO,” Nachtsheim said. “He is committed to working with and supporting the new CEO once
that person is named.” Nachtsheim went on to say, “Deluxe has a proud 90-year history with a strong culture of quality, service, innovation, and a dedicated commitment to its
clients, customers, employees and shareholders. The board is confident that Ron and Deluxe’s leadership team will continue to lead the business successfully.

“I want to thank Larry Mosner for the outstanding leadership that he provided in his ten years at Deluxe and especially as Deluxe’s chairman and CEO during the past five years,”
Nachtsheim continued. “Larry has been a strong champion for all of Deluxe’s constituents and a true role-model in the area of corporate governance.”

About Deluxe

Deluxe Corporation, through its industry-leading businesses and brands, helps financial institutions and small businesses better manage, promote, and grow their businesses. The
Company uses direct marketing, distributors, and a North American sales force to provide a wide range of customized products and services: personalized printed items (checks,
forms, business cards, stationery, greeting cards, labels, and shipping/packaging supplies), promotional products and merchandising materials, fraud prevention services, and
customer retention programs. The Company also sells personalized checks and accessories directly to consumers. For more information about Deluxe, visit www.deluxe.com.
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